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' < &_ “Society has the right to require of every public agent an account of his administration ...
All citizens have a right to decide, either personally or through their representatives, as to the
necessity of the public contribution ... and to know to what uses it put.” 3! f Alain Ture,
Accountability in Public Organizations, paper presented at OECD, 1997.
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A Multidimensional Scaling Study, Academy of Management Journal, 1995, 38: 565.
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OECD - w £ARL 2 & JRAFK FPRAHGILR A 8 & B L 153 = dDR M &
BBk Rap A 4R < 1996 £ F Hapd & K4 f W& 2 - B jorcded IR
FRiEI T & el # 1 4% (ethics infrastructure) « 2000 # 735 37 2 B4y it 7 & B
Bl %3 7R 32 4R 4 BRI G2 frl B A F (integrity) 23 @ % » 5
TI #7% 4 Jadeid = hR R 2 347 48 % (National Integrity System) E_4p 3 = fi
R AR A LI ARIRIE I 2 AR S R A R E R
7% » 4 £ 3 (OECD, 2000: 1) :
HRAABEPBEDRAGE RIS L IE LT 0T (315 fe 7L
o EAMECKLE—TARAIENSF - 19SS EAMEORIIRELR
BHRAHLRL LR EAZE -
HWIAELMEHAL
R A LA5 5 B & P IE AR 44809 > AT
A F e A IRAS AR AR TR
D RMALBE S 2 e de s BT A 2 B b $1i%
DT R AFN - A AR G I AGE A)

REEAFHRENREN - L AR T ERLASe T REHE

C AR A
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2 b OECD W R E BT & X PRI @Lﬁa#m“ RRAVEEN i S W
DERIMT B EIA 0 R B 5 LM AR AT 5 B Ko F & 3
B RS B AR S E RGPS A ) iR A 7 5 2 B (code of
conduct or ethics) > i P B BEF B/ EY R ApM Tz e - 4%

B s i 2 AR S IRINE B o Pro et AR L G g

VAR FL AL ALY R TZ O BAFL R N9 P SAE e ERR
2 kR R AR A 4T (OECD, 2000: 33, table 1) : & 4 2 & (24
)22 %F 22)~ B%F3HF (1) ~FP 2B (14)~ i foeF (14)-mEET %
(D~ F AD > =% (10)~ 7% (100~ B Fix @) 2x41&8 (7)1l
Fuw (7)) RIEGEAE O~ G hR O) b R R (5) frir 4 i
%@@f°*%’§@4%E@ﬁkﬁﬁ%%%éﬁﬁwﬁﬁ@@$2#wﬁ
ﬁﬁ’ﬁ?ﬁ’z’&qﬁr’%\lﬁﬁr‘uﬂ@% v 1 HE ol @ 3 o

AR RATRE P A% - Ko et 4~ o OECD (1996, 2000) <

A g BRI Bl S o R E Y N B RS Gl ded -

http://www.oecd.org/oecd/pages/home/displaygeneral/0,3380,EN-home-303-9-no-no--no,00.html

THEAY R A RRFIOME L L # 7 4- : Public Service Regulations and Act of 1997
(Australia), Pubic Service Code of Conduct in 1990 (New Zealand), Civil Service Code in 1996
(UK), Standards of Conduct for Public Employees (USA), Public Service Code of Conduct in 1991
(Portugal).

Y RdpcndE 2 3%k B A B E_ impartiality (& neutrality, objectivity), legality, integrity (& honesty),
transparency (& openness, proper disclosure of information), efficiency, equality, responsibility (&
accountability), justice (& fairness), confidentiality, professionalism, service in the public interest, no
private interests (& avoidance of conflict of interest), obedience, respect for state resources, loyalty,
kindness (& humanity).

