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B> — B 2B A I % L - ORI I % 58 R b B SO A hiBU BT 18
T AJTERBOR ;. (human resource policy ) M EH BT o

(B2 BURF ANl 75 4 FE Y BOR R RS - ARIREAT A D& IRASRE A R 2R AR o 45
W EEHIET 238 A DEIHBUR » 598 RBUN A R TRAIB Y » MR EEE— R
ANTEFBERNBERA - —mE - SETLELNERBERRAZERPBEREGAS
BIRBORA N WSk EE - AN - SR RBEKRATHERGA D RE:EE
fBRERRS - BERES T - KEFHTR TFEENWMES BRI - B M|
TRRIRE - DU ~ PRI ~ S8R T KA RE S IECH B OME B R RE <5 > (B8 B b B R P T B
M 7 AT S E MR RS N T3S D02 e 006 i 0O\ T BT fd LS K0
R 2 TR ZE IR PTRRZE N AT R R S ~ Bl A DikZ ~ R RRFAERS I &
A~ EREEESE LRFOELE - AEMEREGAEES - o AL BOERHIET
eI A ( problem-oriented ) > £ %% iR B 5% 81 %% i v B SR BE AR TATER T N [E) MR
N TR > B REBIET A E A & IRBOR N LS Mg -

— TS A JTEIRBORKIBUN TR M AN [E) 53 S MR g T« wh2 8 v 5 4t
MRS - BUR % RS 85T RIG BT RS - s B G 258hi8 5 kBl % 1@
M EHREFETRE OISR E IR A28 S E B E - LI 5B ta
BRI KA > MBS " AN E . (manpower planning ) ° BAZEI AT
KIS > BUNAEBIE S A BRI E RE i A B i A D sR g - ST
R BB R A SEER SR ~ k5T e LB PRI 25 8 138 InAD R A7 2K S 55 8l ST BASE AR
T AR E D RERE KRR EEHBICRN eSS - ElRcB TIERE
( employment planning ) ° @

E#RBERARNANTEFRBOR T E R DMEL R T - AEER G Rk
TREFEB > B L 2RI EI - mhZE IS Bk ZE ORI = B B
Bat - £ basdn BRSBTS TR K I RS o A BRPERREEGEA
NERNETE » LB ESBORF 0 - M EE 1 D RERL &R0 B RATRE - 12
BHERENSGE - WEAR BRSBTS A IEE - o CHIH D B RERR
S R rh BIR A B IRBOR WA B > 3l FE A s A & IRBOR Y 2347 2 il 2
R RPERRMAEES T - REER BN SRR RREEE—B/AN
BIRBUR 2 R AT o H R ER T - SRS B — Bl R B RS AR -

B4 » N T EIRBOR IS 317 10 S % e vh B R BOR BB AR o £ %

@ H. Aklilu, George Psacharopoulos, and Stephen Heyneman, Education and Development: Views
from The Word Bank ( Washington, D.C.: World Bank, 1983).

HO® ERL ANEREE (S4:ZE REES88F) »H1~2¢

@ Rashid Amjad, Human Resource Planning: The Asian Experience (New Delhi: International Labour
Organization, 1987); M. Muqtada and A. Hildeman, Labour Markets and Human Resource Planning
in Asia: Perspectives and Evidence (Geneva: International Labour Office, 1993).

HO EREL ANEREE -H9-
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JB B RIS R L N B R ML 1 > 500 A R AR 15 7K I 26 AR s 1 st g % -
T2 BUR B AR TR A PR v B RIS - B 2R BRI SR R AT E o KRS
BUR B AR 2 BT B P & T A NEIHBOR © B4 BIZESCGHB (UNESCO )
1E— LR O AR B P A S e 8 R P B R AT N D BB RS - RIREEN
Nt —BROHEEER > AL+ =MERRETHERS - EPia S HHBERGEE
ERLURRM AT ROHEEBER - 03] 7~ AL OFMREBWEFIR AL THEE
AT BEARATREANDER ~ HIFT ARG R RHET A TEHBGR - ©
BRI & IRBORAE W DR RO &R0 58 RATT - MIE A B TIE - THER
AMEEAREIR MR REEMENANER - HAREBRAZHERZE > ANE
VEBCRZ W K T E AR B 5 R Mgl A SR &I E 2T - K BIE
RANTTEWBERT - AN TR BN BB R B RS RSB R AR — -
RN AF2R N B IRBURTE Bk B MG E 5 S EHE - #FEREF

