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In positive organizational behavior and positive leadership
theory, authentic leadership can produced more apparently
and impact group members more. When group members realized
their leader have authentic characteristics, it could cause
positive effects to work engagements; psychological capital
could cumulative and protect members’ personal resources,
and contributed work managements; trust could mediate the
relationships among principle’ s authentic leadership,
teachers’ psychological capital and work engagements.

Thus, this study has four purposes: First, to explore the
effect of principle’ s authentic leadership on teachers’
work engagement. Second, explore the effect of teachers’
psychological capital on work engagement. Third, further
understand the mediating effect of trust on principle’ s
authentic leadership and teachers’ work engagement. Last,
understand the mediating effect of trust on teachers’
psychological capital and teachers’ work engagement.

This study is conducted through questionnaire survey in
order to collect opinions of junior high teachers in
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Taiwan. Researchers adopt confirmatory factor analysis to
confirm the statistical data, using product-moment
correlation to show the relationships between variables,
then test the common method variance between variables by
Harman ‘s one-factor test. After determined there aren’ t
any common method variance problems, by structural equation
model analysis, researchers can test the casual
relationships in the model of this study.

The conclusions for this study are as follow: 1.

Principle’ s authentic leadership has positive effect on
teachers’ work engagement. 2. Teachers’ psychological
capital has positive effect on teachers’ work engagement.
3. Teachers’ trust has mediate effect on principle’ s
authentic leadership and teachers’ work engagement. 4.
Teachers’ trust has mediate effect on teachers’
psychological capital and work engagement.

The contributions of this study includes further exploring
the mediating effect of teachers’ trust on principle’ s
authentic leadership, teachers’ psychological capital and
teachers’ work engagement. Also, this study improves in
study design from previous studies and theory, using
statistical analysis such as confirmatory factor analysis
and structural equation model analysis to examine the
organic relationship of variables.

authentic leadership, psychological capital, work
engagement, trust
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In positive organizational behavior and positive leadership theory, authentic leadership can
produced more apparently and impact group members more. When group members realized their
leader have authentic characteristics, it could cause positive effects to work engagements;
psychological capital could cumulative and protect members’ personal resources, and contributed
work managements; trust could mediate the relationships among principle’s authentic leadership,
teachers’ psychological capital and work engagements. Thus, this study has four purposes: First, to
explore the effect of principle’s authentic leadership on teachers’ work engagement. Second,
explore the effect of teachers’ psychological capital on work engagement. Third, further understand
the mediating effect of trust on principle’s authentic leadership and teachers’ work engagement.
Last, understand the mediating effect of trust on teachers’ psychological capital and teachers’ work
engagement.

This study is conducted through questionnaire survey in order to collect opinions of junior
high teachers in Taiwan. Researchers adopt confirmatory factor analysis to confirm the statistical
data, using product-moment correlation to show the relationships between variables, then test the
common method variance between variables by Harman's one-factor test. After determined there
aren’t any common method variance problems, by structural equation model analysis, researchers
can test the casual relationships in the model of this study.

The conclusions for this study are as follow: 1. Principle’s authentic leadership has positive
effect on teachers’ work engagement. 2. Teachers’ psychological capital has positive effect on
teachers’ work engagement. 3. Teachers’ trust has mediate effect on principle’s authentic leadership
and teachers’ work engagement. 4. Teachers’ trust has mediate effect on teachers’ psychological
capital and work engagement.

The contributions of this study includes further exploring the mediating effect of teachers’ trust
on principle’s authentic leadership, teachers’ psychological capital and teachers’ work engagement.
Also, this study improves in study design from previous studies and theory, using statistical analysis
such as confirmatory factor analysis and structural equation model analysis to examine the organic
relationship of variables.

Keywords : authentic leadership, psychological capital, work engagement, trust
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Relationship among Junior High School Principals’ Authentic
Leadership and Teachers’ Psychological Capital and Work
Engagement: The Mediating Role of Trust

Abstract

In positive organizational behavior and positive leadership theory, authentic
leadership can produced more apparently and impact group members more. When
group members realized their leader have authentic characteristics, it could cause
positive effects to work engagements; psychological capital could cumulative and
protect members’ personal resources, and contributed work managements; trust could
mediate the relationships among principle’s authentic leadership, teachers’
psychological capital and work engagements. Thus, this study has four purposes: First,
to explore the effect of principle’s authentic leadership on teachers’ work engagement.
Second, explore the effect of teachers’ psychological capital on work engagement.
Third, further understand the mediating effect of trust on principle’s authentic
leadership and teachers’ work engagement. Last, understand the mediating effect of
trust on teachers’ psychological capital and teachers’ work engagement.

