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What does busyness mean?

busyness at work and its correlated outcomes
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Abstract

Busyness is a common issue in modern society. For workers, this word is often used to
describe their everyday life. Although the phenomenon of busyness has been studied in
some research fields, it is rarely discussed in the field of organizational behaviors.
Therefore, this research focuses on the phenomenon of busyness and explore the
busyness of today’s worker. We conceptualize the phenomenon and use it as a predictor
to further explore the impact on workers. After combing the inconsistent perspectives
in previous researches, this study classifies the concept of busyness at work into two
types according to the degree of autonomy one has in the task. These two types are
defined respectively as “autonomous busyness at work™ and “Controlled busyness at
work”. Based on the concept of autonomy in Self-determination theory (SDT), the
study then explores whether these two types of busyness at work will have different
impact on one’s subjective well-being, job satisfaction, and organizational citizenship
behaviors through the mediation effect of thriving at work and work alienation. With
221 validated data collected from full-time employees in Taiwan to examine the
hypothesized relationships. The results show that (1) The two types of busyness at work
can be differentiated, (2) Workers with autonomous busyness at work are more likely
to have positive psychological state, and then lead to positive evaluations of themselves,
and positive work behaviors; (3) On the other hand, workers with controlled busyness
at work are more likely to have negative psychological state, which in turn lead to lower
evaluations of themselves and work. Finally, this study discusses the research results,
and elaborates on theoretical contributions, practical implications, research limitations,

and future research directions.

Keywords: busyness at work, self-determination theory, thriving, work alienation,

subjective well-being, job satisfaction, organizational citizenship behavior
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PFo ¢ 3 #f eha pE 4 & (Ryan, Bernstein, & Brown, 2010) © ¢t #b » Ryan 2
Deci (2000) #.f7 7 p 2 M43 %7 2887 5 (agentic behavior) % w12 & £ {ogf
Bt A Reano @R A B I A P EE AT RIIAEE TR P AL

FrAL F AR AR TR AF B R AP AR IRER R B P

—ﬁ

BEGLEFES LD EHRIFES WM RI A1 TR R ED LT
BB 75 8RS T| I TP ER o155 it AT IR la e
1b :

Hla: p 23|21 iR R 21 TpL g 5 & v B8 o

Hib @ 31 e g &1 (FpL g g 5 o B 9% o

7

s R X > i R ol
Clark (1959) % Hp gl cne & 5 BA 22 L2 W12 F g Ak ¢ 7 &
- fEC IR o B R AL AR S A LN G IR (Tah- Aok i
( Chiaburu, Thundiyil, & Wang,2014) - 7 ¥ 4 &t (disassociation; Chiaburu et al.,
2014; Nair & Vohra, 2009; Shantz, Alfes, Baily, & Soane, 2015 )~ & B ( disconnection;
Nair & Vohra, 2009; Shantz et al., 2014 ) ™ % 7 ¢ ¥ (disengagement; Hirschfeld &
Felid, 2000) % £.7& o F]p* > Yuill (2011) #H |1 (Fen R cnfe A 25§ b 4F e ¥
ZF3 fEchgik Y odm 1 TR AR M Ao B3t H L Ap i g et 7

1 i ¥ (work engagement) ~ 1 (Fen@ REH B ¢ 5T

2.

Wy o L i 2 p g R L R O o AR R

T
i

§ e

F_L

(Hirschfeld & Felid, 2000; Nair & Vohra, 2009 ) > F]gt > 1 T fed TErdp
HEAT R A BT 2 £dpine ¥ 2 o Kahn (1990, 1992) &%= g ¢
FHOOSHEAE I RLSREEFEE L BBt B
G ERR L A R M g A1 (AL 5 T A T8 kel R

B3 2or 2R a AR FELREDPF R LBMAEL Tzt
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N
1%
[}
=
(%
|

ik

y T é__i;_“g_\ F‘uf\j'l,(li ]‘3‘7—‘“ P

Bep AT F TR T

ik

=

g

EP O RGP IRE &2 W1 (TR > @ 18 & Kahn (1992) he ¢ 4
PEEFFLFD0 B FE > ek Kahn # * 7 gigg (alienation) - 3#
KR BHE R LA 21 F4d Fenw RG> AR B EF B

ik E_p A gnig (self- estranged; Seeman, 1959 ) » 4 i (automatic or
robotic; Hochschild, 2010) » 1 % 4 % fZ2 3 (apathetic or detached; Goffman,
1961 )

# % > Hackman ~ Hackman {- Oldham (1980) fx iTk 3 fz7—- 428 #
PO nF R 0 G AR BT AR R R M3 2 Mk
B e 1 TTEME R AF-AHIFE R RSO BERE 0 5 T OURAK
Fe R o~ 1 (74 ¢ 42 (Kobasa, Maddi, & Kahn, 1982) - F ¥ > 1935
Hirschfeld §= Felid (2000) » 1 {EgrdfR 45 4 0 — A>T 175 F M2 &
TR 4 AL ol e g R R 5 B (Seeman, 1991) - & %
o 1 iEgmMR - B FHRME RGO E o G L ITEAR LT - B
R - RefEAE T & Bk s BAA 0 gk (estrangement) 1 E A
B (seperation) %4 » @ AF 3 ¥ * * Nair o Vohra (2009) #1 &5
MR T E R IE S TRB A Ep A% A 3 (disconnect) o

MR TN PRl FREREEY 0 p AR TR DB
gAib P EE N IR ITER FP B TR S RE > NI U AT
dm il T EABKE AR R E o AR B R ¢
Eiry RS o A F S EN IS AR FPt s 10T

BRELE DRI 2 13 TN TM AT o A2 H0F

—_

A8 b chgnig o Deci & Ryan (2000) 77 ¢ » %3 §F A1 %—‘F%’#’%’ﬁ 133

Z

Senp hde s A R A H AR S RFE G VP L B EL P B G RGE

—

P

[}

FRP{EIBEEE-EF BFEE o F R ‘If‘t’—ﬁ{ﬁfq?}i;ﬁ
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B~ e geipcniyd] o 2 p AATARRRME > 1A T gREZHR D

TR P AR R AP HRDBER 228 2b:

=
N
&0
ou]
Ju
b

|1 fFf R el (TR O e M o

H2b A1 ek g frd (Eendig 3 & = B 5 o
- £ o ] ¥ 27 - . 3 VR 27 2 4 24
Zo& LIFPLER ~ 1 TEERELR &1 Tk ol

Addadiml FRLE R 2 TR AL 2L B A G LR D iEG b oand

it

o AFIET ARIBLEALBAGORE IERLRZ R IAFEIR
PRI 2

2

SR T TR YR e

FAHR ¥ M H E P-% (happiness) ¢k &3 (Fan, Zhan, Zhu, Hirtel, &
Nyland, 2014) > 4pend BEFHE 2 EEFEMDL w26 o 5 B A FIRE P
o TP EAFR T R E B AL B E%EE AP (Diener & Oishi,
2000) oA RIS L SPREAE > 3 EFAGEART (L0 R TR

( Van de Voodre, Paauwe, & Van Veldhoven, 2012) » e 43 k3 > 3 BT IHR

VOUEE BRI H A1 T R fes ,E'_%‘« e R8 & B o Grant ~ Christianson {v
Price (2007) # 3] > A 1 2GR 5% A A B8 A1 71 i g5 g% » Diener

Suh ~ Lucas fr Smith (1999) = 3| > I BTG L BMWE w5 Fis P

=i
.
OES
e
Tk
.
~
|
=
.
"
=
il
il
=z
Eﬂ |-
s
=
—®
#
—\
&t
HaY
=
I
.
=
F_L
|
e
) -—
—\
It

IR RIIL R FlRt ke g FAEE W e 48R (Spreitzer & Porath,
2014; Keyes, 2002) - Spreitzer ¥ + (2005) » 45 1! B SR P E R PF > § 7
A2 Ea g Zr)ﬁ;,;rfﬁv »igm R et B EAER 32 5 Qaiser ~ Abid ~ Arya
{r Farooqi (2020) e# 3 = d4p 1 (FpL B R fop 8 2 [ el 55 o

1343 Chiaburu ~ Thundiyil & Wang (2014) - 1 {FgrdRl € i& = T 4eiFs
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12 b enfs % R (Maslach & Jackson, 1981) e ¥4/ 4 Pren? 2k Ji > gndten§
TEFR AL RLIFTR GRAEAEE ARG HE R g
g A RS N R BV R ALK LG DIFEMEF I RE Y g

#oo R PP BWATIE £ 0 1 CRRR AR Fr R

-

BMETAEMM O A LR RS freEARR G A B B (Bowling,

i
Eschleman, & Wang, 2010) © {345 +F 3 » A7 7 4% 3 BEK 3a & 3b ¢
H3a: 1 (TR ER foip £ L BEARRE 7 L = M5 o

B
H3b: 1 (el foB A AT iEl 7 f = Mo o

1395 Hoppock (1935) » 1 T A R & F R 1 #H>wi@ 418 5 W2 TR

WAL AER  THEHN L kMo B4 AAEE L PR T A%

a4

CETERCE IR o i e L LL AR U

BAROFYHNESBAfre Ry ER 5 WEY 3 B AP
e 7B A ;\)T}Ji FE S IREE RV 0 1 E Mix b ehw 4R (Leslie, Aring, &
Brand, 1998) » BE ¥ 5 B e %« A = i’r-ﬁ B ek s 1 iE
iz enyh~ (Fiol & Lyles, 1985) ° A4 ¥ if = iput p£F B4 | 1 eha (%
#% & & (Rowden,2002) - 3 7+ dpdi > ZFREHREF Y ~ &7 » U2 F R
RN PRI sERZE 158 & (Chang & Lee, 2007; Rose,
Kumar, & Pak,2009) ; 4% > 4 BHE L aH 71 FEig 3G #4 2 5 54
PFo g4 TR LR 0 FE S B irs s R R A8 5 BB (Judge &
Klinger, 2008 ) -~ 4pF ¥ » & 4 1 (Fpndpp xrﬁ § T 5 fr1 Epnid e fo
A2ty Fla % M1 (58 & (Chiaburuetal, 2014) o 4345 ¢
o AP T HRNBEK 40 4b
Hda: 1 iTm AR {1 (R LR G & & M I o

