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The Impact of Human Resource Management Systems of
Expatiates on the Relationship between Overseas Adaptation and
Work Performance—the Case of the Government
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Abstract

The purpose of this study is to investigate the impact of human resource management of
expatriates on overseas adaptation and work performance of expatriates of government organization.
Drawing on 175 questionnaires from a survey of governmental employees, our research results
showed that,
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(1) both “work-capability selection of the corresponding overseas mission and “basic-conditions
selection of the corresponding overseas mission “do not have a significant positive influence on
“overseas adaptation ”’, but “work-capability selection of the corresponding overseas mission ™ has a
significant positive correlation on “work performance.”

BT BUA KB S B B R BT

BN B REB R EEB R4
BT BUA KRB EREHERIELE

37




B4t A B A NEIFE TR R AR S TR 8 < - DB B R 61

(2) “the job education and training of the corresponding overseas mission “and “the language
education and training of the corresponding overseas mission “have a significant positive influence on
“overseas adaptation “, but do not have a significant positive correlation on “work performance.”

(3) “the financial motivation system of the corresponding overseas mission “has a significant
positive influence on “work performance “’but not on“ overseas adaptation“. And “the non-financial
motivation system of the corresponding overseas mission “does not have a significant positive
influence on “overseas adaptation.”

(4) “overseas work adaptation “has a significant positive influence on “work performance.”

(5) highly integrated IHRMS of expatriates “has a significant positive influence on both
“overseas adaptation “and “work performance.”
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FECEENBRE - FiL » JISREBRBIEE - BEEER  HENWEWLIEE—RITFE
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#aa (FHEE 0 1995) - NEZFHFEABEN » MBI B ERE S T4 - e TIERER
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TEFMEAERA - BRI EEA BRSNS R ENER - A%
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Bloe TR RBERE - SRR (0 RESME - | AKRZH) - TFih ) BURER
THFRISE T HEEE  RERRFTNER -TEFE | IR ZEEIRERIER -
DISUERR - T IR ) B—EEE8 (dummy variables ) » 5|32 B RIFEMN TR
BEANEREEGIE bR > SRR « 1A - Jbk - BfE () - BB (B
PO~ KM~ FEIE R 35 - TR ) IR B R - SRR ERRIENEE R
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B - TR
AFRIFRAFAB RIS » HENERSLATIRAT I SAS (ERGRIERE -
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Al ~ B ~ e/ E MR TR R KRBT - IEFE A E R R g ] -

EEARBRSTAE S8 193 o [BUR 175 17 » BIKER 90.67% - TEXFHEET
B S51ESN A BB BN - BB =S —HIZHENFEER 46 5% - EEE - F 0% L
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B HEE > SEERENUTEER Y - A TEFEEAE P TIEFEES 1347 & TEBUFHBF
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200 & -
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B2 TR B (Likert scale) REFE{SEE » 2 Cronbach’s a fE4RIES 092~ 0.95 - 0.86~ 091 ~0.93 »
BRI 0.7 KHEERRE - [EE 1 AHFEEERH S BRE RIEREEME - KIFORE
5 AR ERBZ VB SIERES - HREE - HEIH - HE - BNEE - TEERE
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BATFIAAERR AT ELERR AR R BRI A S A A BB - [ ES A BRVEHT
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S EEIMEBATR LERKHREIIBE | 0.0404***  0.0211
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6. MY SEEIMIFSFR R IR S R BIHIRE [ 0.0297 0.0385
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