This study is conducted through questionnaire survey in order to collect opinions
of junior high teachers in Taiwan. Researchers adopt confirmatory factor analysis to
confirm the statistical data, using product-moment correlation to show the
relationships between variables, then test the common method variance between
variables by Harman's one-factor test. After determined there aren’t any common
method variance problems, by structural equation model analysis, researchers can test
the casual relationships in the model of this study.

The conclusions for this study are as follow: 1. Principle’s authentic leadership
has positive effect on teachers’ work engagement. 2. Teachers’ psychological capital
has positive effect on teachers’ work engagement. 3. Teachers’ trust has mediate effect
on principle’s authentic leadership and teachers’ work engagement. 4. Teachers’ trust
has mediate effect on teachers’ psychological capital and work engagement.

The contributions of this study includes further exploring the mediating effect of
teachers’ trust on principle’s authentic leadership, teachers’ psychological capital and
teachers’ work engagement. Also, this study improves in study design from previous
studies and theory, using statistical analysis such as confirmatory factor analysis and
structural equation model analysis to examine the organic relationship of variables.

Keywords : authentic leadership, psychological capital, work engagement, trust
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Bamford % 4 (2013)er%= 3 = 3P B F 4R éﬁ-;‘f BRNLFp A E2 wRnagp
B e s B a Bl o n a2 BErop AR DL SR
23 TEPor o REREBIRET TG ARMA L FRAAEF TR OIS
g foeha TP~ 5 o B B(Ostrem & Wheeler, 2006) - Bird ~ Wang ~ Watson
2 Murray(2012)s#7 7 ¢ 34 & 28 (e & 11 2 633 RBE A R B KL L B4
FHNREFLIER L3 2w B8 T 2 R4 RS T g L gg s o
EABE M GEP R RORE 0 FEERIF IO o gt AFY
F DTSR S

BRI RELFEEES (RH5) 57 RIKFL R ZAGH -
o BN T RIS g5 0 RIKEF L (FIR M AZR G
4 é ri’)}l\ o g?gﬁ‘ﬁéé s EJV ?’{E’H’-l T%J}}t)‘ﬁiaﬁr‘g °
Bk 13 REEZBHAAHE L M BEP R g% PIRFL TR~ 2R 4B
CRIFCETAHRKIL R 2 TR

F. Luthans ~ K. W. Luthans £2 B. C. Luthans(2004):% = o Bt 4 F A
i}_g A ¢k B? 2 ﬁ E’iﬂ,u;@:’g“dxg&gé‘_@ o,uﬁ—g\iﬁnik@:@g A gf&

o

and Luthans 2007) PR wwg G- ﬁi‘ﬁ}}" i (state-like ) m#f%’* # A
AR R > B ot B 2 B 2aidahdd pic(Luthans & Youssef, 2007) - ¥ 4p
WHEB FAD G ;w:F,x zﬂzgﬂw"’ﬂ AFgg_i'df, I W p T U S

VO SE f& %3 & 8 5% @4 (Luthans et al., 2004) - Luthans % * (2005) &_s& =
WF AL TRMEEC TR G E o BN ETRAT e B PG 1 (1) A
»ic (self-efficacy) © 7 G HL T F 4 AL 3 PRPEPLIF;(2) 2R
(optimism) : ¥+t 5 &8 R ke 5 ay T AR R F] S (3) #% (hope): & 7

EA P RN T A B EEA TS PR 3 5(4)4 R 4 (resilience) :
O FEERF LA R E T RAELTFE O EE y‘ﬂ(Luthans & Youssef,
2004; Luthans, Youssef &Avolio, 2007) o fi# A & » B F A - B2 F R -
Wheig B A chd Efese: @ bl ?“ﬁ] F oS ILE A E S ﬁ%& it s BT
;%’:} oo E AR L AR FEAR LY B ke ez (Luthans et al,