N B VHBOR A G A E RSy REE DL B B > S5 s DGE BRI H
o OBt & i A B RBOR RN BN TS BTG HENES L MBE > 4
MR THERH ) ERBRBUGEHIZAE SR - RSB ISR - DU s
PG ;> BOREHR & 15 T R ERZETI s h R R EWITHE - HRFESE
EE o BB IRBOR R DR T 258 5 1 - EEEE TR E IR

i Bt T E AR R o

AN BFEBORWIFET 2 B P ERBUS T > B2 3 (planning ) Y

& o BUR R iR I E B A 18 MR s e E i g R BOR - B N O
AT EBEMEREY "# 47K 1 (New Right ) B@FIBOATES "8 b, (ma-
rketization ) HIEIBAERRRT o O AR E BEAYRER » BUNE B R 582 BTRIA Y
HAZ » H:E R A TAARS R o (B2 Tl OB R0 SOBU T FRAY O RE UL 20 T 11 58 /R
PR EEA S BTS2 (labor market imperfection ) FEE > FEUNIHAL S5
iGN ERZR ~ B - MR~ BREEERN IR - A EE RS EAN
fHe RIS » o BEEHRMETBUFRES TSN LERA > MHES ATE

#® Keith Hinchliffe, “ Forecasting Manpower Requirements,” in George Psacharopoulos, ed., Economics
of Education: Research and Studies (New York: Pergamon Press, 1987), pp. 315~ 316.

HO MXE HEHE (S 2R BET77HE) -

HO® FREEREMN TORBEELEER: BUROWMHEEERSR ) - SRAEERMHNE  TEREE
WHEERELS G TN > &t RE 854 -

#® Rune Premfors, “ How Much Higher Education Is Enough?” Comparative Education Review, Vol.
24 (1980), pp. 302~ 322.

HO RH— - BEE HERE (546 B BB )  H 179

#@ Anthony Giddens > #IlE# > H=HK: tEREMNEH (AL BE > RE 88 F) » H 7~8;
Michael Kenny and James Meadowcroft, Planning Sustainability (New York: Routledge, 1999), pp.
1~2.

@ Berhanu Abegaz, Manpower Development Planning: Theory and An African Case Study (England:
Averbury, 1994), p. 21.
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BECRILBEAERBRBIRRESAE TEENERRERSR - HEH—LLOFER
DIk > BREERSHE A IR RS0 - R RINNEE - T3 NI ISR RO IR 85 2 i -
B WIS ST EEZE AR o (2 E RS RE IR AN T E ARSI RR
K [EIRERRAR T BRI DS 11 R o LRSS B A SR B R A T - B— LN
HAETPER - A LA » A 20 B W RS B N & B R I A LS -
W TEENER > B NAHEZE =00 O » RAKBENLEZEH 16 % -
FE3.0 % KRENDH142 BANIGINE 203 B A o A NFERBWHET S » P15
NEGE - SRS SR R BEBREREE M ER - FEREBERNAERBOR
FRFEREE R T 1A » @R » I A DB EBORW MR HERTE EN TG > "X
W5 H AR R0 N 2 J5BOR AN frf S 80 5 ml SBE 8 L 3R 5 1 o B ams > SLREN 55 )
TGN ERERE