Hdb 1 (epi e fed (FiS LA F o B -
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Zoc LTFEAR I TFRER S ER SR L

R RFG (organization citizenship behavior, OCB) > &4z i 1 & -
FEER S EMI AR (KB APE) o P HERE FE R e E i

(Organ, 1988 ) - Williams and Anderson (1991) Bl#-k & = X {7 5 éh7 %
BFEBRIpHEH RS A3 28 - SR flaegaa 75 (OCB-O) -
Vo R AN E T L (OCBI) » B8 AR {73 F& BagEr 10
M R E R T R H Bz ,n_%k sflik ¢ 7 % (Organ,
Podsakoff, & MacKenzie, 2005) - Lee 4= Allen (2002) e%= 7 © M1 iF
M AR A LOR Ll el cEIE S - R RN RS S 5 A

Flot o F A1 ARR R PEESEY R Ul ol B B P ER
FpecgBgEvmnblmrfereg 4 FptEg2a@Gms 2§ pHRE
Flp it B 2 64 pFE L PRI NRF v AN RS RS
2 % {7 5 (Kabat-Farr & Cortina, 2017 )

ApF o f BAA S L PR RR R A BRI T 1 IFRB IR 0 B

B & OAR R gl » P TE Y B € B MR R 0 4 B2 AT

’

1 EHE R ARk 0 B E BT R S A (R S TR B2 A &

¢ ¢t nifF

i

( Suarez-Mendoza & Zoghbi-Manrique-de-Lara, 2007 ) - 345+ it >
AEF D S5a¥ She
H5a @ 1 iTpL g R

R e
H5b @ 1 (epndpg frio 82 7 5 5 f oo B o
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Yoo 1T R 2 1 (TR Y 4 44

5w i IR iR

s

AL ARFHIEE AL Y PP BE R T PR AN EAF ]

EL

AFELHRLFRBRE RS G LAPBE AR RE LS AR
BT HITFAL A PR DFHA AR SET B8 R0 N

SEAR S R RS T EENis B R LR S 3 R

\4-

B B AR BRERTIRS 1 PR R T drd| 1 (PR AR A

B AT IR BHMARARR 2 ITR G { 52w antl o BRY 5d A
BORFEUE KB FE BRL SRR GFL  FP ARG 1 PR

BELFEBPRL Ep A1 TP EIREHE 1 (TRLAR ML B8RS
SREEE P A Er hkd o

FAORFAPBE DL IEFFL XD A2 LE 0 R RE G
TS T FEAARE D LR f AT R HI (FERRT R et
§ feht i et PRk f 0 i F MO TR AR e P B2 SR DIFLE R 0 i
BRI 00 R 3 TR Y R R TR e R
Fa e PN AR5 0 1 RALE S B 1 TR Bl TR B g A Bt

AR L TRLAME BRARGFIFHFI Y AT hEd T Pk A

oy

2 B F EARACR 2 w0 f )7»%&“ T o 78 W LT RS Pk 6al ~6ad

6b1~6b4 ~ 6c1~6¢c4 ~ 6d1~6d4 97E K -

-}

Hé6al : 1 i*p g ¢ 7 4 p 2 3|1 (TP @R HABEARE ek o
H6a2 : 1 ifp R ¢ ¢ Aip 31 v $#1 iF/ R aock o
H6a3 : 1 fepr gt ¢ @ /i p A 32 fepp gl 10 A e o 2 {7 5 gk o
Hé6ad @ 1 iTp gt ¢ ¢ /i p 2 33 15 ph g 51 .E'_f‘«m‘ﬂf‘i‘i DAL Ak o
H6b1 @ 1 iEidppt € @ 4 f 14|21 (FP g 44 L4
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Heéb2 :

H6b3 :

Héb4 :

Héecl :

Hé¢2 :

Hé6¢3 :

Hé6c4 :

Hed1 :

Heéd2 :

He6d3 :

Heé6d4 :

\_x

Epdp ¢ ¢
(Rl o g =

f’t,}ﬁ;»g;gt;g g ¢

1T En R g
(A9 A
EEm AR € P
[Rafiont ';g);g) g ¢

A B A iEl R ¥l A mf’_‘%‘« =
Ap LA T B ke gk
AAEa Tl B R L BT ARR ¢

2R T L ATk o

DR(T R AMTE o

PR (R BRI (TR R R ek o

b

gy

AAF AL v B e

R #

T E
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}f‘l [RaprA

A1 v BEHAE A

NRF L ek o

sk o
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- & FTkA
E—E%’\kj FF& ﬂ\fz ’Fiﬂ\'l r/?.l_ ﬁlié'i; i;éﬂ ;J:?F?rFF p%éz
FFEE- TR AT RBELAFTELRFEREZ GRA TP 32 B 7
ﬁ“ﬁﬁé—‘ﬁ’ml EFHFZH/Z B o AT ?4—3-%?535@“%?%@’%3—]‘?-&5&

Lo 35T TR PACR S4B TR B K EP R B (5 (0]

TEABAEEL L OXERITO0) 0 FoHAL 3200 FoEEARE Y

230 B v R B Aok FALE A M P E AR P B ok RS

21> A FFEOF 2er T F L 63%  RE2ZfKAe=dod 19757 o

21T

= J}B%‘«_l |F—%" = ﬁ%“ﬁl IF—%
B (N=221) ] (N=221)
78 P S S A (%) @R A fK B (%)
DERT)! & p T35 pF
1% 126 57.0% 1.8 | pruT 38 17.2%
2.9 95 43.0% 2.8-9 /] pF 137 62.0%
EX 3.9-10 /] pF 20 9.0%
20 e T 1 0.5% 4.10 /| pFrs b 26 11.8%
1.21-25 & 44 19.9% TR
2.26-30 & 89 40.3% LB ¥ /3B 2 0.9%
3.31-35 & 51 23.1% 2. A /T & 130 58.8%
4.36-40 #& 23 10.4% 3. A B 89 40.3%
5.41-45 & 9 4.1%
6. 46-50 # 0.5%
7.50 f st 3 1.4%
£F
1.2 &1 57 25.8%
2.2~5 & 79 35.7%
3.5~10 & 48 21.7%
4.10 & 11 1 37 16.7%
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= & Py AERE

ﬂ'\ﬁﬂ'z;ﬁﬁii&ﬁi‘l#&f*% F’*mfﬁg,’fg, %E,Jlﬁljéfﬁﬁg%léé'm#k_ﬁ

i+ % % (common method varience, CMV ) 2_ 5% & » F] b 45 * PF R IR 3Li% ch 5V &

e
*‘m}&

SR FTHAEEA AR TR B B - BRAEFAY Y R IR
FBEEFIRE R ER R R P IR R o

AR EHEY B N 1 BF K G 0T ek surveycake 0 R B JE3E
SodE A R SR LS > %D L BAAET 5 (PTT ~ Deard ~ Facebook ) it {7 F 4
G TN g A8 BT Y F AR -

FEBRA s L E O hdp R it g HE F P TR SRR 2GR
PR EEENE R IR FE R R F I EL TR AR AP
&ﬁ?oﬁ%%§%ﬁ§ﬁﬁ%mmﬂwhﬁ~ PRI 2 fh 2 * o

- FEER B wis ’a‘rxf FHA R REPRF RS F8G
Fofrpp oot A BH- B B BS S EOPIER S FELE - R
FoRtRA S R oRERMEFRE L IIFERIL PR LP RS R

B RERFLT Y 2 oA TREFLEAT
EE S S A

RET Y % B3t 40k JASP 0.14 3 SPSS 26.0 i 7 FALA 47 o RIEAT T P 0
B AL R R AT TR AT - KRR AT A

[

%Lf;%i)*}; ) ]‘13{532*
RAT2LHAE 2 BRERESE
- SRR A

AL A1 B JASP 0.14 31 B B R 2 Sy i R 4o T30

B L BRI A mH s e s F A S HE S B A RS B4
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i» 3878 2 77 ;L’ BIE 2 FER o
F1 % A5

FlE AL R0 AR RASZEK S DR BEE R FF NP0

Z o EATEFE S Rl AL THY ZRIEI L SN SRV F AR

[

2 WG RA S AELENTRERE  CEHELTEAN LB FRE

e
FHm o) BANTA RIS 0 B AR R LR A

EAA AR LRI A SRR

ik

AFE3 % JASP0.14 32 (7 BRI B N ense B )3 A 45 0 S e H A
Pt e Ti O PXETR RS T ) R T2 RBIBER B iR R
thpe s dp i ( comparative fit index, CFI) ~ 3 £ fie i 4p (incremental fit index,
IFI) ~ 72T 3433 % (root mean square error of approximation, RMSEA ) » %
BENE i ER - #4718 0 R ¥ BH HTIE K s 4 hipik -

=R ER- R R A

BRI LR P -

1“‘\“

FAPEIL - RPEEV LR
AT R & B G 06 A 407 Cronbach’s e iF 5 78 3p %> ARG 7]

FAPEPNBREFF 2PN RELF LD - 2 opH o d G 2

;—'?\'.3"],"%?
oo AR ATE* 2§ & Cronbach’s e @+ *+ 0.7 > AL S AL dp§ AR

R R 4

< AP B A 4

F_L

I SE A K k2 W 0 AF7 3 12 Pearson A4p B Tl B B %R
ZFendph 0 P enE A R TR B c T ITRLER ~ 1 TEdpR ~ A
AR TR AR  FERAEL 2 R A oA v B R AL B Pl
B o TA R AT B A L B A AR o

T P kAt
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AT G HL P A a3 KT T BKE T A 7 o %4 Preacher &2 Hayes
(2008) » r 442 (bootstrapping) %tk 1 (TR R 2 1 (Tridpps %

Iﬁ*fr’ F&i bl LA &

Fr g F71E

AR E R B p MG (selforeport) g it % o - PN E 2 73 B
PWACEZFOF T AL R 5 - WA LA RAE B A F BT
AR WG T e X Pleha e g (busyness) B S FRERM E e 7=

2

13

—_

-.vnk-

BIA - H-MARLEL B X e itp R R (thriving at work ) % 1 ¥
4 g (work alienation ) » % = 384 & 1 (£ chi BF 46 (subjective well-being )