2004) -

\r:s



IR FE AR S B T hE R "]'% Sweetman ¥ Luthans(2010)
WAECIEF A hp Ao B ER R M e R AE kR
W i@’fj‘)fg\:‘ ‘gzﬁﬁmﬁfﬁiﬁv" v p Aoy (¥ u;&\aén ’ ;,\)\ { A e DS A o B
(Sweetman et al., 2010) = fe & B F 2§ A Aoy o #31 FRL O duE 4 %’;/F*J%
R A 1 i ERERPE Xanthopoulou - Bakker ~ Demerouti £
Schaufeli(2007)# § p 2t 2%iv ~ s p B g~ RS (TR B 59 > 2
1R F R LG R p A m’i'lfﬁdllf‘mﬁﬁ*«""

# = > Sweetman £ Luthans(2010) 7 35 3L & ¥ B BLGHEE 1 (T4~
*%%%%u%paaLawwﬁoéﬂwa&@ﬁwm%4éﬂ~w%ﬁﬁﬁ
s T B TR N 20 % R 58 B %E*‘“‘i%ﬁ g gl it e
YLk AT i A %ﬁwﬁd m%ﬁﬁi~ ) R B R o BB B L g A F TR

¥, 0 % 13@4' T BE EBALL If‘_’.ﬁ’ 2 ¢ % M (Bakker & Demerouti,
zmn°%ﬁ%ﬁ4%@4‘¢ﬂéﬁ4_ b IR A
N AT R BARE SRS MBI AEER S A ] BT T RSN

(psychologically available) » = i 4 { it &< 2 Eix g FIp 01 17> &S g%
eni gL iF (Sweetman & Luthans, 2010) o #* #F » B A #4170 I2 F ¥ &% M enfg
BA® - g#&A 8 A3 v r chi a2 & (Kahn, 1990) -

T I F RS PR Y B TR PR RE S L R BN G
(Luthans et al., 2007; Sweetman & Luthans, 2010) - 1 iT|Re % R # ¥ = >
PEEREBES P RARE (FRN LRI G HEL D DGR
(Sweetman & Luthans, 2010) - % # 2 & # £ |1 ¥ P &0 F B (willpower){- 2 4
SRS E R S R0 B P R i 4 (waypower) o B A AR AN ST E S
PARES S endp > Flm B HEE G F RS ha 4 o A 2 RTDR TR ATIE g
RfclaTdg 2 S fad A R pfed 4 > 2 B BB P Rt o e
P AR A Y "””E.)fﬂf‘ff'ﬁ‘l ISR 3 g - B Ere g B il e
(Luthans et al., 2007) > ¢t d % 3 P idle S i € $31 (54~ F R E B B
(Salanova, Schaufeli, Xanthopoulou, & Bakker, 2010) - & 5 # ¥ = R b e A7
MEET P EREFS %‘rm%lf’vﬁ‘-zé oA E A R HER S F 1 TR G LG T?/,?’r
# ¢ Hi e 2 i & % (Maslash, Schaufeli, & Leiter, 2001) -

Ry — %‘dﬁ-‘;‘ (broaden-and-build model) » w325 & ¢ 4 o 4 i Sy
a1 ivAd 4 np e B BpFEig it B AR 4 (Fredrickson, 2003) - 48 i 4 B 51 iF
o~ R F) ﬁ_%?‘.éﬁ:%&;\ A+ ,u;ﬁ:j BB A TRk egrl v fo T pTiEd
f & 1 fFf & (Sweetman etal.,, 2010) - ¥ $ A T F IR > R 4 fod (TH ~ 2 F 73
# i 4p B (Luthans, et al., 2005; Luthans, Avolio, Avey, & Norman, 2007; Youssef,
2004) - 4p 4 v iR BRI AL TR P A A BT 0 dF 3 (73~ (Bakker,
Demerouti, & Euwema, 2005) » % frit* it il d> » w8+ F p ¥R 4
Wi g2 p 1 iFH o~ A2 L 5 1 4p B (Sonnentag, 2003) ; 4 4 kAR 4 foi

-



BA H1FREFERIFEAPE NALLIFS RFERI A iF
# » (Sonnentag, 2003) -

Hobfoll(2001) % 4% ! ¥ ik % ;ﬂ’;n*n(conservation of resources, COS) & s 12
Mo (T~ ol R n*nri P BIREATEG R FERE g
2T R NE S @ '»EE'E ;z’a FEEEBA TR G IR L e eRE
jxé,ﬁr'gp??’é,ﬁ’ﬁ flgsaic, B@$1 i r o ifE R L4 BY e f