AR B A GG A B IRBOR R BUT A (BB 2= BT A A R IR ~ S
SREE > (BEIBUR A COBEL T M B IRIBOR (DT HE AR 118 BORT A 0 8 356 1 48538 T 7 3L
A~ R BRI 75 TR0 DAY o 5553 BRSO SR B I RSO B ALET ¢ SR A
B WA AW SR H A 5 S ECET R & IR BUR Y BB SO I BUR &
i B2E S EBUN A ORER - B A B IRBOREMKTE BN A OB
ERERETRR A\ DB RBOR A U S H B AR SBHET B ASRE o

By AT ERECR O IE R

BER AN ERBORAE # R BER LT - (BB G A DEIRBOREAL |20 5L A
B S T AR R - HB RS A B IRBORIBURENEE ( policy argument )
mr e

— ~ BRIBERRE

(—) ANEBREHRTBRERFNREHERE
B 2 P B SR I 2B SRk A R A AR M TR B IR A e o0 BRSO N 0 B O BE 5 4%
EH RN AR AmEERPEANIEE%Z (long gestation lag) * ~HIPE
KIRBIB IR o AN FEEHE G R R BEEENLAZE FIKZ (private rate of re-
turn ) & - (B &AL (social rate of return ) (K > HiE BHE SR T EER
SRR - BEEUE B RIEE Inm B T HALEE B - I B ZE R

HO WBEAE THERESTHERE, - REMEWN SR P RFTEREL SRR 0 & > BB 90
#£3H16H-

F® FE% (argument) B—HERBR - A UBESE FFRPNFRIEEE - WBORHE S S HEEUB FBUR
FIRFBBCRIZERW LA - 25/ L > "BURRY - RERSERLHE, » FETRER £ 9 BH
181 (REI884) » H37~46¢ ©
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IR o ® Rz > BUR FES RS SR A B AR AR T+ & RUK AR & 2B g Aior
B2 DI B A PR R o
(Z) ANEREBRAIRBES B TBNTEE
SEHTGH SRR - WSCEBSAEE - iR EARE ~ (B BRI
GiEAEE M (rigidity ) - SE558) 75 G SRR SR I TE W S g A fE AR (T
&) HEER ()  BRANEFRGBREEFEBCN RN GEHRR o WS
HRNESRMAIRE » BRSBTS N TAELR ~ A « FRtE AR TR
FIP BB B R ©
(2) ANEREBERER AN E R0 4K
T RESE (UEGEESRER) Eh s =fEE (URBESNRE) 1k
W R A A B EE IAS AL YE (brain drain ) FIE 2R &L (educated unemploy-
ment ) IR o WAL fEB S T 28R ( postindustrial transition ) ' » Z03% )&
Bt g S BAE R IR - & FUE ZE I PO R B RS AR v A1 38 A 2 1 T )
5o wEREFUE ZEMHBE N ERIE. (B - B LS - TSRS MEBEEA
NERMEERG - BUF LA TEHEEBBOR - A0 1Bl 5 8 175338 BB
# (technological upgrading ) HHAZ -
(M) ANEREHERAMNEEHEAEE
USR5 5258 2 B 3 OIS N - (B AR A £ R SR A B N R A - 1S
TZHEEHEREN THAE ) H TEERER ) <REERK - ERSESHPHE
g RSN - P REE BaE fth TR B BLAR IS I AR 1L - FI LB BFER - T
B oy FHOE F R GUE g - 5| BB ENR Y o T HBUN 3819 A & TRB
PRE TR ET S SR E A R B E R R NEE - AURE e B g RBUAER
5 o

=~ RERIBRRE

(=) ANEREGREIEE LIS IE
AT B BRI SRS a8 LU R i A R B FF A B WA - S T 3EFIl
MERHEMRER TREBRFRER ) - WEHSEALEEE « 1 HEEWRmn S
REEFEWADER (BHLHE ) SREE R WEEEAE THE L ok TRR

#@® Berhanu Abegaz, Manpower Development Planning: Theory and An African Case Study, p.

#® Bashir Ahamad and Mark Blaug, The Practice of Manpower Forecasting: Allocation of Case Studies
(New York: Elservier Scientific Publishing Company, 1973), pp. 3~7.