%2 1 %% & & (job satisfaction ) » % = 3% 4 W & 1 T el

—HE
IS
),’3
3
k)

(organizational citizenship behavior )
T RARAT ] R A BRI (1 TREBE) P A% (2 i

BRI FEaRE ) ~ k%9 (4L 1 FRLR 283 F3) ~ 2 47

|
oy

UESNCURES TR V-3 SRS = ERENE EE LY SR E W 3
RiR o R F MR AR

- IR

1 e o 2 1 4P Kim » Wadhwa fr Chattopadhyay (2019 ) #-1 %+
BREALG B E gk il oo 2 R L HN B OTE
(busy, 2021) » 72 FAF 7 $HE B LR DRE > 2T TR BE F A 5
AFBEA o AwE D T AFaiEreE )~ TR FREE ) c pAFa
FREBR T &L T BMASE B TER AR TR T E R P Pk
PR AL TR BR e A L TR (TR L BB AL (FIE R
B DHLRLER, 1 FRBEN - AR BRF L2 FRERN
F RN IR 0 B RRF G EORIEL R B AR AR ITA A
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pirmEE: RPIEBRML L TERBE AR A7 FARALIFEEE L 64 &
E 12 oHEY 2PN 6B R d Mgk (14) FlEFaE (64)
SRR A S TAFABE  TABE T RABE T RPE
TREL  TANRE ) B EREALENDERRR
FlrAE 25 pMmEd 0 5T EREEREYE AT SRwALEF- X
R RAEIRE GRS A MBI R UAR Y R E D VA R o R R
e 116 4 FAL o SRR RF B 120 ok A S 1105 (SR S5T s
S3 s B SRBAEE 19T%E G A F (F) ) B N2%Hy 10 2£1
FTHR) > 2ALHERFFTHE R L TR 297 o
B AP IRRRHRINS 0 AT F ARGFHFEREFZ A 47 (exploratory
factor analysis, EFA) - @& * 31 #h %4 ;2 (principle axis factors ) 4 7 & %878 ¥ e
LB E o &k Kaiser (1960) en& | > m§ i@ (eigenvalues) 3t 1 en
Tl TS ERER > L Uk BA L2 (promax rotation, Kappa=4) #-:E B~ %] 3
EEEEIL AT AT - BEE o ERSEEA YL 39%% 28.53% 0 4
RAFFEREREE S 07.54% p 8- R R k#cCronbach’sas % 5 0.93 % 0.91-
FlZ oS S R EAFTHLFPBR A LG A AL i £ R
- HATR AL R E - A2 (R4 1) 0 FlF A FE Y Y Nunnally
(1978) #r3& i enF| & A $7 P 2EH & 04> 7 & 2= F]Z { = £ (crossloading) °
KT AF T SR 1 TR ELE G L HDERE SR B E A
g2 RApdp o Tt BE R A S N F R o
BF o NE%FEMLFIE ~ 17 (confirmatory factor analysis, CFA ) X #gini ;8%
GRNE A BT PR R RS - K CFA (A B % BT A T4 L
4 ke i e B (32 =204.33;df=53; CF1=0.91;IFI=0.91; RMSEA=0.11) »
DEABAENTAFE T FAEDFF L FE TR AP T RTIZE £
WP EATAHET LGRS HE A BAE AP - R4EE R ik Cronbach’s
k%5 083 % 093 LRI 2 i SR Fl R L B AcA 3 97T o
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2 21 ek gE 2Rt FReERE e R (N=110)

P T o LI E F % - Fl & =

Flg - ~ p L2 TR (Conbach'sa = 0.93)
AgAadEFRLTERLERN P TR o 3.15 1.21 0.86 -0.09
A AR FiEAE B L R FROPER o 2.98 1.22 0.86 0.02
TG RERRL S ARLE AR TR 3.04 1.26 0.89 -0.04
AEAFr KL kR (AN AT > TRGETHFER PP (TER AN G o 2.98 1.29 0.86 0.05
Wik g RLER > ARE AR S - 1iE L R 3.25 1.31 0.69 0.09
Ngd R A S FEEHFERF LA FEI 3.05 1.23 0.85 0.02

Fl& = 443 it s (Conbach'sa = 0.91)
AT FE F e FEaRET Acha TRER 4.17 0.99 0.00 0.76
7] ,wt#ﬁm,« SairE o RAF ¥R RLPFER o 3.82 1.06 -0.11 0.86
F g1 (FER s FEBRADLEEER 4.00 1.13 0.06 0.81
X AP TR BP0 A FRER . 3.95 1.15 -0.04 0.92
g’; SREAPC1 FERAHATH R N b FERF o 3.45 1.02 0.17 0.48
X SRR RN (FEARR AL S AR REF o 3.83 1.17 0.02 0.87
ﬁ”é%%“ﬂ £ (%) 39 28.53
AREEREELE (%) 39 67.54

LAY FFAFESHEALFRA TR LEKE  FF AT >040 et o
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231tk BRAHEETRERE L FE 1 50%R (N=221)

AL . F1 & - F1k =
Flg - ~ p L2 TR (Conbach'sa = 0.83)
AégidrFRIIFEBRRFERN DL TR - 3.34 1.19 0.74
Ag R A P e LG BRI o 3.02 1.09 0.76
WAL ABEE A FS 1 Tk 2.9 1.12 0.77
AgAE Y RABE AR T T > TRGEFHFEASPon FERL A AN G- 3.07 1.16 0.60
T gEPRLET > ARE b - BT AT 3.40 1.24 0.46
REFATEAPLIFEEHERF LA FiZiz o 3.06 1.18 0.71
Fl% = 43 it s (Conbach'sa = 0.93)
AT Ff F el FEEFERT N1 TR - 4.05 1.29 0.80
] m?ﬁl%‘ﬁ/’\f\ FaivEs o RAF AL RLER o 3.68 1.36 0.89
FPadpinand (FiEg o FHEIBA DL ITEEH o 3.91 1.32 0.92
X uypehl (R IE B4R Sl (EPER 3.91 1.35 0.92
S ,g,:j;,«mxariﬁlé,aa T A PR o 3.40 1.22 0.52
S PARER Rend FEARR ARG AR PR o 3.61 1.34 0.88

A FR P FRLRBEETE A e
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Z~P R

1 P R o Spreitzer & 4 (2005) #1 (TP ER & L [d B4 QI E

R DB S S BTA i fAs IRk fE ) 0 AR Y # % Porath ~ Spreitzer
Gibson fr Garnett (2012) $h#lha TR g § 4 > Sz (972 ¢ 2 K
rol T BERELE 1 E4 R (vitality) 22 £ Y R (learning) & B
BB @eRitSA 227 105 > EAHEFZRHFA TR o d HK
2R (14) Sl F R (64) ftdgthizA d T4 286, ~ T2 8
Eo T3 mARE Y TFBRE, S TRE S TN RE )RR
ThHEAREDDLERERR o L BABRS 7 B Ao RIREE > 1 TR
BROERZEIREFVRES B RLME O5% > FIP A3 E 1 (FRLER &
ABPEE RS B R AR R Y o RT A FAKE 2R BE R 3

s A BARE R & BR AR Do iF

=

ﬁ_‘}éﬁf\rﬁ ’ %\JE7 H;d’ .»L,;‘L’" L 2

Fl fmEAcdk 4577 o

BEADERRRIA 8 WAL B4 AP FAEFHE R
1%~ 47 (EFA) » @ * 1 ghF| 2 27 L BB s % E € > 3 Kaiser
(1960) s R] » %5 # s (cigenvalues) + 3+ 1 %] i 5 F B2 Y
"B R4l % % (promax rotation, Kappa =4 ) #-E Becn¥] 3 & (7 # fhad? o A 17
v @3S BFER O ERERE LY 372%% 303% RAHFRREE S
67.5% o 22 Porath & A (2012) chép ¥ > 3 BFZ A Y E Y B oiE 4
& » Cronbach’s a4 %] % 0.91 2 0.89 > ¥ # <17 Cronbach’s a s 0.92 - 345 % 3
FRER o RABWEA R AR E Y A, AT F AT S
AT F 2R FlE fJmE (cross loadings) R AT » F]p A RT3 - REIE A
‘o 'J“f CEARTRET 4B BRI ETHAEFRELTE

> 44 (CFA) R S | FEE }"\’}‘r‘i%i =B F) 3 m,iﬁ_a 4 8 43
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g i e B (f = 88.74; df = 26; CF1 = 0.96; IF1 = 0.96; RMSEA =0.10) - *

FEpFET>.70¢

41 TpER KRB FRE TR FE (N=221)

Tl BEL FA- FE-

Flk- - & ¥R (Conbach'sa = 0.91)

1. A@mipeFF sy o 4.14 1.10 0.93 -0.04
2. EEERAPFFLEYI ST o 4.07 1.03 1.00 -0.17
3. g ape R ik o 3.82 1.02 0.85 0.04
4. A3 gy (R) - 2.76 1.15 0.70 0.16
5. BE-BA A AR o 3.72 1.08 0.64 0.43
Flg - - &+ g (Conbach'sa = 0.89)

6. AE @G EA o 3.29 1.12 -0.09 0.96
7. %ﬁéiﬁfmﬁﬂo 3.57 1.14 -0.00 0.82
8. AARIH4 LiF (R) o 3.51 1.26 0.05 0.78
9. MR F|HEr Fap o 3.86 0.99 0.44 0.37
10. A EFEFEE - = P % o 3.41 1.12 -0.02 0.76
AEZELE (%) 37.20 30.30
THEEEERE (%) 37.20 67.50

3 : 1.Cronbach's a2 #4842 afi& 2. R 2 F w48 3. F|Z f jm £ > 0.40 e T 4.*:3#"]%?1%53?