BRI IEE AER € B fgg,._lx:};\)\’d*?:bi‘” ﬂ\g“ﬁlﬂiﬁ}}’i‘“ﬁizg’clg
(cyn|C|sm) R FPPRFEB e i - B R o (554 \i:),%ﬁﬁ;(Avey
et al., 2008) ; I F A7 £ 4 ‘a KL r— M &b 4 > FiF LI (vehg F
(Luthans et al., 2007) % < L F xF,? Y W R ;= e m,;r/]?ﬁag\ B e (e
Hrgoig~ > H H 8 M1 (& f(Bakker et al., 2005) - Luthans ~ Avey - Avolio ~
Norman f= Combs(2006)# 3 » # R ¥ 1% 4] TP FEcha 7P ¥ ~ 75 #dp
GRE Al I R S Y fm~ o e R AL BT S PR FELeniE
BoMBeSS e T A F s R ERCmF AR B e iF
Fre EAAHEKT cFT 20 ST HIFR LG LR mAFTHR
A PR =

Bk 2 T MRS DA B PR FEARDT RN FL

Bk 21 wILF AP AT g B DREF o B T R R A

Bk 22 WILT ANEBELA F ORET o FHI TR AR LS -

Bk 23 WILT ANF Y G F OREF o FHI TR A RRALE -

Bk 24 ~IRFADRRA G R ORE O LTI DRRAR
Z o RENEPAFREEG T Y Ak > BPRIFLIEHE

i3 i (trust) 2% =2 3 FREEDER A > HWREA BB 23 *’:&.f‘:f’_.f‘%‘i ’

3% A0 Ry Greenleaf(2002)v.u:? AR L F AR T A AR E
"‘F{m F\,milﬁ”—f.q\a,»7n’,_ ‘f%‘«ﬁ]ﬂ_’x{u FRET L od BV AR I
—%1\29‘%&;7‘ TEM F%x E VS ) % o 2B kAT o Aok B ’F‘
¢ e DAl (Handford & Leithwood, 2013) » ¢t ¢ » — drle RaZ 3 @ 2n i &
R EHEROEREEFM o blded PR 1 FG A RE S FlA A4
Wiz £ Ren1iv> g > G EE 3 % LAROE & ¥ (Connell et al., 2003; Corbitt
& Martz, 2003; Costa, 2003; Dirks &Ferrin, 2002) - # % 2. » A& &FH P » F L
%i@@mﬁﬁ’%%ﬁﬁ*ﬁﬁm%ﬁmﬁ%ﬁﬁ’ﬁﬁmﬁéﬁﬁ*ﬁ°

1295 Nyhan(1999)# 12 iz e 4 > e p\ P EF A 5 AR Er kR
TIARR E gk ‘T‘; SR AR B RIS T R 2 G AR %'i ity (&
EAEEE)foHREOEE (RTAEEE ) (McCauley and Kuhnert, 1992) ;
RS R R T 2 IR R RS IR B R L



h#2 B(Nyhan and Marlowe, 1997; Nyhan, 1999) A 7= 7 ¥ € 3t sk & | $H47 %
——*F]’mx]}&u i (Ee AEE ) FFRS R II’HA;'%E' fo= B 1 1%(7 5 B

% mﬁ,%’s °

B & I B S R A L RE RS R A
=~ B 4R éﬁ-é’zé_i g ® 15 i (Gardner et al., 2005; Hughes, 2005a, 2005b;
Korsgaard, Brodt & Whitener, 2002; Mayer & Gavin, 2005; Rogers, 1987) - pt ¢t »
Kahn(1990)#ﬁ DA e AR K K IEE R R EE T EE o

>4 o~ 1 i¥em Colquin~Scoand {= LePine (2007) % Dirks = Ferrin (2002)
év’vfé%‘iév\#‘r" ?’ Poagd PRGESOR RS o1 FEREHEF L
B E g HERA R »w&fi*z\mé_i e A TR R L
He - Iﬁz(Chughtal & Buckley, 2008) - 1245 Luthans {= Avolio(2003) g — # &
2%*’—%%%ﬂ4 AEFE RGeS RHGREREL AL - L34