HO FEE> "SECELECEERNBEHETEEN, > AUBWHRE-F UM (RE B F) ' H
81~121°

HE® R BEE HERH H 1750
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BAfR s @ 2. ERELG T BFEAGIARHN » BWRELTE > HHWERREFA
FARAE - OB RE L% RASYE ~ R BUR B G A TSR - nTRERUE IR
M SRl - BIEWHEANLE RBRECERME 5 @ 3. ANBERBORERRELE
H 55 B 22 3R U BERL T B 25 ) 0 RHBH N 71 S5 38 R - A0PTRS 0 i ~ 208 Rl & iy T sk 7
i ~ A RIZE R P B P R e @

(Z2) ANBEBERESIE LA REAE

NEBOR ~ RS TR X P AT 6l B RE N EHER o ATERBUR
Wz R T AR ERES ) (centrally planned mechanism ) B4 & 17 BORZR Y i
Dk - WFBUR G R R BUR S R — S RS - RELE R d gy ~ o R R RER R
PREERIELK o AT BT R 8EE - R E R BAR o N IAE A JTE IHIBUR M
Wl Tl FEE IR A AR {E e 2 BB 0 {5 ) s 2 ol 11 2 S8 P T e R M A B P (AR > 3B 7RI T
INERPIRISE ARG H AR R BB AR & RS - BT B FIBER R 50 1T
B E T BB R o

(2) ANEREBERIE T - ERe AT

N EIRBOR BIRBAS 2 — e T AT RESRETML L - (AEREADER
BURAE AT HE I EATE DU RRES - (019 N D3 S KTAMGEE LG HE « 1. B A RSE e
fal - 0258 B fth AR B SR i [ > % IGIE A B AR PR 5 2. RRBE FIEIR A
BRI 5 3. N5 K IE Ak P I PR EOK 26 2k 1 25 55 Bl T S AR O B 2 B4
HAMB R AR S - (AR RBARE R R TR ; 4. BRI aFEE -
(BN 777 YRR A1 G SR A P HU PRI JE AR s 3 PR BT 3K 5 5. AT EIRBURIR H 1R
2 RS SR IR BOR S > MR T ERAECRR SR EE
5 6. A IE X TEHFY (formal wage sector ) HAMSZ &R » ZOIESRE - BEH
PABIETE ARG GBS 5 7. B E R A B TSN RN R A &R RE)
8. BHLATAM N B SR E KL EN TENRE - A NERBORZAE
BREM L& FeHE AN TR H R S EEFHEOES - ®

e - DL RSN A DERBORWBOR R EEP K EBUFHEE (govern-
mental planning ) WERHZ E o FEBEHAH - BRZ-HIHAE LR - BusHEEAKER L
Bt CAEE « — 75T - BURE AR 3 B RO AR v 5 R AU B T [
HBTHETHER  BE— 50 - EER S EEES WEBOREBRMEAN T % - HEN

HO FREE HECHERHR: SEEE (St EE RE83E) - H68e

HD RB— - WIE HERE - H171-

FE@ Friedrich A. Hayek 3 - B30 BIRIE 2 (& 8 RE 794 ) > H 40

#£@ George Psacharopoulos, “ Assessing Training Priorities in Developing Countries: Current Practice
and Possible Alternative,” International Labour Review, Vol. 123, No. 5 (1984), pp. 572~ 573.

