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Abstract

For many years, international news coverage in Taiwan has often been
overlooked and subject to criticism. Previous studies have focused on the
perception of the gatekeeper, content analysis, information imbalance, news
agencies and the reporters. Moreover, little emphasis has been placed on the
personality trait of the foreign news editors/translators, job characteristics and job
satisfaction.

This study aims to examine the correlation among the personality traits, job
characteristics and job satisfaction for foreign news editors/translators in Taiwan.
The dimension of personality consists of five items including locus of control,
achievement orientation, authoritarianism, machiavellism and risk taking. The five
components in the dimension of job characteristics are autonomy, task identity,
task importance and skill variety. The dimension of job satisfaction consists of
two components including intrinsic satisfaction and extrinsic satisfaction. In
addition, demographic characteristics such as gender, compensation, and job rank
are considered in our analysis.

We utilize both quantitative and qualitative methods of analysis in this study.
Specifically, data are collected on the aforementioned dimensions of interest using
questionnaires and statistical analysis was conducted to assess correlations
quantitatively.

We also conducted depth-discussion with foreign news editors/ translators
based on the Gieber study. The results of these discussions are summarized
qualitatively. Our investigation leads to the following conclusions:

1. Achievement orientation of the personality trait has significant positive effect
on intrinsic satisfaction.

2. Importance and variety of the job characteristics has significant positive effect
on intrinsic satisfaction.

3. Parts of demographic characteristics cause various different effect on the
personality trait, job characteristics and job satisfaction.

4. In personality trait, there are two changes, their emphasis changes from detailed
work to social responsibility and their attitude changes from passive to positive.

5. In job satisfaction, it is not easy to get extrinsic satisfaction, they pursue
intrinsic satisfaction instead.

Keywords; personality trait, job characteristics, job satisfaction, foreign news
editor/translator
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