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I. Translate the following paragraphs into English (20%):
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IL Translate the following paragraphs into Chinese (50%):

(I) Short translations: :

1.(5%) “Evaluation engenders looking backwards to improve forward direction. The specific role
of evaluation is to systematically amass and assess information on intervention outcomes,
outputs, and administration to produce adjustments, or more rational future decisions.” FROM:
Vedung, Evert, (2000) Public Policy and Program Evaluation. Transaction Publishers, p.15.

2.(5%) “The traditional, hierarchical model of government simply does not meet the demands of
this complex, rapidly changing age. Rigid bureaucratic systems that operate with
command-and-control procedures, narrow work restrictions, and inward-looking cultures and -
operational models are particularly ill-suited to addressing problems that oftern transcend
organizational boundaries.” FRO_M: Goldsmith, Stephen and William D. Eggers. (2004)
Governing by Network: The Shape of the Public Sector. Washington, DC: Brookings Institution
Press, p.7.

-3 (5%) “Organization is crucial for coordination of work among many participants in pohtlcal life,
yet organization also creates problems. Democratic and intelligent policy making is both
promoted and obstructed by the way the work of elected officials is organized.” FROM:
Lindblom, Charles E. and EdWard J. Wookhouse.3" ed. (1993) The Policy-Making Process.
Prentice Hall, p.49. - '

(II) Long translations: |

1.(20 %) “In the Anglo-American democracies, neutral competence is a relatively recent growth
and corresponds roughly with the appearance of a higher civil service about a century ago. It
envisions a continuous, uncommitted facility at the disposal of, an for the support of, political
leadership. It is not a prescription for sainthood. Neutrality does not mean the possession of a
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direct-dial line to some overarching, non-partisan sense of the public interest. Rather it consists
of giving one’s cooperation and best independent judgment of the issues to partisan bosses — and
of being sufficiently uncommitted to be able to do so for a succession of partisan leaders. The
independence entailed in neutral competence does not exist for its own sake; it exits precisely in
order to serve the aims of elected partisan leadership. Nor is neutral competence merely the -

- capacity to deliver good staff work to a political superior, for a major part of this competence lies
in its ability to gain compliance from lower-level officials. The competence in question entails

- not just following orders but having the practical knowledge of government and the broker’s
skills of the governmental marketplace that makes one’s advice worthy of attention. Thus neutral
competence is a strange amalgam of loyalty that argues back, partisanship that shifts with the -
changing partisans, independence that depends on others. Its motto is ‘Speak out, shut up, carry
up, carry out.””  FROM: Heclo, Hugh. (1999) “OMB and Neutral Competence.” In The
Mandagerial Presidency, ed. By James P, Pfiffner, College Station: TX: Texas A & M Press,
p.132. :

2.(15%) “Collaborative management appears to be an undeniable phenomenon that exists in many
different settings, including government and nonprofit organization. It is characterized by
complex combinations of vertlcal and horizontal activity, only some of which can be considered
cooperatwe, but all of which are multiparty. Management by cities across governments and
organizations has been described as ‘intergovernmental management’ and as ‘network
management,” and with other general terms. But the idea that management styles and orientations
vary across cities has not been addressed in previous research. We believe that such models of
manafgement are identifiable across cities. The literature, however, also givers us reason to
propose that a jurisdiction-based approach to public management is emerging and is in need of
claboration.” FROM: Agranoff, Robert and Michael McGuire. (2003) Collaborative Public
Manci:gement: New Strategies for Local Governments. Georgetown University Press, pp.41-42..

III.  (30%) Write a short essay on “The Perspectlve for Democratic Accountablhty in an Era of
Networked Governance. ”(250 i 50 words) ‘
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(=) groupthink and groupshift
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( ) Community Cltlzen Governance Model
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