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1. INTRODUCTION

A. The Research Problem

Migration is a dynamic social process (Goldscheider, 1971: 48-50). It not only
promotes one area’s economic development but also is a life and progression (Lee,
1966: 54). Individuals can adjust their social system through migration. For in-
stance, one can alter occupational opportunities through the migration process.
However, since Ravenstein (1885, 1889) found his ““laws of migration”, the tﬁeory
of migration can be categorized into a gravity model (Stouffer, 1940; Isard, 1960:
493-568) and differential migration (Jansen, 1970). OUne shortcoming. of both
theories is that they do not pay attention to individual-choice behavior. This study’
will try to analyze migrants’ adjustment in an urban place of a developing country.
We want to know how they adjust to an urban environment and its occupational
structure, and social network institutions. More importantly, we also want to know
the details of this adjustment process.

+This papér is part of the first author’s Ph.D. dissertation. The first author thanks William P.
Bridges, Barry R. Chiswick, William T. Liu, Mark Rodeghier, Chris Ross, and Elena Yu for their
helpful comments and suggestions on this paper. The comments of two anonymous reviewers
were both appreciated and useful. The data used in this paper were collected by the second
author. For data information and the sample design, see Hsieh (1981).
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B. The Objecti?es of the Study

This study examines determinants of occupational achievement of migrants
to Kaohsiung, the largest city in the southern partrof Taiwan. Based on the frame.
work of contextual analysis, which explains individual behavior in its social and envi-
ronmental context, this paper investigates the effects of structural and individua]
variables on the occupational achievement of subgroups of Mainlanders and
Taiwanese by sex. Data were collected by Kao-chiao Hsieh, Professor of Sociology,
at National Cheng-chi University in the summer of 1978. This study proposes that
occupational achievement is a function of individual and household variables and
individuals’ information network structure in cityward migration. Our goals are:
(1) to investigate educational attainment and information structure patterns among
migrants; (2) to decide whether if, and to what extent, ethnicity and gender differ-
‘ences influence intragenerational occupational mobility among migrants; and 3) to
determine which theoretical approach, -i.e., status attainment or :'uiformétion, will
have greater explanatory power for e;ép]aiping occupational achievement among
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migrants.

C. Definition of Migration

' Generally speaking, people ,mdving'fror’h one place to another one is called
migration. However, this concept is very vague. For example, are commuter
students or workers migrants? Indeed, they move from one place to another every-
day. But they do not change their permanent residence. If these people are regard-
ed as migrants, then migration study might be more complex and difficult. To avoid
“this potential problem, in this paper, we define migration as a peréon or a group
changing their residence from their original township to another one and changing
their environment and social system. This definition is close to other definitions of
migration (Bogue, 1959; Lee, 1966; Mangalam and Schwarzweller, 1975; Nam and
Gustavus, 1976; Petersen, 1975). ‘It not only includes population redistribution
(Goldscheider, 1971: 66; Lee, 1966: 147) but also changes an individual’s communi-
ty relationship (Bogue, 1959: 499; Hawley, 1950: 327). More importantly, as
Bogue emphasized: *‘in the process of changing his community of residence, the
migrant tends simultaneously to change employers, friends, neighbors, parish mem-
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bership and many other social economic ties.” Under this definition, this change is a
permanent movement and migrants must live in the destination at least six months.
This definition includes both spatial and social change for migrants. It also allows us
to exclude travellers, seasonal movers (see Speare, 1971) and movers within one
township, all of which have little effect on one’s enduring social environment. Thus
the subjects in our sample must: (1) live in Kaohsiung at least six months before the
date of our interview; and (2) move to Kaohsiung from another township but not
move within districts of Kaohsiung because their community relationship does not
change significantly. ' '

D. Limitations of the Study

This project has some limitations. First, as we know, migrants are a highly
selectwe group and ‘have some differential characteristics compared to non-migrants
(Chang, 1986). Also, it should be noted that our subjects are heads of household or
their spouses. Therefore, these results can only apply to certain migrant groups. To
generalize the findings to the broader population may not be valid.