1 TR AR o AFF 7 £ * Nair &2 Vohra (2009) Sh#|en1 (T dip € £ > H #2
TR T A S T B AP Lo (TR A 2 gk (estrangement ) 2 A 3
(disconnection) | » S&s¥2 {$57i82 7% 2Rk o L iTipRr £ 4 ¢ 3 8147
PoBEAHY 2P BER o d BMER (14) MEFAERE (64) i
etpthiz A G P22 206, ~ T2 B e, ~ T8 FE )~ THRELE ) -
PR~ g i rJ’pﬁApé‘ppL'w%’I?ﬁd EFARR o A E 0 A e
AR A BRI L TR PR HAERFFTHRE FF L FE A

% 4 507 o
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BE AP RRHRINA N LR R A AP AR R T
% 217 (EFA) i€ % 3 §hF) 2% 2 47 L 3238 P eh¥ o B 8 £ 5 7 3¢ Kaiser(1960)
P EF HFHcE (eigenvalues) * 3t 1 %) Z (T L BB L B BAR
/= (promax rotation, Kappa=4) #-=EB~cn¥|Z & T gL > A 767 (B3] - B
FZ O fAREREE L S58.6% FPBd12 F1F L 1 iFErdR o Cronbach’sa s 0.92 -
dASVHER 2EEA2ZFNZLFAE T 2200400 FPFF RE £ 975 4L o
BEFLEFRBELFIZ A (CFA) AR LT F ERLBIED > AT R8T -
F N 84 el i pe R (ff = 61.46; df = 20; CFI = 0.96; IFI = 0.96;

RMSEA =0.10)

4051 R L RERTFRE RS AR (N=221)

X p Tiog REL FE
F1% 1 ' g3 (Conbach'sa = 0.92)

. X723 £ 01 0F 3.49 1.26 0.87
2. F¥EAEHR ARG EY BB o 3.27 1.32 0.90
3. L IFHARFVRGAFBH RS L 3.90 1.31 0.76
4, B Fd s AFEL LN 3.28 1.31 0.80
5. AWOEF N atuaE o 4.12 1.16 0.61
6. EFRET R AEA 1 EHR AR BELS o 3.67 1.38 0.87
7. A2 RFAERLHYS 0T 3.14 1.39 0.69
8. ARWiirrtzwFmatan o 2.58 1.08 0.55
ARgEE (%) 58.60
ARERREE (%) 58.60

445K ° Diener ¥ Ryan (2009) ® I im+sme » (B ATLp 2
3 B8 T Bk TN ARFLR | o AF7 % H % Diener ~ Wirtz ~ Tov ~ Kim-Prieto ~
Choi ~ Oishi £ Biswas-Diener (2010) % #]h3i 2GR # % » S @2
PeaRk o gt B A B & 77 B % (Relationships) ~ p E (self-esteem) ~
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AR ol RARR (1 A) FIEFRR (64) d¥tipthzn i T229

ARE,cARE s TimAEe - TimEe

N r?—_ﬁ-

N I——;Eﬁ;ﬁ

S e S E AR S EITE P SRS SLERIE S T B 0

i T ARRARE 0 AT R A TR F R f R A0k 6 9 o

bR %GR REIS ) S R B L AL F AL FE AT

% ~17(EFA)> & * 2 T F 2 ~ 47 & 4898 [ enk

I R] s 7 FacE (eigenvalues) + 3 1 en®]& (T 5 E 87

%R § 3+ Kaiser( 1960)

VRN VO

/% (promax rotation, Kappa=4) #-E B hF| F i Tl fhd » A 1717 73— B

F1% > REYEE L 2% ¥ FE L ARG
d 4 5 VHER o 2EAEIF 2 FE LR F X040 T

» Cronbach’s a & 0.89 -

N ERE

BEFLEFHRELEFZ 417 (CFA) X% I T B EBAERH > 2172581 -

FlEHAE 5 AN g R ()F = 82.50; df = 20; CFI = 0.93; IFI = 0.93;

RMSEA =0.12)

2 6 LT AEE 2T ERR f e (N=221)

2P Tioge {RB®Z FE

F14% 1245 (Conbach'sa = 0.89)

ANFFF P o LRDLE - 3.719 1.18 0.82
Ak B GEL A EFRF AT 3.95 1.04 0.80
AP~ p ¥ mma‘w VIR DG AR 3.977 1.05 0.69
MRS 5B A DFARTOABAL R T R o 3.751 1.12 0.53
BRI A B ehEd AR "J’ﬁ WA Y Eg . 4.014 0.99 0.66
AFBRA AT EF AF o 3.493 1.14 0.75
Atk kR B B o 3.561 1.21 0.77

A EE R 4.118 0.95 0.71

ER%EE (%) 52.00
AhAEEEE (%) 52.00

31

DOI:10.6814/NCCU202101599



IERIAR 1T ERLALZBAATFELTL T ITEHRETEL P wi®
% > A3 4* p Cammann ~ Fichman % Jenkins ¥ £ (1979) “t4 @« &
R R= R ¥ (The Michigan Organizational Assessment Questionnaire ) > %
ST E LY PR A PR ARG 3IAED C BEABRY ZAF A HE R
dESAER (14) FIRF AR (64) Stdthzi s T4 288

TABE S THEABE, ~ THmEE, -~ THE, S TRAEBE

=4
i

"_:F
XREFTR LB E A NERRE S RAE F - MF A BF AL e

g A BARR R A BT TR RARE 0 LA H ISR R TR

<

BANERR RIS I N SRR AEFARTHES

=

Zﬁy

SE N (E3
Fl% ~ 47 (EFA) > @ * 1 ghF 2z A7 L BT s % EE > &3 Kaiser
(1960) =nEp| » %% #HaciE (eigenvalues) = 3t 1 enF] & iF 2 387
"B R4l % % (promax rotation, Kappa =4 ) #-E B~ %] 2 iE (7 # phad? o A 17
BT R - BFE O BERREL T8 % FB 2 FF L1 ITRAE
Cronbach’saz 091 - d £ 6 ¥4I > 2 HAH 2 F|]Z f m & % ~>7 040 F|pt
FFTREZTFHIE -coAad WP EEIRN e ZZBHA > 2 FELEEFHREMLFR
AT R E T B AIDAIEY 0 A L F A FREEA L R LR

Ll HEERLBEFERLTE LSS BETH At B AL A
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2731 ERLRLKEETEL TR L FE (N=221)

35 p Tiofk fREZ T &

F1% 1 5% XA (Conbach’sa = 0.91)
A RRA T T EA S F (R) - 3.47 1.20 0.83
%@rﬁ T2 AEADIT TR IAER ° 3.52 1.19 0.85
Bk AT AP T (T4 (' o 3.70 1.26 0.97
ﬁ* BEEE (%) 78
AREEREEE (%) 78

IR EZFE wAL o

3@'_%‘22}3\?-?:1 o Lee ¥7 Allen (2002) # 3% 4 NfFRhEE L TR

ERE T Ferbeniz i | - AT FEF T B “Lrsén?imf'_% SRFLE

A

o g FEErLY Rk o R FIA B R AN G flEgY @

Lehm#a 35 (OCBI) » 1% § Pt ssesa @i (OCBO) » 4
B At 84T % 1640 45" 2 A8 228 d bomma (14) 5

BAAER (64) HBREEAS (24108, Taps, s

4% 4% 44 q: 44 24 o2y BN A 7 PR s
Pey s TEmPEy  TREL S TREBE, w#zﬁﬁéﬁpéwﬁﬂﬁ

ERALR o A R EG > AEFF L BEHEAEG %S B ek
SAREH FILAFTERA B RSB, AN ARG N A B

-
£

GflE A A flefne o\ FRAAR 0 ALK EAP TR AR L

Yok 8 Frop o
AR AR R BRI NS R R4 AP FAEREEE

Fl% ~+5 (EFA) > % A dhF| 22 A L AT b %3 £ 0 ¥ Kaiser
(1960) enp| » &g #FiciE (eigenvalues) 3t 1 enh%] % iF 5 E B8R
" Al %2 (promax rotation, Kappa =4) #-E Been®] £ & (7 @ L 0 A 47
T EINABFE  ERERRE ARG 273%ME 27T% B EAHAEEES
54.4% - £ Lee £2 Allen (2002) thée L5 > o5 B F1 & 4 8] 5§30 m sk ql i
LEE RN AT G (OCBI) %2 fllese 22 75 (OCBO) - Cronbach’s
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ak G 0.88 2 091 - 1454 8 7R A Jf OCBO c4gsf M3+ w s e

AvF BRI RFE A TSNS BFRRRT AT R LR E F ] 20400 T kg
LA AERg o AP RIGH > F OCBO » R ¥ 7 BALF - HFHFIRFETAL
B FHREMLFIE 217 (CFA) X% A3 P ELGHY - ~ 178513 5
FOSHE G UE G e R (o2 =321.11;df = 89; CFI = 0.88; IF1 = 0.88;

RMSEA =0.11) » * 7% § &£ #>0.50 -
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A SEANFE Lo TS FE L FE (N=221)

P Tiofge HEEL FE- FEC
- ~e®ax 75 B (Conbach'sa = 0.88)
1. Flesrmat il g eht B oo 4.15 0.91 0.78 -0.16
2. BRATCPERFIEAIOE A0 iF DAL o 432 0.82 0.88 -0.08
3. BAMPELEE A REH BEFLL - 4.09 1.11 0.45 0.08
4. A toREEE RATER LRI A1 (TEAEY AR P E e 4.03 0.99 0.54 0.14
5. T E AR T AR B A ABY DR HFELARNERI BOM o2 @R o 421 0.93 0.63 0.11
6. W AT N (Tl PRREP S SR BETL e o 4.28 0.79 0.85 -0.06
7. FRESE A EJEE E Fend i e 4.26 0.87 0.82 -0.12
8. BHALZB Ayt kfru iR ire 4.20 0.84 0.75 0.01

FocERLRFLEW (Conbach'sa = 0.91)

9. i SR R RV U S 3.39 1.27 -0.05 0.83
10. BI¢ Gk dg B kR o ok 4.19 0.92 0.26 0.26
1. $4d¢@ ﬁlawl GR R T RHRE N LR 3.26 1.15 -0.21 0.93
12, § 2B ¥ R 2 B SRpFi SR TS 3.58 1.21 -0.15 0.93
13, #ERL AR ERAHLEREF- 4.01 1.03 0.24 0.56
14, $ERBRL < - 3.73 1.22 -0.02 0.76
15, FRB~ 7 ds RIS R T L G TRl B B R A 3.85 1.06 0.21 0.59
16, # 4 0 ) G bl o 3.68 1.20 0.087 0.78
EARLE (%) 2730  27.00
RABESEE (%) 2730  54.40
7L 1. Cronbach'sa #3462 a & 2. F1% § mE >0.40 rfetlgr 3.%5 ]k 2 4858 -
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T AR R YRR