HFARRNGE BB T R R EF SR o R ARE 2R
1 0E Jh’krﬁ 1ifkiiqc% Fe#2 & (Chughtai & Buckley, 2008; Wang & Hsieh,
2013) -

FHRBEE EPFL TR PE AR TR R o RETS
S EF ez 2 87 1 173k~ (Jensen et al., 2006) < B IR E 547 % (7 5 b
WP AR R EP R o auE e 2 FRLIER kD
MKBRFRBAERDT T FLYFE R £ H 1 74~ 24 (Jensen &
Luthans, 2006) = *4 2 > Ostrem & Wheeler(2006) & $f § ¥ # 7 ‘e 3k 47 Hrs
Ry ® AR g I RENEBERKFNEETAARTF L v Ol 5o a K7
BEARSEH LT L AT :é_iﬂ £ 28 (Buckingham & Cofftnan, 1999) -

I~

BEARTLAER A i1 FRE LR AP EFE
(Clapp-Smith, Vogelgesang, & Avey, 2009 Zamahani, Ghorbani & Rezaei, 2011) - ‘&
-=F“;?F‘~5§'ﬂl’.’z‘ ESAR Y BHE 2T R Af 1#%%"’55'”.&@& 7 A
40w iEd o R AROKEIH A LA F ok 4 (Dirks & Ferrin, 2002; Rousseau,
Sitkin, Burt, & Camerer, 1998; Chughtai & Buckley, 2008) » fr 3 438 = = B 1 1%
P~ (eFgE4P B2 fr%ﬁ%ﬁ_ﬂ}: ) (Mayer, Davi, & Schoorman, 1995; Zamahani,
Ghorbani & Rezaei, 2011) - ¢t *t » % Hassan f= Ahmed (2011) 14 5 ix e3¢ 4 3% e

FRALY OFIREPAEF R xj“»ﬁ%-““ G EHE o @ P ET R F
FEp) = B ena (83 » cWang fv Hsieh (2013)#5 1 £ AR 4>t =2 | 13 iE e 1838
=5} "%E&gﬂgr#ﬂ 41 1: ;I;E\T:)#AP%.»%1 T3~ 2. v /‘r]—% ,ji!;’;\;ﬁﬁ
EAEF LG R PFREL AP ST fESr B S R AER A
R Ei\- Fﬁglulhlfamrj‘—hr’?/‘ i o v AR PF :;\.ﬁgg4 FARA ~ 1 (Fe F L
FACE AAR A R 1 RO PR R o R E Y fiank B MR S o

Fheta s h- REESF Y OV UFER N ERGEFSEL AR



‘EH%’%H’ BE R BGd S AT ERB LT CRBR o REELLIER
AEE O AHERFHEEEITH o By Ed DHAEEL SRR RAD
MxEP R SR 2ZFE2EFR % FRZ2F L&D %k (Dipaola
&Tschennan-Moran, 2001) » & { i&—- H B o RKEF T L3 L 5 L F > B FRiFA
4 BT A o Bp e AR BRa— IR0 o 15 (Y HKEF R T fed F3
(Tschannen-Moran & Hoy, 2000) - #x4* » ¥ 1 fg i & B AR ¥ EF oz iz 22
IR rCEFRES oa R E el R FEIY A0E AR RN UT 5
Ay

Bk 3 RELBAESESEL Y AT o R KT L TR N BR
REJG Eand Ak BEKFL TR

*
AT R AR R | R E e P 2 M G 3
¢ ﬁg?ﬁQ\wﬁﬁﬂ~m§ﬁ9¢5W4’%kFi*ﬁ*4
xﬁ&:&; .3 I8 F A (Luthans, Avolio, et al., 2007; Luthans, Youssef, et al., 2007) :

Db RERAR AL LI RER KA BRAE G (B %:%fﬂl'F%~”
(Walumbwa, Luthans, Avey, & Oke, 2011) - Norman(2006) Avey(2007)/63r :}ﬁ a o
FRACEFTAFERFERE DT E 2 HIL TR FEF T o APM T
EHRSFOCEFTAEAR S FHEREG T oY F T %“ﬂ%%*mwt
R E- HHED T AR 1 (73~ (Clapp-Smith et al., 2009) « F]pt 7 5 > ¥ &
Renit o ST ARG ¢ 355 LB TF L ER RS P UL RERART R T
AL PG FIRARELER AN TR EKE T SR HE A5