Second, this is a case study confined to a‘metropolitan community--Kaohsiung
City. The characteristics of these migrants may differ from other migrants (Chang,
1986) such as rural or other urban migrants. We should be careful when generalizing
our findings to other areas.

Third, because we _11mit our sample to 1977 migrants into Kaohsiung city, it
means that their length of residence is half to one and a half years. This may be too
short a time to see the fuller adjustment to new conditions though we do demonst-
rate that our sample is similar to other surveys (Chang, 1986).

iI. LITERATURE REVIEW AND HYPOTHESES

A. Theoretical Orientation.
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a. Human Capital/Status Attainment Theory ‘ - o
Sociologists or economists of this school emphasize that ih__dividuals can achieve
their occupational attainment through their ability. Most research deals with migrant
and non-migrant (Blau and Duncan, 1967; Duncan et al., 1972; Greenwood, 1975 ; |
Lane, 1977) or native-born and foreign-born (Chiswick, 1978; 1982) with VOCé‘upa-
tional achievement. More recently, research also pays attention to the mobility of
women (Duncan and Perrucci, 1976; Rank and Voss, 1982) and age efféct on
occupational achievement and migration (Lane, 1977). It is the purpose in th1s sec- N

tion to relate these three variables to migration and occupational mobility. -
1. Migratory Status

It is generally recognized that occupational mobility is associated with
migration (Freedman and Hawley, 1949; Prehn, 1967; Scudder and Anderson,
1954), Lipset"and Bendix (1959) have suggested that for the U.S., migration from
rural to urban areas operates today as immigration of foreigners functioned in the
past. However, before Blau and Duncan (1967) published the American” Occupa-
tional Structure in 1967, empirical investigations into social stratification and
mobility focused primarily on tabular analyses of occupational distributions. Blau
and Duncan introduced a new approach to research on stratification, a causal model
which linked occupational mobility to the life cycle of individuals. Among the con-
ceptual elements were the representation of occupational differentiation as a status
hierarchy, the assumption that intergenerational mobility can be expressed as a
“basic model” involving causal linkages among five variables, and the demonstration
of the utility of regression (path) analysis for estimating the parameters of such a
model. The basic model can be expressed in Figure 1.. il

Blau and Duncan found that migrants tend to be superior in then' socml origins
and background characteristics as compared to nonmigrants at both origin ‘and
destination point. ' } g,
. The main question addressed by Duncan and his associates in their study was~
“whether the occupational achievements of men are favorably or unfavorably
influenced by the experience of migration™ (1972:224). They identified two types
of migrants: migrants with nonfarm backgrounds and thi?se with farm backgrounds.
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Father’s education \
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Current job

First job

N

Father’s occupation

Figure 1: Blaw’s and Duncan’s Path Model -of the Process of Occupational
Attainment '

The general conclusions of this research were that migrants with farm backgrounds
achieve higher status than those who do not migrate but consistently achieve lower
occupational status than either migrants or non-migrants with non-farm back-
grounds. A substantial part of the differential in occupational attainment is that
migrants are favorably selected with respect to family background and education.
These findings are consistent with the results of the eatlier analysis of the same data
by Blau and Duncan (1967).

Meanwhile, research on developing societies, mainly Latin American, shows the
same pattern as for the U.S. Using data gathered in Argentina, Brazil, and Chile,
Bock and Tutaka (1969) examined migratory status and occupational achievement.
They concluded that rural migrants tended to be upwardly mobile in the urban
areas, although they might not reach the occupational levels attained by urbanites.
More importantly, however, they emphasized that education plays a greater role
than other variables in determining social mobility especially for a younger popula-
tion. Analyzing the Chilian study in Santiago, Raczynski (1972) found the same
result. These conclusions confirm that migrants have armobility disadvantage in
Latin America’s large cities. Raczynski also revealed that farm background is not a
handicap to occupational mobility. This would suggest that investment in human



