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An Analysis of Institutional 
ApproachTypes and Enforcement 

Mechanisms in Labor Provisions of 
Free Trade Agreements Signed by 

Taiwan with Trade Partnership 

Chien-Hung Lee* 

Abstract 

This article analyzes the institutional approach types and 
enforcement mechanisms in labor provisions of free trade 
agreements signed by Taiwan with trade partnerships. The main 
findings is that due to the government take “passive included 
labor provisions” policy stance in the context of constrained 
external international political environment, leading to the two 
labor provisions of free trade agreements in accordance with 
policies needs of externaltrade partnerships countries, formulate 
the institutional approach types were adopted “conditional- 
promotional approach” and “promotional approach”, each 
institutional approach type constructing different enforcement 
mechanisms and labor protection institutional contents. There 
are four suggestions as follow, firstly, government should be 
changed to take the “actively included labor provisions” of 

                                                                                                     

* Associate Professor at the Department of Labor Relations, Chinese Culture University. 
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policy thinking, offered actively incorporate labor provisions in 
the process of negotiating free trade agreements. Secondly, 
government must construct the pre-evaluation mechanism to 
evaluate the influences of free trade on the employment impact 
of workers. Thirdly, government should actively perform the 
“labor provisions” contents in two agreements have been signed 
by Taiwan with trade partnerships, in order to protect the 
fundamental labor rights of workers. Fourthly, government must 
review and revise the failure within the prevailing labor laws to 
comply with ILO core labor standards, in order to open up the 
international space of negotiating free tradeagreements, and 
reducing the obstacles in the process of negotiating free trade 
agreementin the future. 

Keywords: Labor Provisions, Core Labor Standards, Free Trade 
Agreement, Institutional Approach, Enforcement 
Mechanisms 
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