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»Write a shorl essay on “Evaluating the Performance of the Chen Shui-bian New Administration”
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~ Translate the following paragraphs into Chinese— —359%
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. At least three different analytical approaches, each of which calls itself a ™new
institutionalism® , have appeared over the past fifteen years. We label these three schools
of thought : historical institutionalism, rational choice institutionalism, and sociclogical
institutional ism.

Historical institutionalism developed in response to the group theories of politics and
structural functionalism prominent in political science during the 1960s and 1970s.

Rational choice institutionalism arose from the study of American congressional behavior.

What we are calling sociological institutionalism arose primarily within the subfield of
arganization theory. Since Weber, many sociologists had seen the bureaucratic structures in
government department, firms, schools, interest organizations and Lthe like, as the product
of an intensive effort to devise efficient mechanisms for performing the tasks associated with
modern socicty.

~ Set up and Advance Think Tanks for In-depth Work on Main Policy and Policymaking lssues.
The principal features of a think tank include :
{—) Autonomy in reformulating issues, doubting accepted policy paradigms, and questioning
conventional policy “wisdom. *
(=) Freedom in designing and evaluating options, including counterconventional ones,
=) Direct channels to top-level decision making—usually through senior advisors of the
decision makers but with a right to present chief findings and recommendations directly.
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