F® Ibid., pp. 570~ 573.
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AR HEARR R M B H 3 I B RBOR RS R BT IR AT & o e 3 ER /7T >
Friedrich A. Hayek ®  Aaron Wildavsky ® * Charles E. Lindblom @& 23t #/21
IR 2 A T M AR IR B I RE 1 SR 1R EE A ITER R BURER IR 3 3 i T e o
IREF B IR - T SRR Py I BOs ~ R~ L& R R B 28R M
IR B R R T o T EARER A D& RBORKRERIHSE - AR SBOTERPBBERH > A
NEFRBURH G 25 B 5 8 BAR A IR AR A T EE BRI N BORBUE -
®RIF 7E BSR4 AR B & ( command economy ) AT B AREE » A& IFBUR
SR T BRI BRCR © @B I A 118 IRBUR T 2R R 52 $LEF - 18H 7 SCRk 3B
2 BB A ERBORE T IR G & R A E 3 » TAAMEE A JEEE
SIS o PR R E - fERITIRHD RS TBUR AL (WEEH ~ 58 E )
HATER 77 L o ABHE R A TERBORGEERZBER T S - B A & RBOR K E R
HER A BIEAIE AN L FREIM I seis s e T ERAPBERNA & - BIR5E
B~ BUR B D BB IR AR - BORE S R HDRAS L B kHE BUA S35 BUNAT Bl X BUR
AT A TR o @AY 0 N B IRBORTEAE DUER] 75 AT - A B i
fe o HAKRA EALGERERMANERELE  BAFELHRE @

W ERR - A T EEBOR A KA ~ $IE ~ By B riah - H {5 A8
W9R R RER T B PEE EFT R A B RBOR ? R E RN N EFBOR - # R
(R B T R 7 NS 2 RS - R BB TS AL B ITREN: - B
WA A BTSN AN ERBOREAEANAEYE - MEEENERT S - BUFEE
SEAATH - RBUFRE N SR B E - BT E EEN  BUFEE T A B BT
BB ENEHERAE c BUFHER SV - BEH#ARSE - A& EEEmEEE -
PAR 2 75 1 e IR REL B P i SR At AR - T AR S AR BSURF R 25 5 R 36 B R I BURT
€0 B BE Y IS B R A o

@ James Meadowcroft, “ Planning for Sustainable Development: What Can Be Learned From the
Critics,” in Michael Kenny and James Meadowcroft, eds., Planning Sustainability (New York:
Routledge, 1999), p. 12.

#® Friedrich A. Hayek & » B ¥EGEE > BIMRIL ZEE -

@ Aaron Wildavsky, “If Planning Is Everything, Maybe It’'s Nothing,” Policy Sciences, Vol. 4 (1973),
pp. 137~ 153.

@ Charles E. Lindblom, “ The Science of ‘Muddling Through’,” Public Administration Review, Vol.
19 (1959), pp. 79~ 88. Charles E. Lindblom, 1979. “ Still Muddling, Not Yet Through,” Public Ad-
ministration Review, Vol. 39 (1979), pp. 517 ~526.

2 Rune Premfors, “ How Much Higher Education Is Enough?”; Claudio de Moura Castro, “In Defense
of Planning (But Only Up to a Point),” International Labour Review, Vol. 123, No. 5 (1984). pp.
470~ 473.

HO BN pEXEREERLER - RBR - -#82 (5@ BEESF) -

HO FEEZE TAEESRERRVTERACSN,  BYPEXB2H F10BE 1 (KRB HE) -
H1~37-

HO EEE - THEEEANESE, > SEMHEWE (&1t e RES3E) - H281~311 -
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B~ U A GBS 0T AR LR B R