MRS A TR ATy ] E8 S R 3 TEE T Y%
5% (Bakhshi, Sharma, & Kumar, 2011; Miao, 2011) > = F F# 7 &r 1 (F& F ¢
fe1 TR R A F B (Bedeian, ferris, & Kacmar,1992) > F]pt A 57 7 8-+ it %

AT A ML PRI o T KT ARR S (TA A B I e i o
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SrE Ay RSk

AEF 2P RN R FE PP BARRZ FALE §HB A DTER

v

TERLAME ERE AT A RPRE Pi&- HigH1 (TEEL o 7

W OJASP A AR T AT R B T A BRP AL Bk o

o+

-8 RlEH R

PR Y R NF]S B AP BEFERRR®RT 0 LS ERELT]
%~ 47 (CFA) k(747 3 Pl & H58 vt > B3k 5% (hypothesis model »
AT DR AAla Rl a R ARl TR a1 TR ER 3 TR
BooBg 1Rl 2R ms (BH) ~ms23F75 (2%))
frd @ B & F #0050 (alternative nested model ) bt i 2 i MFESL AT T
FRALFTRAL ZARHLG B > TED AL EOLEEEE S
AFTE B L5 eP3EE ¢ Ri2 (randomly created item parceling) % 44
BT S S A % BRI £ 4% (indicators) o R FE REREILFIF A 70k
% { % %_ (Little, Cunningham, Shahar, & Widaman, 2002 ) » 4 7% % 4% 9
BT SR o
Rk Ohp F 0 BEFLRGUVEF P RET UFR > § ¢ N FS S
(x* =703.75; df = 296; CF1 = 0.92; IF1 = 0.92; RMSEA = 0.08 ) & 78 i fie & 4p
Ty AR H B S BT AT TR DN Bl VAT Y AR
B if SOHCEY o iRt 2 HET GRS i e R A Y ¢ £ R (Hu & Bentler,
1995) » BmA g Bkt ehE B A £ L fink c FEF LG ¥

ST RIS 4 F i T TR € &
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# 9 RIEB R (N=221)

5t 2 df x2/df SRMR GFI CFI NFI IF1 RMSEA

B3 BERB 703.75 296 2.38 0.08 0.82 0.92 0.86 0.92 0.08

= FS B 1053.275 303 3.48 0.11 0.72 0.84 0.80 0.85 0.11

= F]F Hs 1594.38 309 5.16 0.15 0.61 0.73 0.69 0.74 0.14

I 75 50 1702.48 314 5.42 0.15 0.60 0.71 0.67 0.71 0.14

z F]F 05 1886.87 318 5.93 0.15 0.55 0.67 0.63 0.68 0.15

ER IR 2158.25 321 6.72 0.14 0.52 0.62 0.58 0.62 0.16

= FF st 2240.40 323 6.94 0.14 0.51 0.60 0.57 0.60 0.16

- FF 1475.54 189 7.81 0.11 0.98 0.67 0.64 0.67 0.18

L

FEERAE p LA el s s A T e 2 TR R 3 R o FRE I FRER EFFE (BH) RS EL (BR) o
S FFH D p A PR ARE ARRA L TR B DR ER 1 AR o BRI TRAR B EL (BH) FeRaaEs (%) o
AFF R DA AL TR AR TR B L TERLE R TR S FR I TERL AR ERAFEL (BH) tesams () o
TEFES A TR RR AR RBP4 g B 1 ERAR BB FS (B FeBaFE (B8 o
w FF G p A Al Rl s AL TR e 1 PR E R 1 e BRI ERER EF TS (BH) FeRaAFs (BE) -
SESHES AL B AR AR L PRER 1 fea BRI TRLA SRS EE (B FEBREE (BF) -
SFFHGY P AAl B AR FEBE LR AR 1 FERER e FRE 1 FRL At EREL (BY) tEaRAEFL (BR) o
- FFHR B A B A TR AR 1 AR 1 S e BRI IR AR ER AT (B FaR A EE (B3
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B KA SR

BB ERKEL T AT LA A RGN A 0 A R E
RAE DM ALT R Y BRI RARE o R T R L 2 4P
B % Bicde 10 77 o
-~ FAIREEA LRI AP A 4T
(=) ~HAIREHRRIE 2 40

84 1074, fAd1 (PP @R Ed s hu s KTHERE UE1FEF
FEEFAAE (p>.05) oA TR BR R EE N UE 1 FETE
BEARM (p>.05) s &xTaE (r1=-13,p<.05) F EEFD{ M BTk
?ﬁ&ﬁ%ﬁuﬁ@%@zggiﬁgylﬁygﬁo

=) R0 LR R 2 AP M

54 100 L BEIABE ~1 TR R > U3 9% RTFL B EE

CKTARR NEZAFEFTEEEMAM (p>.05)

(Z) ~HHI%gage F%E2L il

AR RIS > 1P AR o E s s KTARR 0 ME LIFEFTEEFA

B (p>.05) » &428 (r=.13,p<.05) A1F BEFEApH > Fr -~ 11 FHR

FERED O TP ER o 1 (T dpR P frE s s B s KT AR 0 M E (TR

o~ A ERAET2ZApM AT
(=) FEplgmEa? 1 RE2ApH

ded 10977 > p A1 el rpER (r=.30,p<.001) } ¥
#1

-

DAPKE o 21 rEdtR (r=-36,p<.001) F AEF A AREE o BT p A PAe
BRF P Bkl g fr1 (59 Sr R TnE Y B8 A4 B I oM 0§
f%‘:’ ’@5@?'] mﬂ'n Tﬁﬁ-ﬁi&ﬂ é '?' mfﬁggfw ¥y - }tjﬁ;’; '] i '}ffﬁl}’é\)-_l/fi_‘_l_ i
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MERERFNME (p>.05) » &1 it (r=.26,p<.001) R B F & 4p
Mo Bor p Aot el Bk i € fol 1T TSR T R AR R F
T o BRI AL PR B el PR R AEF L AN 0 RS T
DB A AL L R - A RS A PR RR R
AR MFL AN > 1 (AR G RF AN AR F A TR
RIS TE R G A FLAPR -
(=) P ARRE LR AP

44 100 2 TR AR A BEAER (r=.76,p<.001) ~21 T8 L& (r
=.75,p<.001) > 2 EgHaniFi (r=42,p<.00l;r=.64,p<.001) ¥4
FOARHM BT B EHRIIN I NEYREEAR 0 £ fop PR LD
LTroi®lhe FLIWERTLAMART ME > T BRI DR EFLERT M - 4P
F¥ o1 iRl miige (r=-64,p<.001) ~21EBAAE (r=-82,p
<.001) > 2w R FE (r=.-38,p<.001;r=-60,p<.001) ¥ EHF
AR BT B A (TP TSR T B pRARAERE 0 e p LMKk ] 9T
B~ MIIERLARARRT “THE 2 aR heEm a7 BB M- 5%
2 REATTERAMTG AR A BB AP BRI AT ER S
AEFAERE L TRLR MR BRI E L REF LN A 3 TR R

PARFARE CLERAR O NE ERIANGFIFHELNM -
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+
~

10 4p B T foerd &

5 M SD 1 2 3 4 5 6 7 8 9 10 11 12
1 E& 3027 627 —

2 043 050 11 —

3 KT R 240  0.50 08 Q4% —

4 1iFEFE 230 1.03 T7EEE 04 -.06 —

5 pAadlairEsE 315 0.86 02 02 -.05 05 (.93)

6 AEAL FEBE 376 112 05 04 -13* 07 .09 (.91)

7 1 iFpLER 375 0.86 05 3% 07 03 300 _10 (.92)

8 1 iFEnip 343 101 -.08 01 07 =09 36EEE DR 7gEEE (9D

9 LEEFAEE 382 0.82 12 10 04 10 28%%% 03 TEREE L 6aEE (89)

10 1 iFHRR 356 1.12 08 .00 03 06 33k Pk 5wk _gykkx  gQkkx (9]

11 e 75 B4 419 067 12 04 10 .00 23k 0] Ak 3Rk 7wk 35kkx (gR)

12 m2R 75 w364 094 08 07 03 04 3Ok [k p4REE L p0RRx SRR GREKk  Squkk (9])
o =10 =2 KTARRCAY/HB =10 AB/Th =20 AB N 3ol FEFI2ENT =122-58& =2, 5~10% =310 & =4o

g
*p<.05, **p<.01, *** p<.001
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CEE S A S R

AFTALRFHLFE O TR BREFAHIBRTEL 1 TRLA - &
‘%\w;\»\ﬁ?mﬁ Mo R 3 IFPL R 2 3 IFER R Y A2k 0 4. iﬂ]:]&_ i
#-7] (structural equation modeling; SEM ) 4 473 j# » ke o4k 112 o #h &2
Bk o ME g AP FHA ] BRI AR S 2 TS ERE MR A
ik - PlERe £F %2 > &% > &R Preacher 2 Hayes (2008) &
EoEEe ik (BRI ) 2% -

— N ‘Fx\&ﬁ-‘\" 7}555;

FiE S AEA DT 0 AP ORI S Y E R R R
(42 = 803.82 ; df = 372; CF1 = 0.91; IF1 = 0.91; RMSEA = 0.07) [ 3 &7 1 &
AT BN A4 anis% o 29 ¢ 2 5 R 243 (measurement model ) £2
FHHA] (structural model) = Bl ¥ 4 4755 % 5 BRd R~ A 47 18 o
%o 00T Mk B AT T B SRR S AR A o
(=) 2ivbggaa TmEg

AEFT SRR pAF L TR BEH I TEER G REFE I o Rk
% (p=3L,p<.001) > &7 F2iEfenppoh B L FL 163 FRTHRR
o AR DEYREFI R S BRa o AR TR g ML TR
AR FOPEE (f=-01,p>.05) o sF&EMF » AT HER la B L