S E AR R 3 iTenE & 5 45 (McAllister, 1995; Norman, 2006) -

—\

7"’:5"7’:‘:9.“‘ 4? %-‘k }A R = I*'Ea\'ﬁ r‘!’huﬂﬂ_’“‘, ’]‘%’.G\'Ei r‘!’hu,:_j?‘ﬂ\
BiEs R T @.\,# re R xi’,;a—;}%\ﬁm_u_ra»lIF‘J’%(ClappSmlth
Vogelgesang, & Avey, 2009) -

Clapp-Smith % % (2009)¢7%7 § 45 > & R R F A HAFEF NG T2 3 HF
R BT (=53, p < .01)- PEB?Ii, WA R FARAL EELE
. y ,

(B=44,p<.0l)> ZEa A o FTAHLFLARL A2
d T A & e A § B ERA R G Ea P
T OB

M

Bk 4 LEFCRFTADORFEFE T2 AT 0 R RO TR R
BB oo



- FE

AT g BEHERERY KE L LR T 0 R IE
FASRKEFL TP hE S ek i B G E afek T e kir e
EE”—_;? AEFHEF I PO B R Y TR A &4 o AT S gD AR

Fitt BEAREZ FATRM G AR A A LA BRAS ZEFoF A

BERIEEG AT WARS BRIV AITE 0 - TR AT

EFHREL TR ST FETL R D e R 0 RE N BT & RS &Y
Mk - EdTE R A S RKRE kA~ (calibration sample) o ¥ b - EAFEARA G w:}i
A 1% SHRAS T & o B PR W MR R A B i TR S ook
Rtk d NG licic® R B A DG EAA X TERIK AP+ 3 2R ET %
KRR BEADRER  RFTFFESHETERAMEUL 5 - PEREFT S
AR EAA BRSNS AL H T FRFERAE S BT A B
TEERFE2ZLEFEZ 1T L E o @ 4 Podsakoff, MacKenzie, Lee fr
Podsakoff(2003) 73} h% I = 72 % £ (common method variance) » &/ % 5 jp|pF
PP A SRR AR > $ R R P e R E 2 b @MY o TR
=22 % q iu;f;]i;fgrggxwi WATH Ay R oM B S & F 0 Harman’s
HABRTZEFFIRATER S 2R L PR UL AR AL RS 2R AN
P S ER ARSI RERE SRS SRV R



S IR REEBER

B H1
bk KR % I

ﬁhiﬁ&AJ

|

[ﬁwuﬁﬁﬁ

),

H2

81 % ik E

Bkl RELFAAEGEL (FHE0) g5%7 MIRFLITR R4S

B Ll RERBAEF DT L ASE 45 0 RIFE L (PR 2R 4

B o
Bk 12 REZFAFELS P CERBAR PRI TR BEAF -
Bk 13 RELPHEF O AEP R 5% PIRFL TR 2R G

B o

Bk 2 wHEFAEHDAF ORF S FEARNTITHE AT L o

Bk 20 W ILF Af Aok \}rg ENFCEF o ¥ TSN mﬁ_)iﬁ, B o
Bk 2.2 STLF A B ELA R PRET > ML A SRR G o
Bk 2.3 STLF A Gk AR ORET > ML A SRR G o
Bk 24 STLFAGHLR A G B HRET 0 B TN SRR g3

Bk 3 REAPHFEEL T2 A F% o GRURT L R 2R -

Bk 4 LA BCTFAPRFEE L TP A IE 5§ SR EH AR

B o
ZPIRIAETHAE
AFT AR RO 2B BREF AT 0 Bk T %2012~ F

- PHEERFTHERD TR S 2R éﬁ*“p 740 #7030 R (7
;};é)&—r& SR S RTAT PRI ATRRA AR 2 oy R BY) B 260 #7 o

b 36.4%® M FH (fFEP D B s M ZHEEREZE AT )
§+@ 203 #7o f 274% - aifF % (f3EE s ~ B 2D 2 BELE) i) 174
“r5 8 235% Ktk % (FAET WAL TTERZE £ L RE) £ T0 47> § 9.5%




‘%ﬁ‘%f% ?(E r'/ilvn',:‘$]mmf‘“ m:)§**24mr"':32/ ;b%‘w,
AT 2 A HGL R T 740 R 2 F 2 B B FRKEE o

