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Abstract

This qualitative research study interviews eight librarians who work in the library but
without Bachelor's Degree in Library and Information Science. Non-BLIS refers to the
abbreviation of Non-Bachelor of Library and Information Studies, meaning a bachelor's
degree in non-library and information research. MLIS is the abbreviation of the Master of
Library and Information Science, which refers to the master of library and information
studies. The main purpose of this research aims to discuss these non-LIS librarians’
conditions, factors and changing process of their work adjustments after graduation from E-
learning Master Program of Library and Information Studies of NCCU. Data analysis results
are as follows:

1. Most of these graduates have higher job satisfaction. The influential factors are "job
content", "organizational culture", "work pressure", “the relationship between
supervisors, subordinates and coworkers" and "work environment™; the only factor of
low job satisfaction is "work pay". It can be seen not only that most of the respondents
have the flexibility to tolerate the inconsistence with the individual needs and with their
work pay but also that they can self-regulate their maladjustment at work.

2. Most of these graduates interact and communicate very well with their coworkers. The
intrinsic and extrinsic satisfaction under the most significant impact on the work value is
"altruism”. It shows that they have good relationship with their supervisors and
coworkers and they expressed a sense of accomplishment from readers’ positive
feedback on their service.

3. Most of these graduates get high work demands, good work efficiency and high
tolerance for work environment. The influential personality types are "high agility",
"work on steady beat " and "good stamina".

4. A long-term work experience can not only enhance these graduates’ professional skills
but also improve their work adjustments, but it cannot prove their professionalism and
may cause their lack of confidence.

5.  After the graduates of the special class have experienced professional education, their
professional knowledge can significantly improve their professionalism and help to
improve their work adaptability.

6. The study found that these graduates of the special class who have college education
background such as education, literature and design show their strong adaptability to the
workplace. These university disciplines can help improve these graduates’ work
professionalism after graduation from the library and information studies. It shows
complementary effects and helps to enhance the librarian's work ability.

7. These graduates solve their workplace problems through research papers and thus
enhance the positive value of the workplace.

According to the research results, the researcher proposes suggestions on the non-LIS
librarians’ work adjustments, the library authorities, the E-learning program and its future.

Key word : Non-BLIS ~ Work Adjustment ~ Job Satisfaction ~ Work Values
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