L E AR R R B BUN IR R AN RERZHI T BUR T A S BT - NS HBUN
ﬁﬁ"])\ﬂfé?ﬁﬁ%%ﬁﬁﬁﬁﬂi%%ﬂﬁ@% » URADHIRH 2B Al 30 - R KT
BE IR AR - T H A & IRIBOR 18 PR AR S N MEMBELE G5
Bk TR - RIS EETBIERPEAZR T T/E##E 1 (job destruction )
WAHEE @FEF > 2HANBUTEUIBR W42 AR ERE S ma 0
FFEKFE HIE > AR EAENHEAFEETNE > mADEFRBGRE THME R
(intervention state ) WEY) - ®E A ERBORWER T » THAEBEFKSHEIRER
HPBUS D' THE A AATEREE - DBEN SRR RRKHRRE T ES R - Hik
I HI S B TS ARG T (R ) BORRSKIA - DUE B 58 2 TR AR i 8 R i AL o
ANE) T TR B IR BC R BN A B8R - g E A N E BN RS o EE b
FEREBUN T TR T S E E Y A A Wi AR B, : @ — 2 W5 L EES (market centricism
view ) BB MBS TES - LA M &S IR AT DR 1T B FERC L - AT E
M B AR FS SR ( Pareto efficient outcome ) > BUN T-TE R & HIf & JHAECE - K I
BURF £ 0 R RE AT /N B AR 2 IR (TG AC B L R A B A A 2 B > DARS R TS5
AEMEA TSR ARMAR SRR RENLERS] o (B2 TS REEER TS
HEREANNEARENTSAE ( market failure ) ARIUUEET 24 - FELUBUR T TR T
BhEAE - DTS R BIETE - 28 REKEE ( development-state view ) » &

8 Steven J. Davis, John C. Haltiwanger, and Scott Schuh, Job Creation and Destruction (Cambridge,
Mass.: MIT Press, 1996), p. 39; J. L. Jordan, “ Job Creation and Government Policy,” Cato Journal,
Vol. 16, No. 3 (1997), p. 289.
H® FHHEBRRWHSBERSZRDEXNCHEBOEERR > oiEUREBERBAR R T BUFE R
KT AR R - BIDURL AR R AR - DS HS R T - BIREMHBREFEIETEE - BUSET$H
REHIRTET » DA DR B E EBORHE R EETErm R EE# R EE - 2 5 Chalmers
A. Johnson, MITI and the Japanese Miracle: The Growth of Industrial Policy, 1925~ 1975 (Stanford,
Calif.: Stanford University Press, 1982); Alice H. Amsden, Asia’s Next Giant: South Korea and Late
Industrialization (New York: Oxford University Press, 1989); Stephan Haggard and Chung-In Moon,
“ Institutions and Economic Policy: Theory and Korea Case Study,” World Politics, Vol. 42, No. 2
(1990), pp. 210~ 237; Robert Wade, Governing the Market: Economic Theory and the Role of
Government in East Asian Industrialization (Princeton, N. J.: Princeton University Press, 1990).
BEHEUEEMEFSHY > eMUEH L E FHBRET ST » MRITEABEETEA SRR
R RREI BB E AT A  FkHERUHARSERBRAS EBRNWMBBORAEEHBR - 258K - TH
EREHEE - BRAGHKHEBORIRE « BN OER HR R EEBUSH Bryes:, » EBRET - 5
UBE2H (RES9FE) » H229~261 -
Masahiro Aoki, K. Murdock, and Masahiro Okuno-Fujiwara, “ Beyond the East Asian Miracle:
Introducing the Market-enhancing View,” in Masahiro Aoki, Kim Hyung-Ki and Masahiro Okuno-