LFsplz AR s BB R E3 Rk A S 18 0 & e b
#675’»?{}% 20 * > 5&% i 360 4 o R "5‘3"1(—’,’—. 332 £ ?J“,f#ﬂg:ﬁﬂ\fb ' G
Ptk Aok 3295 A o

PPy 1E
(- ) EF4E %

AF7 3 %+ Walumbwa % 4 (2008)4% 7 B 212 M A2 2378~ A0 F
(2012) &% ¢ BB F¥ BT B enE 4 £ 4 (authentic leadership
questionnaire, ALQ) > 4,3 17 lgg\g o 3T HRLL AL iﬁﬁﬁ#% “
ﬁm&i‘@ﬁW’ FrIBEAVA LA 2F AR 5 AF2FRA
ERINF AR e Ft‘ij%:i%— Xixigecr 7R AFE o

ARG RRPN A E D 17 BAEIE R 4 & T %F M FE ~ 7 (Confirmatory
Factor Analysis, CFA)# Z_%]% . #1‘;’ FTHEFTIEZ L?i—ﬁvx&:li‘ R A0
ST AH o P EAEFAT R SRS 4718 > R E £ 5 & Cronbach’s
0=.962 > &gz Nunnally(1982)2_ 1% » 2% 4 chiz & 247 > % 4 p 8- R {2
A2 24F o 2TR > @ iE F) Marsh, H. W., Muthén, B., Asparouhov, T., Lidtke, O.,
Robitzsch, A., Morin, A. J. S., & Trautwein, U. (2009)+#7& 3% 2 2 ff fie if #2% »
RMSEA =i 5 .075 ~ TLI e1iE 5 .946 ~ CFl evie 5 .957 > # & § B i) 0 7]

PEEAELG VR o

(=) wmF 4

A7 5 %% Luthans » Yoyssef 4= Avolio(2007) » £ % #7% (2009) 2 £ % %
Féi - # ’E:i<(2012) O e 2 F A § & (PsyCap Questionnaire, PCQ ) > ]

LN PR KL ERARRA CRAEF UG K B
2o 7"55 '*i’* lﬁi AR RREFRFELFZ AT AL EREATY
REEEs4rts AR R 277 FHWE £ 2 Cronbach’s o %#=.905> % & 3
B R E2RHFeorck 2 6 & 1) Marsh % 4 (2009) #74& 3% 2 2 e i & 3% RMSEA
giE % .058 ~ TLI #ig 5 .910 ~ CFl eniE 5 .926 > + & @ﬂlﬁﬁa‘%ﬂ/ 0 WL
LG Rk o

(

) i

I

FEZR A Y L (2005) T FA Y FE R EE L 0 £
12 3\5%\\5 CH P ONRE L A A ?ml[;; A E e JER K}fﬁ'%f’_,}i‘«mf B E
SR 15 RN ST W lj,:;t FPReoFGERZHBELETZ A7
BooERPRAY SERERFREEN 12 pHAE A A A pE AL



AETRESE A7 2GR > FHE £ Cronbach’ s a % #c=.941 - »2 &
= 6 7k 3] Marsh % 4 (2009) #7232 & HEfie i 13 » RMSEA i 5 .052 ~ TLI
g 5.983 ~ CFl e 5.989 > BN BRI A 2 e 245 > V LA BARE LG &

() 2174

7 # * Schaufeli f- Bakker(2004)#74 & 1 T3 » £ % (Utrecht Work
Engagement scale - UWES) > & & 7 = B e @ F 4 ?i/,?r B = ERR
T ITHEED  HPABEAT S o d MR L SHURFE R F A
Fr ot i 427 EEapFs gFias (translation and
backtranslation) » M Fxi%¥ ~ & £ &7 R 4§ & 935 . 4p 004+ o 12 Cronbach's o &
KRR B enp 38— R FEFHRBERLFF AT AP RAP R £ F
e sirg g B 15 BRALALERF A L2 EN SBFL 171 0 &R
B+ > & % Cronbach’s 0=932 > £ % 5 BIZ & - stk > & i | Marsh % £ (2009)
sk k2 2 R E 0 B A WS o ARG )L A 24 (RMSEA=.079
TLI=.930 - CFI=.944) » %8 4 £ 4 242 R & 2aA o



