Bakn X E AT P N e VA

1% w s E(zéﬂjﬁé@;%m W 2] ‘j';‘,f’?] guawm| 2T g5
, ;

— RAEEEER CRIAMREEAGRTAT FELRTAWA

S | | =
 RMEBEET RAEVMA e FRLR KL ROME KM (20% ) |2
|
1 RWAELRFTEA 04T ? S
| &
2 FRTFHE? £ |
3. BIiem & EAMRATEY BEE? RS dodT ?
4 BLjoF RSS2 EH? BBEBHRIR?
S BTBARAMAEAAE L A FE T A o 2 B A0 T A R 0 (20% )
I+ BLRAFHZEEAE -
2 HHRSHELEREAER ?
N B TT SN E X IS
CECETFHREBTEAE > ARG MAMKTETREFLETH KT H
o TAREHE R T RAR — TR R 0 KB R TR - BT
W~ ARATHE R4 » HRATAEM B - £ IRATAHEA 2 (20% )
o
" A TR
. ' 4 )
# 4 & R - 151 (&i)‘?’?p%lfl/ga




I e Ty ##-}iﬁﬁﬁ:ﬁ*’rﬁ—l-ﬂD\?%ﬂ%ﬁm y x

A ¥ A 8

% 2L B

B A

aunm 20T %ey s g

e

RIS (40% )

¥ 24 ‘ﬁ,ﬁﬁ
/

O EEERRRAE R T

1~ age discrimination

2\

9 « union security clauses

8

social partnership

» tripartism

~ ILO

.dispute arbitration

10 ~ trade union

» collective bargaining

-

+ " disciplinary dismissals

» unemployment insurance

BB M % # X

« % % R

152

(%) 5¢ * 7 A /-é :
7 ]




=

B 386 X 2+ \D &#—&W%%%:Hﬁkﬁ%ﬁﬁfﬁiﬁ 2lx

(praa| ERE 4o FITRA s uwm ;g;i"%m s
| ﬁ-’_

SO TFIA RN » S TR T3 B TR ) PR AR |
PROBLUATHEES » BRI R o TIE L RO » BURMEIRRY - x|

SR+ (SR O LIRS » — R TRL « RS £

. e

| REERR TR BT wmﬁm%WZﬁﬁﬁﬁﬁﬁ%XEﬁﬁﬁz- ]j

PR R E AR -
2 WEEA-EARHEE £ X BESTT Y BB ET 258
(I X S0 BN Y & X RYRISBER TR g T S0 Bfm X A
50 BEMH Y o BLEER X BRI IS S
3 FNTESRIGN - AR SR - S REA RS S TR -
4 REFERIEIRG < AR BT RE R HARRER SRSt B TR 3 -
5 SIETET - SR ARSEG R I @ BRI R
6 FEHER B SRROCRREAS - BURFTUHRSRRIBIRAY 2 b TR AR MG S
g o
7 A EERHERS (S AR TR RN o T RIS A T AT - H{EAR R
g - (BT RS BRSNS
8 At BreY TR ENBOE: C=50+0.8Yd(Yd RAIZRCFE) HLLY %R GNP Z %
RGET AR ISR BB W T=10+0.125Y F1 Z=40+02Y HIEE
# 1=100 » BUFZHH G=80 » FIHICT X=120 » H 354350 $8H9 GNP=700 B » arct
B EERETC 50 -
9 FRLREITHIRER » BURFAE 5.5 IVTRRANS - RN B 40.8
N Lo
10 ZEXPB)NE SR I SRR R 4 AT DU FRRBEIAE DL T - ARk - A
BRI BBCREC SRR BRBCRA S -

& W& R v " 153 (R E) 4% 2 A o) 7 |




Bagit kBt O @%ﬁmﬁﬁgfﬂi)\ﬁ%‘i&éﬁ‘%ﬁ 'SR

ER TN ISP . won| s Ol |F R ixﬁga@?**”
HHEREE (fSRE 25 43) o | 5
1~ T&EML AOFERLIEK » SRSk mBR  SkHE {";1

£ r}

IR S A - R R e
SBEEL T © T A SRR © TR

2 FEEERIET Karl Mar 9 TRAL S > FARSATILOE S 0L

W ERAELULEGS - AR R S R R
STIRFFTR - (EEARR  F5E Man H9RCIAFTER
2 SR AT

3 - REEET AR ¢ FERERIRIE SRR - FUTACER
BRI T RSEGE g 7

4~ BIRSTE@ATEN IR > SOV R R R - 3
P R R — TR RIS © BRI BRI
SREELR(HE ? WETEE = (RS IS BB R
50 9

4# AR & M 5 & R

ems R 154 e Qu o 3 A4 a




	勞工政策與法令

	經濟學

	社會學


