!

g R S BN R r+ﬁiﬁi*«5ﬁa§ B (RGN

fm]fg O i f‘ | DY T F'ﬁ g U :HF EEE]"‘E*ﬁI% ’ Fﬁﬂ%ﬂﬁ =3
R b P IR g (A S T RO B
Ty s B S YRR S YR ??[J{FEHI u\ﬁf“}ﬁ: E%Z—uﬂg%’ﬂ E};E_E*JF[ JLSL‘—' o T ]@%" rfbll
=3 ﬁ[ﬁFjﬁFﬁz‘wﬁiE[j - F‘lﬂ UNESE T g\[rﬂf@ﬁ*}&[ KAI'KAI'F' I/— af_rEF_{\
F[”gquf/\ﬂ ‘ﬁ'ifff B ~ FiA F“*%E lﬁgﬁuﬁq\ - Fjﬂ:ﬁ"?ﬁjﬁ Jj@%&ﬁ'l.—:m
BT [ '/%Ifkrﬁ%io T4 PO gwwg%w%éw DR
AFLEFRIORF O 7 G BRIORS O P ORI BEARf 2 [y A0 2 T e
o PR fﬁ%ﬁ RIS IH PR AR R Il R A R P IR

TR T b

Abstract

Thisthesisis about a plant trade union’s history. In this case, this company faced very
serious financial crisis from the end of 1990s. The workers were owed salary for 3
months and then suffered serious salary-deduction problem after a failed wild-strike
in Oct, 2001. It’s quite clear that the worker’s collective bargaining power is very
weak in this plant and the internal democracy of this union is critical. | try to answer
such problems such as, why can’t the workers unite under the leadership of their
union committee members and fight back? How comes the labor movement in Taiwan
do nothing for this plant trade union?
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