L~FP31 %

*n
%
-\

b

g A TR A F LG EE R Y AT L R Y E S 002 (Maximum
Likelihood, ML)i& {7 $-#cfz 3 1 2 AN SR T RO A % - 2 1 5 &
ﬁ$%ﬁﬁiﬁﬁﬂﬁﬁi‘ﬁ%ﬁ&??%*ﬁ%%°#ﬁ$%ﬁiﬁﬁw%
GETEOLREFERE KT ISBEERIE LT MM -

21 PEERRA T o R L AP GRS TR A BT
AL1 AL2 AL3 PC1 PC2 PC3 PC4 T1 T2 WL W2 W3

TR

ALl 1

AL2 833 1

AL3 829 .88 1

N __‘ﬁj\

PC1 465 457 441 1

PC2 361 363 322 536 1

PC3 362 323 337 655 .68 1

PC4 286  .287 .252 .36 617 487 1

(=

T1 792 782 796 366 .364 362 .37 1

T2 609 606 598 373 416 386 433 628 1

D2 DS

w1 452 46 467 525 582 594 516 464 552 1

W2 373 345 317 462 579 602 548 365 514 .66 1

W3 382 357 354 433 551 591 467 386 435 7 723 1

I 32k 3901 3.826 3814 3.630 3.857 3.779 3598 3990 3.803 3.588 3.937 3.86
i 668 370 .686 .542 478 489 443 680 646 .645 612 569
T A& -388 -247 -407 243 -169 .102 .147 -557 -748 -013 -34 .06
# R 551 142 409 .06 1.25 339 589 617 2035 -103 1.085 -.107

(N=295)(AL1=F xE P & ; AL2=p it i 468 AL3=2 T et & rd2 s PCl=p A o»at s PC2=4g o 4 3
PC3=# % ; PCA=%j ; T1l=R A iz ; T2= 5 5Lz i@ s Wl=iE 4 W2=‘§f}’§% ; W3=% ;1)

- N EHEAZERE T %
ik Bagozzi & Yi(1998)i£ ik » AFT L p AR GRA C FHMERA S ) B
PReRZ 0BT AN 2 (3l p A3 % > 2006) 0 HEP 4T
1 ArEREFHE
%%ﬁﬁ%jﬂﬁ%%ﬂﬁmiﬁ%%ﬁ@ﬂ’ﬂﬁ%g@ﬁﬁ%%?ﬁ&
GRS T2 BRET * AFEHGETE G EF B30 0 ()4 gk
LHBEG A QBE AEARES ST 1 (11095 5 ) (3)F o



i N ST SR SR S SR L
2. KER PR R E

2 5 AR RARE KLY Vo AR AR X2 B R EF K
e ﬁrggm %o Ao l—:'?ﬁ?ﬁ’."‘,fl—} h.ﬁ*miﬁo o ﬁ_ﬁ‘_}k#\g—ﬁ;}g LB AN 2
AIC dp s 192, 435’&2,’* /|- >+ Independence AIC 4 #c 2777.733> iz < > Saturated
AIC 35 #c 156 > * X2 %5 281 CER e A Lo i 2 i
B AR R b oo

%2 B iRk

LT i fefh o B %
X2 126.33
X2/df 45 1~3 2.81
GFI >.90 93
& ¥ pedp ik AGFI >.90 .886
RMR <.05 021
RMSEA <.08 .078
NFI >.90 954
CFI >.90 970
A0 g fedn % RFI >.90 933
IFI >.90 970
TLI >.90 956
PR >5 682
LISE SR PNFI >5 651
PCFI >5 661
Model AIC 192.435
Saturated AIC 156
Independence AIC 2777.733

3. BN AR R

1995 Bagozzi £7 Yi(1998) 2 & k> 44 i feth Sk 2 H0E & 45 S8 i
Sp iR R RFE R UTF S0 001 B F K (1=3.189~26.007) 0 ¥ %
BREBEH RS REE R 2 TR SR (SMC) A
5934~ 691 ¢ & T KR (SMC ~ 30.05) 0 BT & Ho5S e g
A

RGP BRI 2 ok

WAREMICUE RSP AEFE 5 R LR F RN A § R
LRI Wik o & FBELRIEM D ok Bk B Mk o 1
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