7o B 1b P2 AL FF o
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28 18 .63
S S |
T1 T2 T3

3]

.5f .18 .3f
Abl Ab2 Ab3
BEHTE
LR
A1
-01
BRI T4
TR
/1
Cbl Ch2 Cb3
39 .1T6 10

53%%3

31 S1 27 24
| S
F1 F2 F3 F4
R ,' 0.33 :'

l—.22

S2

S3

—.17

OI1

—.25

OI2

l—51

013

«—26

22

_______
e S

-
~~~~~~~~

001 002 003
1
.14 47 23

Bl 3 3 B 2 (x*>=1803.82; df=372; CF1=0.91; IF1=0.91; RMSEA =0.07)
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(=) 21ivhPpR a1 iTeip

AETBAEF  f AL CERRHL CHRE FHFD b ap
2% (f=-41,p<.001) » &7 %1 ,g.«ﬁm,} B it PEPR—
WP 0 € ERH L PR gARR S ARE B AR R B R L R

By

54

S ok hk (f=40,p<.001) > 7% F 1 (e bl 5 L5 5
SARAR IR L REH I TEPE 0 GRS B (TR AR R o SRE A AR D
B3k 2a~2b W EE
FLER ~ 1 (TRl & 1 BT 46k

AFTRERET LT EARHABEIRR T EF Y Lo R Pk
(f=.53,p<.001) » BEm 1 iFE GRS nE Y R &ind Rprdxg stp &
ihm e X AR 0 1 PR HI BEARE FRET L Lo R Pk
(f=-33,p<.01) » ™%t it 24455 pn gl § ' 1 (FK4p & ehi
R K o ke b ik o B 3a~3bEE Ao
() ZTIFERER ~1Tm#g &1 TR R

BAFPTHRS IR L FEEARH I TRIARARFEE (f~.14,p
>.05) » @1 TR HI TRLEMNNGEET [ vl (B=-81,p
<.001) » &% T’F‘ﬁ Wi iedkgmggdxy 2 A A M1 TR LR o FE L
o BEKAbEELF > BX da R AL FE o
() TPmpBR 1 irpm#gremaaEg

AF T BRET o 1 FRLER IR A heR o 75 (f=37,p

ad

<01 Mz flagae® a7 (f=49,p<.001) F ¥ B 5 P
1A RIEAIE A s oA FmL (f=-08,p>.05) A fllEdde s
NFEL (f=-13,p>.05) RAEFRE - 5L 1 % 5a~5bEE L BR

Sc~5d B2 AL 3F
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=~ PAEZ Rk
A BB 2 47 18 AT B2 BT hdic > A F7 § %R Preacher ¥ Hayes
(2008) ;2 k&2 /2% > 58 €47 Pk 10000 =x e ¥ 2
(bootstrapping ) k3 & B ek hZ i % B - M RFHBFE? 2% > A7 8%
4o 11 887 -

T 11 p A1 fPr R AL TR BEIiRTisR (2=
3.10, p <.001, boostrapping 95%C.1. : [.07 ~.32]) ~ i L chies 2> {75 (z=
2.34, p < .01, boostrapping 95%C.L : [.02 ~.20]) > 12 % {] EEhE RS AT S

(z=3.01, p<.001, boostrapping 95%C.1. : [.08 ~.36]) e fEsa% v kg ¥x »
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4

> .05, boostrapping 95%C.1. : [-.07 ~.06]) R Erc%k ¢ A& F 5 BX 6cl 7
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45

DOI:10.6814/NCCU202101599



o X 75 (z2=-.583, p>.05, boostrapping 95%C.1. : [-.09 ~.05]) » 1%

shigie 2 75 (z2=-1.07, p> .05, boostrapping 95%C.L : [-.14 ~.04])
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%11 % 4ok s

v M DV . , 95% C.I.
Lower Upper

R R i ELEARRE 3.10 0.00 0.07 0.32

1T R 1R R 1.70 0.09 -0.01 0.15

1 e R EEatE L () 2.34 0.02 0.02 0.20

oAl iE g + T’Fﬂlﬁg EEAAES (:zg.%%h ) 3.01 0.00 0.08 0.36
EE R i FLFARR 2.69 0.01 0.04 0.28

1 ERR AR 1R R 4.62 0.00 0.31 0.77

1 EE AR AR FL (BRYE) 0.58 0.57 -0.08 0.14

1 EE R EERAAEL (BR) 1.08 0.28 -0.06 0.21

1 ER R 1BEFARRE -0.13 0.90 -0.07 0.06

1AL R 1IERLAE -0.13 0.90 -0.02 0.02

1T R ERaREL (B) -0.13 0.90 -0.04 0.03

2o B Y 1 IERER EHAAFL (B -0.13 0.90 -0.07 0.06
1R AR i LFARR -2.74 0.01 -0.19 -0.03

1 ER AR 1ERELR -4.93 0.00 -0.50 -0.22

1 EE AR mHaREFE (B) -0.58 0.57 -0.09 0.05

1R AR mEanEs (B5) -1.07 0.28 -0.14 0.04

47

DOI:10.6814/NCCU202101599



j\ﬁﬂ?ﬁ%?ﬁmit’ ‘F{ifﬁ%ﬂ‘iﬁﬁﬁf’?ﬁi’ﬁ%ﬁﬁ P AT ZELRME P
o TR A R SR R I RS HG RE AL S
WREAG 2R ERA F ‘fb’?‘i@\rﬁﬁ1if’r:§(‘f > TR TR E RIS

mi;&@’ii%»wﬁpié CELTRELE AR 2 e &

RpFT % AFFFRIFEEALTPBE € Fli ERPEBORFT

pu)

B L ABEA AN A PR EARRA T RE - 8 e
TP R K G o S AT IR PR L SRR DAL T 0L Rk Ak

FrE A LSS BTG TR BE A LA 2 i TR T 1

ke

1EFALPBORFIEFIZHEN I FERDA APE )AL IERT AT
i

ﬂi,ipfmﬁlﬁﬁﬁﬁﬁﬁ%ﬁﬁl' I SR IR &R )
1 fEg eIk i (3 fPRLE R ~ 1 (P dig ) F TR kA BT &

) AT ZBERL AL 120F 0 NTHREH LAY BEEFEDEP .

Yi<

fe1 framm (LREARE ~ 1 FBLA) 12 BRI o7 ;

a
%

A

BB fr1 EERARR G A w BB o B ARHEN hA 3T R R Ao TR 0
+

&

SILBRE ok VRN N U B R0 oy > -\ & g 2100 - -\ S R L 7 9 -\ L 2]

NN
S

FAapRlY 2 A K hf

3

B doTEHent R o AT B - FEEAL

48

DOI:10.6814/NCCU202101599



SARVIE 2N X 1

=R By
Hla: p 13|21 (¥ g @21 (FpLER 5 & b B 55 o L ¥
Hlb @ Afp a1 v g 221 (TP g 5 f & B O3 o Y
H2a: p 4 3)1 ief g frd (ean il § 4 % b5 A 4
H2b @ Ak 1 (e SR o1 (rEidg o1 B ol
H3a: 1 (e pr g g frip 4 1 B ‘;é*ﬁﬁr‘;brgg@o FaF=
H3b @ 1 el fo B 4 L BLEABR § § » B 55 o EES
Hda : 1 iTpLgE R fr1 iT/% 3 I BEBE o i 3F
H4b @ 1 iFEndpp fra 1775 % B B BS o X 3F
HSa: 1 (TP ggfeflis A che B2 X755 2w M 5% o 335
HSbZJ_IFBT}%},g)'fr?]“%« SAFE G 335
HS5c @ 1 iegndpp foflis 4 NN IR PP
H5d:11t;ﬁrﬁ%$rﬂ‘ ‘f& SAFeG h e M PP
Héal © p 1 3|1 iTh BR gﬁ PR TEARES e BRI ETAGR A
H6a2 @ p A A1 (el @R ¢ Lo P81 FTEERER L v TRILR o 3 4
H6a3 : p i1 ifhk g ¢l v PP FREREn & » WA e R TS L 4E
Hbad : f 231 FpP B § Lo B FRERES Do BBl adme a7 i o FgT
H6bl © p 241 (e m ¢ f o B 81 Fadgpien & o B84 mIARR - X gF
H6b2 : p 241 (vl g € f o 081 (Pl ien L o BB T LA - 3 g
H6b3 : p i 3|1 b ¢ f» B8 T iEn o PR A mesaafiFi o Y-
Hobd : p 1411 Tl g § f » B 51 (Ferdpliem o o B m i {7 L e % k3
Hécl : Al R ¢ w1 T EREd [ » B 1L BFAER © R FE
H6C2 : Al B ¢ f » B 81 T gen f » P81 B LA - Y
H6c3 i Al B € o M1 (T EREG | o PP Lhle a7 L o =
Hécd : ip il B g ¢ f » P21 (TR gREq | v B FPleRnsgaami o -
Hodl : #ir Al B R ¢ & v P81 (T en f v P81 BTAER ° =
H6d2 : A4 Al g € & w B8 (Fprdgiem § » P51 0¥ 2 IF
H6d3 : Al B R € & o B 581 (TR gm f w851 s ORI
H6d4 : A3 Al b g ¢ & o 581 (T & § oo B2 84 R L

DOI:10.6814/NCCU202101599



Bk - g %P 0 > FAEFR I BORFILFLZ L TH A &b
AEHFRITERF > GROLBFLERATTH T DF YR 2 FS
£ REMOL TR AR S AadpE B SROIEFL NI EFLA L
FRARRAR ML OEER Y g R AN T IFERE 0 F ¢
ROAED ot gdks o P TR 0 5 B P AREREE AL R
Gt BEALR P el H2 1 FAS L S R WEnenfE R R

(Ryan & Deci, 2000 )

BT > fod (TRR R 58 o B o S ARRTS A 5 8 R o0 R TR
B BRI Ao A > AR (TR B R $ 1 (TR R X A DI R
oo e EEdE R B F RIS Py

Bk =l Y - BEERRE T F 2R SRR FILFIR S Ay
AR R (FEAAR S 1 FE I FEp AR IR g R

A iR A > REF BEHRD 44 p A FRt RS (Fepn g

-“\
Y
=t
—h
st
oy
sy
a3
S
o
ha
\ -
Y
y
Py
ui_ﬂ

|1 i sl T TEp R A OIERA A
THRER e 21 EBYREFARA B R » 2AFTY ﬁwﬁgﬁfﬂrﬁﬁ&ﬁ«a——uﬁ

R AR TR HEE Y R IR AZHEE > A 5E 4 R DR

-\_.
P

PR e EERN TV E AV R

4«%

TR RE R F o 6 Fgd
PERE L AR IR AERF SRR R AF > T2 0T A MG
AR T 0 ROV AR R Repa 189 e R E G o iRAE AR §]
Bk A TR IRV R BRI SR P R A el i
PFE o KB = enb e 7ok A AR ja o § BAE GRS i
Pdofp > $50 1 (TR f A~ AL TR RM ) KA T BN
RN REZHRIFEL P h - A @ T8 1 IFhpidtR # 4 (Ryan
& Deci, 2000 )

50

DOI:10.6814/NCCU202101599