172

capital might raise migrants’ occupational achievement (Becker, 1964; Sjaastad

1962). Yet, he confirmed that an early farm occupation is a handicap over anc;
above differences in social origin and education. Dealing with data collected in
Monterrey, Mexico, Balan (1968) has shown that sons of farmers are handicapped in
the city by their fathers’ generally lower status but not necessarily by the farm
occupational setting where they grew up. Gathering data in Mexico City and
Ankara, Turkey, Moots (1976) found the same conclusion as Bock and Iutaka
(1969) and Raczynski (1972). Using data from Seoul and Chouju, Korea, Koo and
Barringer (1977) examined the effects of rural background on rural migrants’
socioeconbmic achievement in Korean society. Applying the Blau-Duncan basic
model, they found, in general, rural migrants tend to obtain lower occupational and
income status positions than either native urbanites or urban migrants. These status
diffgrences, however, seem to be due largely to rural migrants’ educational inferiori-
ty to men of urban origins. However, rural migrants still have higher occupational
status compared to their original groups. Given these consistent findings, we can
conclude that the relationships between rural background and urban status achieve-
ments are basically constant across developed and developing societies. 'Ihus’
socioeconomic status achievements depend on the educational background a person

brings to the urban labor market.
2. Age Selectivity

. Migration (Matras, 1973; Petersen, 1975) and job mobility (Palmer, 1954) are;
of course, age-specific. Thus, age appears to be a major factor in the status-attain-
ment process because young migrants might have more occupational achievement
than older migrants. Based on data from the Six City Survey of Labor Mobility in
1951, Lane (1977) examines the effect of migration on the occupational prestige

and mobility of about 4,000 U.S. men aged 35-64. Comparing migrants to non- -
nigrants, she found that the former are superior in mean socioeconomic statuses.

Migrant superiority was due to initial advantages for men aged 35-44 only. 'I‘his

suggests that age is a relevant factor in the mobility experience for migrants and non--

migrants. Once age is controlled, there is a positive migration effect on occupational
status only for young men (below 45 years), while negative effects appear for older
men. In an earlier study, Lane (1968) also found the same result. These two

el )
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studies generally confirm the findings of Blau and Duncan (1967) and Duncan et al.
(1972) regarding the influence of selection on the superior occupational achieve-

ment of migrants.

Research in developing societies, however, has produced results which are
contrary to U.S. findings. Using correlation analysis, Bock and Iutaka (1969) .
found an extremely low correlation between age at migration and social mobility.
They concluded that age at migration and age appear to be of little or no predictive
value for the social mobility of migrants to the cities. Raczynski (1972) found that
there are mean occupational achievement differences between those who came at
age 15 or earlier and those who arrived between aged 16-29, in which the former
have done slightly better than the latter. Controlling socioeconomic background,
the ohly difference is, he concluded, between migrants who arrived in Santiago at
age 30 or older and those who arrived at an earlier age. However, the difference is
very slight, suggesting that some special conditions of the labor market might have
effects on occupational achievement for migrants.

3. Gender Differences

The above studies have focused on occupational mobility and attainment of
male migrants and have disregarded the occupational mobility pattern of females.
However, the unprecedentéd growth during the last few decades in the proportion
of married women in the labor force (Oppenheimer, 1970) has translated into
significant increases in the proportion of families in which both the husband and
wife are in the labor force (Petersen, 1975). This change finds women pursuing not
only traditional occupations but also occupations previously dominated by men.
Using a sample of 992 households located in 37 fast-growing nonmetropolitan coun-
ties in the Upper Great Lakes area and Duncan SEI scores as measures of occupa-
tional mobility, Rank and Voss (1982) find that females fare worse than their male
counterparts.

