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Abstract 

 

Translation Studies is not viewed as an independent discipline in the universities 

of Taiwan. Professional translator training does not begin until graduate schools. 

Considering the current prevalence of higher education in Taiwan, it seems important to 

add more information about translation career planning to the translation teaching in 

universities. Previous studies have found a strong connection between certain 

personality traits and job performance, but few researches explored the relationship 

between translation competence and personality traits. This study investigated the 

relationship between these two constructs based on Six-Factor personality trait model. 

University students were assessed their translation performance, personality trait, and 

subjective evaluation of adaptive personality for translators. The aims of this study 

include (1) to explore the personality traits related to higher translation performance; (2) 

to explore what personality traits were subjectively regarded as adaptive for translators 

by students, and whether there is difference between this result and research question 

(1). It was discovered that (1) students’ translation performance were positively 
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correlated to higher conscientiousness, lower emotionality, and higher openness to 

experience. Conscientiousness and emotionality were consistent to previous findings, 

but openness seems to be unique to translation competence; (2) students subjectively 

regard higher extraversion as the most adaptive for translators, next conscientiousness, 

and then openness; this pattern was different from the result of question (1). This result 

showed that openness might be especially important to a career choice in translation. If 

students do not correctly perceive adaptive personality traits for translators, their career 

decisions may be influenced. 

   

Keywords: translation teaching, translation competence, translation performance, 

translator, personality traits, career decision 
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