ABEAGE B PR AR i R 6 e M 1 TR ¢

%1&?@@?ééwﬁoéﬁ%ﬁﬁﬁﬁﬁﬁ%%%ﬁﬁ%ﬁﬂ’%ﬁﬂ%

P w s dolEK TR oy BRZEEFLE
BEAFTER- R FLEEGRIEYRE RS R 1 Fy A
pEEMAEEF FL 2w an®H (Kleine, Rudolph, & Zacher, 2019) ; g &

2 ’lf%—gff-lf?}’ Flgrig r 2 LB pF s 30 p j/ﬁ’f.gﬁ#{g&gvﬁ F RIS G

=

TR LR BY LT AR € e TRA ARG E e B 1 YRR €
TR ARG foe M o SRS ARHC T B R Aot A Bk ATIE D 0 M
RIF S dlie > LT ERHITRL R AR FOIER S o 1 TR P

2

a0F;

gr
i

LA E D BF R P R A L

BEAR L TR € L (PR AR frB ATy Bk - % (Fedi,
Pucci, Tartaglia, & Rollero, 2016) - #Rm 1 iTpL g 1 (T8 & & % % Bl{oiE
AFy * - 3k (Kleineetal,,2019) » 0% - R F]¥ i L7 5 Arxm g
oo 1 FR R R O Eg R B B R up b (-78) o Bdrst FAPM R
PR T R pE o 1 FRLE R H L TR L R R Enk AR (TR AR ST T

g
Fompt- BRSO FREP L EERBREA AN T ER AL { F IR %

1R PR NGF A A e M o A A hERD A7 4Y P

Lee ¢2 Allen (2002) *f# Hierg 2 €4 > Y > B W2 FRv 050 BA

DOI:10.6814/NCCU202101599



BRI AN Rl AR iFE (OCBI) 2 e sanie 52
(OCBO) © S H7 AZHE 14 47 5 % 4o @t A Bk #H3E 8 #edp ]
] s

¢

-3 e LR E PN B I L P e

N
P
)

3
=

~=ie
o

m-k—’g_

AR 3 e A SR EAE IR P BRI B

&
p
prs

HURRT b a7 B § BRPGRIIR G P8 VR E S B pF

fRME S F AT IFREY P A N2 Heng FeaiFi oo gk

Kleine % 4 (2019) w= 3 ®%4p % ; A » 2 dofp P+ - & Sudrez-Mendoza

s XTEA

& Zoghbi-Manrique-de-Lara (2007) # — 3 » 1 (TRt & K 4 f o R

) g 4 L 4L 5= o N
ARFEFPE S -BET AL 1‘*

LERERI RS R ERY

BEHREEL > 1 TEF G T g e R i R ERe R T Ry P e

i
/4

¢ IE P Ak

Bofs > AT BRI TR ER 2 1 ITERR P A2k 0 3R

¢9
RS
=

PR BT BY ARTHLBIBE 1 CALAE 0 1 BE

FESE 2

i<

RS BE AT 8 % o BRI IE H iR %8 o

3
Qb
3
ﬂm
¥

RS S SR LS S

1395 % 10 #7757 > 3K 6al ~ 6a3 ~ 6a4 ~ 6bl ~ 6b2 ¥ EF L 4F > BT p

—
Wi

/

TR ¢ Bael TP g RiEd #4 L BEAGR > JIi 4 hip 23

=F AN

NS

3y

(OCBI) ™2 flesgchio g2 75 (OCBO) » ¥ ¢ B E 1 Trmdpp &

AR AR 2 1 TR AR 5 @ B 6a2 ~ 6b3 - 6b4 F AEE A B -

BhReOndl TEARHITRLR 1 TR HA B G HER R F
SR AL FNE R - Ko

¥ ooBRKOAL~6d2 W EE A B AL TR B § w1 Ty

BAEA M BRIARE L E L ERALR S A B 6cl | 6c4 ~ 6d3 ~ 6d4
TAEELEF S L - BEL Endg AP RR B TR 1 TR R
IERALE S LTTHREE RN GF IO R AZHEF TR - Ko

52

DOI:10.6814/NCCU202101599



FERF LA APARFE RN AL B e DI - A
AAHEP LI R a™h o UE P paF L B A 1 ITEAA L PARMPE > AR
A f eIk o ieh A2 HA PR 1 ITRIKIRER o PP AT %
HEAN ) AL AR A T i > AP BEHT T fop Ak
M- P AMEBE ARSI PR R FABRZ L w75 PER S e

WRiApF -

P b1 (PR AL sk T - Bk 0 B 0 - R

W B AR Y B F R IR 0 B G 3F P e H AR 00 R e

PRRERA 21 FE R 2T FEE J2FFEME > G p ol 3754
*

Api%é’#;ﬁwgiﬁlﬁﬁ%gﬁﬁm¢ B AR 4p

T o A B P AL EE TR R o R B s E

THREYTELE  BFFHAETOF RDLERE
ERFLTPBE LS - AR A R AR BARR hE Y e g

B BHEES 1 FRERBEDRFIE T TR T gﬁégkgg%;&%;\l

B R FIV U 50 BEgd > FP AP R ft:ﬁ 97 5 g | 1 (T4 B

B iEd ARl B R R T 1T AF 1 (T ER R Pl g A2
PRATRDLIE c AT BiEp BT L RE 291 TR SRE P ¥ F

GRS RS R A DGR > SR A B TR BRI LS R

peth s AR TS B A FdEd Rk R p AL ) & (Ryan &

53

DOI:10.6814/NCCU202101599



Imm%%)’%lﬁﬁﬁéiﬁﬁ%%géimzﬁ%JEQ%ﬂizﬁg?

BE o B A TE MM ER o e g M BHAERRE S ApE o §f

AMREPFE R TE A R A > T NBRES R -
B4R Rt 1 (PR R 1 (EER AR (T A TR e B

AR S BEFE S ARG TR B T T IR 2 (S k1
BR RS- ATHEPML ML MBS o A 1 TF SR T Ol B
RAPLALFPBER A2 T ek RIHEp g FRT b T

B2 g AR IR A2 fladaiE s o AR

[}
=
ok
¥ £
A%
ey
)
4
I

P
BAiiril TR mE ¢423 fohelk EXE p L FRE » 83T

FENY o AFLEHPBE S - BORRE LA REH  HL TS

s FEATMAEZ A HIPEARR A AT S FRERET P AMBH

B ot B AR o Ba R AT SR o SN Bk
A RL G P ¢ XIH P pafEdn g ira ko F

BHET B ESES SR FE g AR g AR F - o

,
.
b
N
Gk

P22

W iEk e N f%ﬁ WP FEAET G {5 ehp A

T+
™

G
ﬁﬁﬁ@é@giiﬁﬁ?ﬂ%%lié*@ﬁ@ﬁc’kgﬁﬁgg
e BRI IIRRE 0 TG B B RS AR
{Lémpapz pAgg R Piramt o Sk o Bk

=
f

PHART QAP ROERI R4 BAIE- BRRAIEEL S 2
¥

T KA R R R o E THIE R R T U T R S

BEF KT G OPE At A1 TE O RS e RT g Lo T

54

DOI:10.6814/NCCU202101599



¥ (Kleinetal. 2019) ehfF & 2 grid % » 54 F 2 4cie A B (2~ b ent 3
¥ B i

EEENNER N - AR E D R AR AT IS L0 0 s e
= & 3

B APLRRRE L AR L FE O R R TR

BE o WG oY B A T AR

WA T R e > AT R - B Gl R TREAE R E LR
P2 %R FTREBEZRKATOFEM G Ra > AETF B
7 M EMF RN GG DREBE - EAFFREOT R E A SRR

BIRIE P ARI 0 UEATERA AR P B A DR ERE o F R R
&£ 47 P& (time-lagged repeated measure ) 17 4 %k 2 HE R 580 2y AR
Blen® acfd o 105 P Aok i sk BT MR aniR g o

»m

Foho AT AR FE AR ARE LA L DR

4

= =g TS - B - E]w%ﬁ?%%ﬂﬁﬁ,aﬂﬁwuiﬁ—ggaﬁ
Bt BR 0 RRIT RSB T R T A R e B TR g S e
THE o AT 2k 5 S5 F k2 (experience-sampling method) i i®

EHEMRE > TN EREE AT RIS R ERTR 0 DRk ki

g S ko i L AR AR 2
¢ RIE iR 2 ek S5 M % (Kleinetal, 2019; Fedi et al., 2016) » ]
AT 2 RAEMGEAE L TR RSN T ER 2 1 TR o £ (S
PEINABFARE T FBRLR > ME ERSNGT L o T RN gk iR
B AR S RIS E BF R EE T BT B R R T IOR

j\#kuff BB B e o

55

DOI:10.6814/NCCU202101599



S BRARFEREERER
BB B RIARNA 5 RET AR IR T F AR A TR
FOAREM o S SO M ARG AIE > AT RZKR% T BTl
FoduFamRRI{E e Vb AL P UL FH P 00 Ft it

iR 2REY RRBLDOFIE S TR FLE AT LI AR E B

ARTLEVARTY o bl o FIE LM EE DN § FEEHN LA}
& B pE o 52 ﬂ§;$,wﬁﬁﬁy,#?ﬁ%§. R ) Y 1

e

FH R A ATEEFE R DI B 0 2 F AR R B OSRIEA DR

B R B E R R o

FOAFLARRRAATRYDEXLFLED FHAN B EL T LR
ﬂ%ﬁ%f%iﬂ?ﬁ%’ﬂﬁiﬁﬂwéHii*ﬁi?ﬁ§¢;?3&°
9':. 1__5\5%%13' mﬁKQ,f&%iﬁﬂi‘%t}:\;{gL&ﬂ%g@;,; g—%d,;

SR RIS TR - L SRR S SR

AT RR > RF o RN RR R LR T BRI MEF L

ERE ST S ER AP §RALFIRAF T - b

R
Y
/Q\
9
I%
V“\ﬂ -.vnk-

FAERBAFTTEHRY LERAAFL I RAP A BT Piox

B¥e > MIETEZNFEPN A r 4o

T R kAR R

PR - A A Tl K eh1 (YIZAR A e A B R4
BART LAY AT RE Y AR L PR AR M P

HALe A Rowm AR E > Ao FiEqrg Men 1 & & (jobdemands) -
T f 7= € (workloads) » ™ 2 PR /& 4 (timepressure) ; £ B A $FH 5 Mo
A A > 2 174z (workaholism ) o B Rigd PLE SR T 1 (FF chps B 4R
Tty RAMTRSEEMENF RN T L FEPBES- Ba e &

56

DOI:10.6814/NCCU202101599



Z2H S G dﬂ*ﬂi;}—é,}eﬁ‘}é - L ,%_? dopt > B FaER (S Fm ?L.. 1y ’%"}CE’LJ@\; o
- A} ik G MO A B (7 % 7R (discriminant validity ) e S >k
FE2 PR A b sl R SRR AR B ROT I 0 LF § 5 e

A& (incremental validity ) -

Fra ARET S
-~ L TERERE ST R B RT
FERAFT AR TR BE SATE R E > HRVIL T A 2
poadla f%'}é£§5}’§§ » 1R PRI )& gfé é’?}t&i‘fﬂ']l ﬁip'}*fi},@&‘?"{f_ﬁ;?ﬁ*?% %
FLPERFEHS YT F R TS R gL

EEABARRBETE S P EAARTEL o

v

AL TR R RS 58 BRI Lol p ARG RS B3 ol
B H 1 T AT S0 B E B REWHIOT oo Ao 1 ITH st
Btk B PET v BT B AR T R4S 0 Tt 0 AR T L TRARM PP g