Previous research indicates that family migration often disrupts the work ex-
periences of married women (Duncan and Perrucci, 1976; Ferber and Huber, 1979;
Lichter, 1980, 1983; Long, 1974). Each researcher concluded that geographic
mobility is detrimental to wives’ continued participation in the labor force. When
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’

‘the family of a workmg wife moves, she is less likely to be employed after the move, -

"~ The greater the dlstance moved, the lower the likelihood of employment Duncan
and Perrucci (l976) find that neither the prestige of wives’ occupations nor their
relative contribution ‘to family i income influences relocatlon only the charactenstlcs
of the husband’s job are relevant. Therefore, if a married woman migrates in re-
sponse to her husband’s economic opportunities rather than her own, then migra-
tion can be viewed as havmg a negative effect on job continuity. Research hag
indicated that job contmmty is, indeed, a crucial factor in women’s occupational
status and attainment in developed countries (Mincer and Polachek, 1974; Polachek,

'»l975 Rosenfeld, 1978). - - : S ST
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Unfo‘rtunately, little research concerns gender differences in migration m de-
veloping countries. Analyzing 98 female migrants from two rural communities in
nor’ghern Taiwan, Huang (1984) summarized her findings as follows: ('l) a third of
‘her sample were working in factories; (2) a few were engaged in unskilled manual
work and in various urban services; and (3) only one in 20 was engaged in wh1te-
collar jobs. This finding suggests that female social mobility is still very limited after
rural-to-urban-migration in Taiwan since few make a long-term commitment to work
(Huang, 1984) However, she does not compare m1gran1:s to nonmlgrants in her
research. ) '

b. Information Hypothesis'

gy

" The information hypothesis suggests that’ the dlstant locatlon of fannly and
friends first encourages and, second, directs m1grat1on by increasing. the potentlal
migrant’s awéreness of conditions, particularly job opportunities, at the, dlstant,
location. Thus, social ties play an important role in various phases of the mlgra‘non
process. Research showed that relatives and uiends were the major source of
information about the receiver area (Choldin, 1973; Lansing and Mueller, 1967;
Litwak, 1960; Tllly and Brown, 1967). Generally, the more highly educated groupsk |
were less likely to rely on friends and family for information or to locate near
relatives and friends than the less educated. These findings also confirm that social %
ties lielp migrants to obtain housing or assist in finding employment. \ ¢ m@

s 1:' 4

Social networks not only assist individuals to obtain employment but also in- |

ﬂuence individuals’ occupational mobility. The newly arrived are less familiar w1th

‘!
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“the market than the older residents, and among the new migrants, we might assume

that those who migrated from urban areas knew more about the kind of labor
market they would face than those who came from other kinds of labor markets.
Lurie and Rayack (1966) found that the majority of American workers found their
current jobs through friends or relatives, or by applying directly to the firm. Com-
paring migrants to non-migrants, they found that migrants relied more on their
friends and relatives to find their current jobs than on direct application at a firm.
This study, however, did not control individuals’ educational attainment. Holding
educational attainment constant, Rossi (1973) found that friends and relatives are
the most commonly employed channels of information, although direct application
to employers is also important. More importantly, he shows that the lower educa-
tional levels tend to rely more on friends and relatives, and the higher educational
groups use more active and impersonal means-—direct application and to some extent,
private and public employment agencies. He also concluded that both educational
attainment and means used to find first and current jobs influenced occupational
prestige. However, the major effect of means employed to find jobs occurs for the
better educated groups. College graduates who rely on the informal help of friends
or relatives obtain first jobs with considerably lower prestige than those who rely on
direct application, employment agencies and advertisements.

At the same time, Granovetter (1973, 1974) argued that weak ties have a
special role in a person’s opportunity for mobility—~that there is a “structural ten-
dency for those to whom one is only weakly tied to have better access to job infor-
mation one does not already have”. In his empirical study, Granovetter (1974)
found that if weak ties are defined by infrequent contact around the time informa-
tion about a new job was obtained, then professional, technical, and managerial
workers were more likely to hear about new jobs. Lin, Ensel, and Vaughn (1981)
use similar definitions of weak and strong ties to probe the relation between tie
strength and occupational status attainment. Their central findings was that the use
- of weak ties in finding jobs has a strong association with higher occupational
achievement only insofar as the weak ties connect the respondent to an individual
who is well placed in the occupational structure. In another study, Lin, Vaughn,
and Ensel (1981) found that only the use of formal channels showed a slight
positive effect on first occupational status. In addition, they concluded that those
who use personal contacts hold a substantial advantage in the occupational attain-
ment process if (1) they have access to and use greater social resources, and (2) the
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social resource’s role in transferring the individual from the initial status to the

achieved work status persists throughout his socioeconomic life.

