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TR AT Rrd] 0w S foe Fl R iR (ERakrT ~ BUEA ~ HRE S 0 2009) -

Amabile (1995) 15 % % WEI #c4f 5 KEYS » # {24 #4842 5 ~ B

G osom - ol ek %iiﬁv | (Organizational Encouragement ) @ i% i i"’%*?f?iﬂi
oL g aER F*mi*‘:i; BRAvE TR T 55 - 2R R FEAT
f?kmﬁ% A e R T LR ARER S S 0T AR
(Supervisory Encouragement ) : &35 ¢ EE—’_TE‘ LR SRR T c R SN -
Fg L TR AR AL ERG - AR ST R E B R TR
FoE%E %= o TEMR A (Work Group Supports) @ 5 - fd%7 27 F
a1l (FEFF o BEY 2R G okeaEid o 2 B hd %i%ﬁ?ﬁé’@ ;8
PR EREEPRBY LT TG R 2 AR FER A
S o r”fﬂf;!.fi & 1+ | (Sufficient Resources) : it 3§ B~ g § chF ik > & Jff»??

CFERE BT E S T 01 i (Challenging Work ) © #43%
a@u%wmw g Benyrd B3 ¥4 @ Sebinae s B2 01 0Fp A
(Freedom) : it 9 p 2 mﬁ—afﬁ;iﬁ?\i HAL Efodeid 22T > W EE
Fdlp Ao dvp g anae s - 0w RBE ) (Organizational Impediment ) :
HAE P FRrse AL AT R B+  BURM N IR~ P B
oo 1% s‘@n’%%ﬁé%ﬁuﬁﬁﬂ#siii’% I LR~ BT I s RN R B
& 4 | (Workload Pressure) : & 7 i R cpF R4 ~ 302 24 2 2 2§ %
2 SRR VAN P A E-X e SR i s

KEYS ~ @46 ¢ o = B ASE41E 4 ifs (o gigefi ~ 2 30p: -
TERpAF T Fp AT AR R A R F L Te RISV S - F L 1P RS
P G (L 1FE R4 2 % “i‘il‘ﬁ@i)o 2 Amabile & + (1996) shF HE L % &
o Rl gl d TR AL TERS mT#m PR FELR 0 F
Amabile & 4 (1996) a5 1 FE R4 & KEYS @ &% £ & chifd - Hsu
Fan (2006) % & 2_ %= “«f, 14 £ %2 KEYS ~ "‘%‘* AR 1‘”“‘%5‘5
B BB ARY S S BRREGIPLIE Z PR (£
S e 374L) -

\mk

U

F e

34 Flg &) 2014 -5 (1)



BRI A BN EE DT

] » P~ Hsu £ Fan (2006) % & L_Elﬁ%‘« BIATHE
B~ LTERIERAE S TR S 3 TEPR
3

a
‘53 = E b""q_F"’I%\P‘i{ l[&A}ﬁixE‘.f—r,Eljﬂ °

KU MHRIEEAE

“73) £ F 1% (heterogeneity ) £4p 7 B 0 3 e & fRi & - AZiDlER
B G R & A pe (mixed distribution) 5 B ¥ R R A A fe o d B BT
B P EAREEA A o AR - BFE TR o AN REA D
PR AT s ¢ drch ik RRCE T AT B FEA T B AT R
Bk AP ) K ik dele 0 4 R e AR e M K o B
M5 cnda ot st i A A e > BT R AT A h- 420 5 5 IR
GEBR S GHAc2NE A chE 2 AF R G A R - G0 AP
EMAAFeT - LA me— L mrrid A e

FLAOBFURBARDIFT A S5 2 - 24| (pattern) H%
o blde B 28 (i A REREE) - HAFE=ATT
Vo FRAFRARN G IS E L ok ER AR R T A RAE L
A # o HTodnd oo bldes HA b A K 230G 2 Tk 0 ko HF
B o V- FRIEY dEik o

OEFTENS DEFETRE SR0 VPN S8 S0 2 N S o
B R (ol LI SEM) £ G 20 A
B2 A g (oo R PR 1) § ] F R R i S
#3—]4,—51'&1‘5*; éﬁf‘*(w—&'r[é)g %’}ﬁ‘%ﬁ ;¥ A ) SEM gz dr 4

| 5 A # (model based) #4-%74 #ic (threshold/cutoff score ) o M f 2 W] H-57¢
(Latent Class Modeling, LCM ) #-Ft S HAL 5 8 5 S8 SERZE At
B @ s 8 M EREFR TS (A E ) ﬁﬂ (CRRES R3]
Eﬁé\?i LR ERY o @R TR AR R o T 2 0 B E
BFE AL AN T R BASR R T UE ] Fanp rr:(Dayton&
Macready, 2007)
APEL P O LCM BERE L P e E I Nl s 24 4 (cluster
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FR AR o BABNEN Y A E N - 0 AT HEE FEAEY T
4 B RME EE Gt £ 7RG N4 j\upkpéa\ P R TR R o

FA O RESLATE Bt B R PSR Rk FR T R K
Bz s p RBEFSERKLSI (ANOVA) ¥ %= 2 a4 Be 2 if s
DRFEEFHFLL R BRREL Y BRwT 44

24 HLERART B B FRw5 a0 B B i 2R

“F F Fa ER:=DiR F 34 F F
. 48 [ 4.837 2 2.418 41.146%**
B omop o
28 Fu .
48 [ 4.005 2 2.003 39.712%**
gg} A Py 2521 50 050
4 Fo 6.526 52
hE 48 [ 2.778 2 1.389 83.970%**
B - B
&S 0] .
. 48 [ 2.199 2 1.100 18.746%**
g‘/ﬁi &ZW 2.933 50 059
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48 [ 2.592 2 1.296 36.907***
#&;ﬁi 48 g 1.756 50 035
48 o 4.348 52
4 48 [ 2.668 2 1.334 41.824% %%
bER Vel 1.595 50 032
48 Fu 4263 52
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% 1y < 001
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Heterogeneity in Creative
Organizational Climate

Chao-Hsiang Hung
Department of Education, National Chengchi University

Michael L.A. Hsu
Graduate Institute of Early Child Education & Centre for Creativity and
Innovation Studies, National Chengchi University

ABSTRACT

Creative Organizational Climate (COC) shows how environment encourage
people to create, used in academic research and organization diagnosis frequently.
COC is a structure with many sub-dimensions, we explore the patterns of COC
may with different effect. Data were collected from 2272 employees at 53
enterprises, including financial, technology, manufacturing industries etc. Latent
profile analysis was used to examine enterprise’s pattern of CPC. Results indicate
that three latent classes with mean difference can be separated from 53 enterprises
named low class, mid class, and high class. The latent class can be referenced to
set the cutting point of COC based on acceptable construct validity and
criterion-related validity.
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