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Abstract

This study focuses on the relationships among psychology capital, gratitude, group
cohesiveness, and organization commitment of youth volunteers in the Twilight Elite
Development Association. The valid sample is 203.SEM with LISREL computer program
was used to distinguish four competitive models in this research, and found the paths
influence in psychology capital, gratitude, group cohesiveness, and organization
commitment. The results are as follows: (1) higher psychological capital has higher
gratitude; (2) higher psychological capital has no significantly influences on group
cohesiveness; (3) higher gratitude has higher group cohesiveness (4) higher psychological
capital has higher organization commitment; (5) higher gratitude has higher organization
commitment; (6) higher group cohesiveness has higher organization commitment.
According to the above results, this study provided some practical suggestions for
Twilight Elite Development Association.

Keywords: Non-Profit Organization, Youth Volunteers, Psychology Capital,
Gratitude, Group Cohesiveness, Organization Commitment
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