In research on Chinese immigrants in Chicago, Li (1978) examined kinship
assistance and occupational mobility. Based on the Blau-Duncan basic model and
adding kinship assistance into the model, he found that education and kinship
assistance have a negative relationship. He concluded, moreover, that kinship
assistance restricts occupational mobility for Chinese immigrants. He noted that
those who are more highly educated tend to seek non-ethnic jobs, i.e., they became

professionals. The less educated found their ethnic jobs-entrepreneurial businesses— ‘

“‘through kinship assistance. This would imply that education is important for
occupational mobility.

Individuals may have access to more or less complicated networks of communi-
cation which contribute to their stock of social information and determine indivi-

f;‘%‘z

dual life chances in the city. If this is true, one might assume that access to sources of -

information before migration is positively related to status of first job in city.
That is, the greater their access to information before migration, the better will be

their first job in the city. Using eight “‘migration preconditions™ as indicators of |

access to sources of information in the city, Hogan and Berlinck (1976) found that

(1) the more prepared migrants obtain better jobs in Sao Paulo; (2) the indicators of |

access to information are more important in predicting occupational success of
. re . !

middle-class migrants. -y

il

Considering reasons for choosing their first jobs, Huang (1984) concluded that
most female migrants cited “being introduced to the work by relatives” and **being
able to work with friends” as their reasons for their first jobs. About 35 percent
choose their first jobs through relatives or friends. Compared to the second job,

this relation declined over time (Huang, 1984). This may demonstrate the role of

increased knowledge of the new environment. However, one shortcoming is that she
used a small sample. i

B. Research Hypotheses
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Based on theoretical orientation and incorporating the Blau-Duncan basic
model, I propose a research framework as shown in Figure 2:

Individual social

background \

Individual Job before Job after
education migration migration
Information /
structure

Figure 2: A Model of Migration and the Process of Oécupational Attainment

This model suggests that: (1) individual social background will influence educational
achievement; (2) individual social backfground and individual education will in-
fluence occupational achievement before migration; (3) individual social background
and individual education will influence individual’s access to sources of information;
and (4) individual social background, individual education, occupational
achievement before migration, and an individual’s information structure will
influence individual occupational achievement after migration.

III. ANALYSIS

This part is an empirical evaluation of the theoretical model proposed in
research hypotheses section. The model is an explanation of intragenerational
mobility among cityward migration to Kaohsiung City, Taiwan. The results are
presented in path model.
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We assume a causal order in our hjfpothetical model (see research hypotheses
section). To estimate the relationship between endogenous and exogenous variables,
regression analysis was utilized.. The path model consists of nine variables. Of
which, six variablés were classified into two major sets: individual and household
background and information structure. The other three variables were occupational
prestige before move and first and current occupational prestige after migration.
The descriptibns and codes of all variables in the path model are shown in Table 1,

Table 2 containé the means, standard deviations, and zero-order correlations
among variables. The first four variables in the correlation matrix represent the
individual background. The information structure variables are presented in
variables five and six. The last three variables show occupational prestige of the res-
pondent before and after migration.