B
®

Fujiwara, eds., The Role of Government in East Asian Economic Development: Comparative
Institutional Analysis (Oxford: Claredon Press, 1997), pp. 1~37.
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BB 5 R 2 H o FEFIE IR EC ~ Bl A 77 ) DUR AR S Bl F-#5URE - 53
EATHRBENGEE  BRLARETTHTSEE - DUBETSAE - N IBUT A6
e TIETSHEE - B TEEEN R RS (substitute mechanism )~ ff B AR &8
PR 2 T R R AR AR v R o
LA b RS U £ (B G A 2R AT DA R fE L 3 5L N 5w G o SRR TR -
T R A 1 T S BRI TR AR 55 - R IS BUR R S — 8 B A AR s i 5
TR RSt o BE b B & BUR A M 2 5T R R M A2 B T4/ 1
WA 53 FTRE AR RE Y o B BEIT 8/ BN R 23 BRI BUR A (VB - T B E i A LB
IRWFEATERI R T BURER TSR B AR o SRIBBEBUR I T A S BOR DUF R A R RE R 2
t o HERHERW T 0T EFHFNELTES - MEESHNEGHEE R GINE R
T N ES R E R E R HEN S ERECEDR Y - (BT &HFEN B hiTg i
ERFGEEE NEL G BORRE /R - R TTREE A TSR BIRER - LHEBUT T
ATFATTEGHGEE o SR » 5048 tHBUR 1 B Hh R G E8aHI A ke & 1R SRR -
AMBEAAAE IR = W AR B AR » T LW RE A BOR B BURHE 7 45 18 i & ST 2 48 BURE
%K% ( government failure ) WIRE » RHBUN TTHAEGHIEE o B85 HBUTE
R EEIR  EZEBUNE I ANE 15T E BE A Bt i 35558 1R B v L SE AR 2 i el RH A B Y
INERBUR o IR R i S H A o
EE I AL BORH SR AR T BUN AR T T ARS8 - T8y
SEREAE 3 H T 3558 AR B o SRR FRDRH R B Y IBURF A €8 2 4R AT IR IBUR
B2 S E IR BUR A R E AL SRR - AR TR - AR
FEERKD , - HREEREE - aFFEN T/NTRBUN 5 5 @555 EF AN
BEBUN " NUJERE o @ GRS EES - MIEEERD BT tkGe Lat#tESE o R
AR LARSBUR A e AL i Sam L H B % BRI E BN BORERH A 58 AR
IFAEGEATAR R ~ M~ B0 ~ BRI BOR vA S 8 IR HE B R AL R N S5 0 R Y
BURF A €0 > TN BE DB — G VU Y T B HE BT A g T LA SR S BU ERLTT i
el IR REBR TR o BRASCIY 0 Tl——# R B RME N JEEN A DEFRBOR M
B 0 i B R A N R U R S B T A AR R B SRR IS TS R LR 0 T
SR ZBBUN TR E TS - AEME - FIEEEN MR EEE -BATE
V558 R E SRS N BUR R BIH TS - RIARCUIE » SRIEIEFHRHERR A JERBOR
MIBUR F 2 ARIUE - 0 FF R AERERE S P K IBUR A C iR = T A58 8 s N T & IR
BORMEB A S | T GEH - DIAS BEGESMERSE - TS0 - FRErES -
BO HEEC EBHEM: MRIN (A1 I RESLE) o H08~00 R - B - AR
BT BRMSREE (546 : @i RE86HE) -
HE® EEFH TBUFETNE T BRIERIESER [ NHAEBUT ] RS ITRERRERES A
RXE (G BRBOGE% - RE{88F) » H98~130°
HG® RBE - TR TBUFHETES ¢ RTBRIR RSB [ NHAEBUR ] ES T TERRAERES
MHEERLE (A SRBUAE%R > REI88HE) » H 131~ 141 ¢
HE® EEFH TBUFETNS : TERH RSB [ /NMARBUT ] RESL, > H 99
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& T H— LN\ O LIRAEE 2 T2 28 B R TP Ui AT IBURN P S B a8 1 DUk
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The Government Role
in Human Resource Policy:

Transformation and Prospects

Way Sun

Abstract

In order to promote economic development and growth, human resource
policy has been commonly carried out in many developing countries since
the 1960s. There has, however, been arguments over such policy in both
the theoretical realm and in terms of policy practice. This paper agues
that the two sides of the human resource policy argument have only viewed
the policy in terms of different government roles. In terms of the theoretical
development of reinventing government in capitalist states and the experi-
ences of transitional economies in socialist states since the 1980s, the con-
ventional view of the role of the government shall be adjusted along with
the changing political, economic, and social environments, and human re-
source policy shall also be revised in response to the transition so as to
meet the needs for the country’s development. Based on this new view, di-
rection and meaning for the transition of human resource policy in ideol-

ogical, institutional, and technical aspects are also proposed in this paper.

Keywords: human resource policy; governmental role; reinventing govern-
ment; transitional economies