17



+ -
™~ —

A R e £ RA PG B

KR

B T IR T | :H*szzfﬁfa el g2 sk
" TR TG BRAREA SF -~ 2@ He - (A 2d zfes
SR HIARE R TR e e R A R EEE
" B RER #
FoE A FEE T R R E PR DT TR PR
= FREF ® R ,;»r@w# A RO g e 4
i s s FE i ERE %%iﬁl‘*’ﬁu?r%?m‘vE%A 3
W o AR FE BT 5 FORpA R oA B IR R R PR
" R ¥ E ﬁ’uiéﬂmﬁ‘%ﬁﬁ%%ﬁﬁéﬁ
LI ¥ IR 2R oA 7
. %A
n Epa
597 | ©XmRix iR Wk“+mﬁmfﬁérﬁgﬁ%%’$iéﬁ
LI FERE5e A ﬁ/,i%g B2 2EFGERAEZ R A
. P )
" AT ﬁ‘ﬁ%f@%%*’f’% BAE LA i )
] ;;J _{—L
= RR NARA R A RE GG 2 TR FE M
wFF " A£F oS R3FB AR EY TR Rz
N B¢ GRS ST
" TR xﬁ;-;;fg;r—a,é ’\ﬁ%;ara-xili“fxﬁi\\ ¥
= i F Lk~ X BRI S I E P A «*{ ﬁﬁ‘rﬁhﬁﬁ
" R p TRPEENBPALE T B R TS
= AF B L g&pEhda o
= AF éﬁ&ﬁﬁﬁ%ﬁ%@*$?°
iR ARAEPET B TS R
EEEAGEER S
ONE - SR ﬁ y \E%‘f‘?’ °
SAEAR R lﬁfg‘j—,}p\:mf i A‘ B A o
DA R RN A 0 2 7» [ERIRAES
GG R
23 [

L
‘v
MOEHY g TS

SarA R g A A DRI ¢ TS SRir R
b AL U R AL B0
z}Aﬁ}@fé,ﬁnibe‘.}:;@E]A Rli)j}iﬁﬁgm

”'TF PE AN
CHIRA R BRAEALALZRIEP L ALK R
@ﬁ;ﬁﬁiﬁ T ST AR g hF G

FHL kR 551 OECD (1996: 54).

18




MERG O BERpAAR: L RBEEL R ¢ (Committee on Standards
in Public Life) | 4546 S i 2 F ¢ A Acd 15 0 1995 & 1 {4 4= B 2 2 JR7% R B
£ Rerd BRI X JRIE 3 {7 (Nolan Committee, 1995 : 14) : (1) & % >34 =
LHFREARDEFRR () P BRI EFHBEFEDERBR T L E
AR RA Q) FIHHF R AR AT SRR AT LR
BBl @) ZEAfeFde ARE FIRIKRFDHRINRR 0 OS) MDA
FrBRGEREP DR RA - (6) ¥ FERPM 2 TR B L 15 a7
BB e (7) 28 R i R F AR R o F Ao E RIS
ﬁ%@d3&@&%%%@@4%1%M%ﬂ$ﬁ2ﬁ4ﬁ@ﬁﬁimﬁ%ﬂ
7o R BRI LT G )

FEFELEPCHES BRI R LM > OECD = A WY 772

3

ENPRIRE R R PRIFRIE AR 2 T2 4 s - BHEFREE S N R

AR PE IR GBI SRR e o dodk 2 9Tm o & Z TIFRIFRILE S BT
- BRSNS SO R JRASE 0 A0 B P RIREH I R R H TG
oy RS RRFZF AR ERZ SR EHIAR F A A

FAehfed B 28244 0 5 Fm e MRRIS R 6354 § 7 A ap .
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FrEALiR" 28
BXAY & 28
J};:}{Tgrs ooy ek 201 4% 27
Tz £ 22
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H
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w3 N i E - Tk (Camey, 1998) © b4 > # R Acde £ % F A HINE KT

B¥eh3ma 3 BIRAGF A TR A WD QI3 % 2 B2 @i A § sk b
3 NsET o P B X Nolan Committee (1995) 3F 2 duE ik (s o ,i*u;T Cay I

£ 7 5 = P| (Ministerial Code: A Code of Conduct and Guidance on Procedures for

Ministers) | » # Bl 49 & Fof s (0 R332 98 = B2 A oib A (T F o
2001 # e E 7L TR E G ATE 4T R 75 7RG & 1\@} TR
= S RPRIFRANE o A A 10 B v iR - P R GURIE T S R 0§ HEINE
BFCREHE s VR SR G MR VR BN G B o SNE S M S 20
£ R frrc B JIE R~ 0K L5007 5~ IRE Ao E P B o 30K iR A
FIF R REfrdn £ B pchX E & £ o

de g A ERANFCRE 1985 #EF w i TRAE T R I E PR AR s 1 TR
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£ & > 145 OECD (2000: 58) 3F 4 &7 » ¥ iE F Q—i’—fPKﬁ»’ﬁIﬁ!’_%%—gﬁv
B SRR AR A R NG I U AT R EL e T
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3 Big s (42 Roberts (1988) it = S B té I F 1IFchr & o iz i syt
PTG E A B oo e F ol E T 5 4P 0 42 Walden (1995) #f 5
PRI R g ) o FH A A ARE > BEP AR EREFHE IR
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Iz PR LN R L AR PE S0 L F RIS A Spiro Agnew Atdpdr eV E R 1
AR PR MR LA IR R S BB o 1978 E 4 B sE p gt
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