After dropping some insignificant variables, the revised model is presented in

figures 3 to 6 for both urban and rural migrants.2 Figures 3 and 5 represent path
model of the process of stratification for first and current jobs for urban migrants
while figures 4 and 6 are for rural migrants. The path coefficients also show u'p in
the figures. S h
Since this is a recursive: model, identification is not an issue. The error or re-
sidual of each regression is assumed to be random and independent of other re-.
siduals or variables. Exogenous variables are determined outside the model, and the
arrow between them is not causal. That is, the curved line with arrowheads at both
ends does not represent dependence or causal relationship, but simply the fact that
predetermined variables are correlated for whatever reasons. On the other hand, the
arrow from outside the model are residuals. For example, there are four arrows
representing residuals in figure 3. All the arrows in th models can be interpreted as

2 We run separate regression of male and female within migrant status. The regressions show
similar patterns as presented in figures 3 to 6. However, AGE and CITYEXP are not statisti-

cally différent for male and female in rural migrants. This may cause special errors in our
, i
B

mode].
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Figure 4: Path Model of the Process of Stratification for First Job
After Move for Rural Migrants.

A ARSI 15 Baacd wi MBS L% /) det



183

0.7995
| OCBEFORE
0.\463
. .
& o
GENDER| N ‘(ég
S
9 2,
9957 %,
0.0475 EDUYEAR 02227 71 ocNow
' 0.0973
0.6525
Q/
%
CITYEXP
0.9806

Figure 5: Path Model of the Process of Stratification for Current Occupation
of Urban Migranis.
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the direct and indirect effects of the exogenous variables on the dependent variables.

Moreover certain factors initially conceived to be causes of outcome later are
not sufficiently important empirically to need representation in the path diagram as
direct influences. For instance, in the urban migrants, age and gender have statisti-
cally significantly direct paths to occupational prestige before move, while ethnicity
does not. However, factors that are not directly influential may have indirect in-
fluences on the dependent variables. The direct effect is simply a path coefficient
between an exogenous and an endogenous variables. The indirect effect, however, is
that of multiplication of the coefficients attached to connecting path. In figure 3,
for example, the direct effect between gender and EDUYEAR is 0.2264. The in-
direct effect between gender and OCBEFORE through EDUYEAR is (0.2264) X
(0.5395)=0.1221. Thus, the total effect equals the sum of direct and indirect
effects. Still, there may be a spurious or unanalyzed effect among the exogenous
variables (unanalyzed effect) or endogenous variables (spuﬁous effect). Therefore,
total correlation between two variables that can be decomposed into three com-
ponents: direct, indirect, and spurious or unanalyzed effects. Tables 3 to 6 presents

the decomposition of the zero-order correlation. These results are computed from
the path models of figures 3 to 6.

Tables 3 to 6 also allow an assessment of how much of the total association
between two variables is spurious or unanalyzed. The correlation between AGE and
CITYEXP in table 3, for example, is a spurious relationship under the influence of
GENDER and ETHNICITY. About 32 percent (0.0420 + 0.1311) of the total
association between AGE and occupational prestige before move (OCBEFORE)
is spurious under the joint influence of GENDER and ETHNICITY. Gender has an
effect of 0.2448 on first occupational prestige after migration, of which 0.1258 is
via the effect of the education attainment (EDUYEAR) and 0.0988 is via the effect
of occupational prestige before migration (OCBEFORE).

Educational attainment is the most important factor in determining occupa-
tional status. The reduced size of the path coefficient between GENDER and
current occupational status (QCNOW) demonstrates this point. The direct effect of
GENDER on current occupational status (OCNOW) in table 4, for example, is
0.0900. Thus, individual background does not play an important role in deciding
occupational status of men or women.
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The data in Tables 3 to 6 indicate that influences of remote cause are largely
indirect effect. As we mention in multiple regression analysis (Chang, 1986), ethni-
city effect on occupational prestige before or after migration disappear after control-
ling for other variables. However, all of ethnicity effect on occupational prestige
before or after move is indirectly through educational attainment (see tables 3 and
5). More importantly, most effects of GENDER and ETHNICITY are indirect. The
GENDER effect in table 3, for example, has an effect of 0.2448 on first
occupational prestige after migration (OCFIRST), of which 0.1258 is via the effect
of education and 0.0988 is from occupational prestige before migration
(OCBEFORE). However, only 8 percent (0.0202 + 0.2448) is direct effect. Thus,
most of the influence of the social origin is through educational attainment. This

" is consistent with the fmdmgs of Blau and Duncan (1967). The data on tables 4 to
6 also show a similar pattern. .

Coed

We also need to emphasize that the estimated parameters of the model a:re
rather different in the urban and rural population. A glance at the tables 3 to 6 will
reveal that this is true of the gross correlation as well as most of the path coeff1c1ent
in f1gures 310 6. -

Corhparing the figures 3 and 4, for example, we see that the path coefficient
from respondent’s education to first occupational status after migration is relatively
higher for rural migrants (0.2220) than for urban migrants (0.1764). However, the

compound path, education (EDUYEAR)—> occupational status before move -

(OCBEFORE) — occupational status after move (OCFIRST), works out as (0.5298)X

(0.4939) = 0.2617 for rural but (0.5395)X(0.6751) = 0.3462 for urban migrants: In

terms of the magnitudes of the path coefficients, rural migrants convert education _

into occupational status, holding constant occupational status before move, at a
higher rate than urban migrants, but urban migrants have had better fortune in
converting education into occupational status before move and that into first
occupational status. This is also true in figures 5 and 6. ’

Moreover, we need to point out that job assistance by relatives exhibits a nega-

tive influence on occupational achievement for rural migrants only. The negative
relationship does not vanish when other variables are controlled for (se¢ tables 4 and
6). From the figures 4 and 6, we find that the direct effect between GENDER and

job assistance from relatives (ASSIST) is 0.1381. This implies that male receive more
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assistance from relatives than that of female. On the other hand, age has a negative
direct effect on assistance (-0.1204). What this means is that more young men need
job assistance from relatives. Quite surprisingly, educational attainment does not
have an effect on job assistance by relatives. This result is similar to Li’s findings
(1978 for Chinese immigrants in Chicago. Part of the explanation is that most rural
migrants have. lower educational attainment (mean = 7.65 years). Perhaps _]Ob
assistance by relatives could be worked for relatives for mlgrants

IV . CONCLUSION

Our analysis indicate that education has a direct independent effect on occupa-
tion. In Taiwan, education is also used as a criterion in allocating people into differ-
ent positions. Although individual background in itself is not an important variable
in influencing occupational prestige, either before or after migration, it may have an
indirect effect on occupational prestige through the educational attainment of
migrants. Thus, educational attainment plays an important role in the social strati-
fication process in Taiwan just as in other developed societies.

Surprisingly, assistance from relatives has not influenced the urban migrants’
first or current occupation in terms of occupational prestige scores. For rural
migrants, assistance from relative has a negative effect on the occupational prestige
of the first or current job. Although kinship interaction is important for rural mi-
grants, assistance from relatives seems more salient for less educational migrants
than better educated one since the former need assistance to help them find a job.
Obviously, the more preetigious jobs require higher education and specialized skills.
Those jobs which relatives can find may consist mostly of “marginal” or ‘‘temporary”
jobs. It is possible that relatives had only limited knowledge of the market and
could not locate the jobs migrants desired. These migrants may concentrate their job
search in particular occupations or estabhshments pr1mar11y because these contacts
are most knowledgeable about vacancies in their own occupations and establish-
ments and perhaps because they have the most influence with their own employers.
In contrast, those who do not need assistance from relatives may arrange to look for
work through formal channels.
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A STUDY OF OCCUPATIONAL ACHIEVEMENT OF MIGRANTS
TO KAOHSIUNG CITY, TAIWAN

(ABSTRACT)

Based on a survey of 452 migrants who moved into Kaohsiung City, Taiwan,
in 1977, this paper tests two major hypotheses of occupational achievement within
the context of migration. They are status attainment and information hypotheses.

Using the Blau-Duncan basic model, our data find that educational attainment
of migrants is the most important factor in determining an individual’s occupational
achievement. More importantly, assistance from relatives has a negative effect on
occupational achievement for rural migrants only. Other variables do not influence
an individual’s occupational status. ’
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