ARt 0 FHAe t 1 ¥ g (burnout) ~ 4<% (emotional exhaustion) -~ £]#T
7 % (innovation) ##£E4 » AL L 1 PR L R -

¥ ¢k Hg% TP R AR BT T’F—‘Fk,’ g4 ¢ ¢k 7 4 (extra-role behavior;

eg EHRNNFL) 2 PR S AFLLIFE P BT AL o

AR 1 FRBRREHES P TS (inrolebehavior; eg. 1 15 %) 72

AELAH R KR R TR B S PR R AR LR
AR CLERAAR S NEERONF LAk o KA AT F T L LHBR A

A1 R B R ok R Bl E 0 R AR ERT AL R B S Bk B

DOI:10.6814/NCCU202101599



FOALAABFFEIVREF L IRBT RO AF IR T]S o WA B
BB A-edigper (P-Ofit) ~ BA-1 iFgpei (P-Jfit) » M2 B Ha

Tenfe & ¢ 1 T &R (job meaningfulness) > ¥ 3 Var € 774 1 il BE

Tk

&
Bl
3\

Rk AL R TRt R R §F S A KT W e

K e TRAT R R o

AL BEARILR ARG T R MR E SIS KA AN h e s e
AR ek & A B E 0 p A (autonomy ) ~ #t 4 g (competence )
123 B % (relatedness) o @ e AB T ¥ o B3 pAMasg RLB MY ET
P AARFET Y o VB A R A GES AT RPAET Y et R
L#Fs @ % p A5 kiR RE DiE¥ 484

I~ 1FRBEOMELIHYE

SR L RN T R R

=
=
ok
-
(EIH-

3
3
@
5«
i
=
g‘n
90
=g
‘?“
3

R S YR - RO N
BEEPRPTHER ZRAARFLY R L 20 ¥ 2 REPBE S - AT

EERE o A A% { PAEL P HET ] R AL o

58

DOI:10.6814/NCCU202101599



\\\?{r

42

¢oo o2k
f
3 (202009 7 30 p ) o A EJET 2028 ) DIEEAF T E

=A% & o https://news.cnyes.com/news/id/4529058

fak (2021) o 7% (BERELS fsAh) o J

https://dictionary.chienwen.net/word/02/12/ccfb55-1= & .html JE B~

B )I%Je
Ariely, D., Kamenica, E., & Prelec, D. (2008). Man's search for meaning: The case of

Legos. Journal of Economic Behavior & Organization, 67(3-4), 671-677.

https://doi.org/10.1016/.j¢b0.2008.01.004

Baer, M., & Oldham, G. R. (2006). The curvilinear relation between experienced
creative time pressure and creativity: Moderating effects of openness to
experience and support for creativity. Journal of Applied Psychology, 91(4),

963-970. https://doi.org/10.1037/0021-9010.91.4.963

Bakhshi, A., Sharma, A. D., & Kumar, K. (2011). Organizational commitment as
predictor of organizational citizenship behavior. European Journal of Business

and Management, 3(4), 78-86. https://www.researchgate.net/profile/Arti-

Bakhshi/publication/267233815_Organizational Commitment_as_predictor_of

Organizational Citizenship_Behavior/links/575¢599208ae414b8e4c1bla/Organi

zational-Commitment-as-predictor-of-Organizational-Citizenship-Behav

Bandura, A. (1977). Self-efficacy: Toward a unifying theory of behavioral

change. Psychological Review, 84(2), 191-215. https://doi.org/10.1037/0033-

295X.84.2.191

Barrett, R. and Randle, J. (2008), Hand hygiene practices: nursing students’

59

DOI:10.6814/NCCU202101599



perceptions. Journal of Clinical Nursing, 17, 1851-

1857. https://doi.org/10.1111/5.1365-2702.2007.02215.x

Bedeian, A. G., Ferris, G. R., & Kacmar, K. M. (1992). Age, tenure, and job
satisfaction: A tale of two perspectives. Journal of Vocational behavior, 40(1),

33-48. https://doi.org/10.1016/0001-8791(92)90045-2

Bellezza, S., Paharia, N., & Keinan, A. (2017). Conspicuous consumption of time:
When busyness and lack of leisure time become a status symbol. Journal of

Consumer Research, 44(1), 118-138. https://doi.org/10.1093/jcr/ucw076

Blau, G. (1999). Testing the longitudinal impact of work variables and performance
appraisal satisfaction on subsequent overall job satisfaction. Human

relations, 52(8), 1099-1113. https://doi.org/10.1023/A:1016987725663

Boice, R. (1989). Procrastination, busyness and bingeing. Behaviour research and

therapy, 27(6), 605-611. https://doi.org/10.1016/0005-7967(89)90144-7

Bowlby, J. (1979). The Bowlby-Ainsworth attachment theory. Behavioral and Brain
Sciences, 2(4), 637-638. doi:10.1017/S0140525X00064955

Bowling, N. A., Eschleman, K. J., & Wang, Q. (2010). A meta-analytic examination
of the relationship between job satisfaction and subjective well-being. Journal of
Occupational and Organizational Psychology, 8§3(4), 915-934.

https://doi.org/10.1348/096317909X478557

Busy. (2021). Dictionary.com. Retrieved from

https://www.dictionary.com/browse/busy

Cammann, C., Fichman, M., Jenkins, D., & Klesh, J. (1979). The Michigan
organizational assessment questionnaire. Unpublished manuscript, University of
Michigan, Ann Arbor, 71-138.

Chang, S.-C., & Lee, M.-S. (2007). A study on relationship among leader- ship,

organizational culture, the operation of learning organization and employees' job

60

DOI:10.6814/NCCU202101599



satisfaction. The Learning Organization, 14, 155—-185.

https://doi.org/10.1108/09696470710727014

Chiaburu, D. S., Thundiyil, T., & Wang, J. (2014). Alienation and its correlates: A
meta-analysis. European Management Journal, 32(1), 24-36.

https://doi.org/10.1016/j.emj.2013.06.003

Clark, J. P. (1959). Measuring alienation within a social system. American

Sociological Review, 24(6), 849-852. https://doi.org/10.2307/2088574

Cochran, W., & Tesser, A. (1996). The "what the hell” effect: Some effects of goal
proximity and goal framing on performance. In L. L. Martin & A. Tesser
(Eds.), Striving and feeling: Interactions among goals, affect, and self-
regulation (p.99—120). Lawrence Erlbaum Associates, Inc.

https://psycnet.apa.org/record/1996-97873-004

Cohen, J. B., Pham, M. T., & Andrade, E. B. (2008). The nature and role of affect in
consumer behavior. In C. P. Haugtvedt, P. M. Herr, & F. R. Kardes
(Eds.), Marketing and consumer psychology series: Vol. 4. Handbook of
consumer psychology (p. 297-348). Taylor & Francis Group/Lawrence Erlbaum

Associates. https://psycnet.apa.org/record/2007-16424-011

Dalton, A. N., & Spiller, S. A. (2012). Too much of a good thing: The benefits of
implementation intentions depend on the number of goals. Journal of Consumer

Research, 39(3), 600-614. https://doi.org/10.1086/664500

Darrah, C. (2007). The Anthropology of Busyness. Human Organization,66(3), 261-

269. http://www.jstor.org/stable/44127375

Deci, E. L., & Ryan, R. M. (1985). The general causality orientations scale: Self-
determination in personality. Journal of research in personality, 19(2), 109-134.

https://doi.org/10.1016/0092-6566(85)90023-6

Deci, E. L., & Ryan, R. M. (2000). The" what" and" why" of goal pursuits: Human

61

DOI:10.6814/NCCU202101599



needs and the self-determination of behavior. Psychological inquiry, 11(4), 227-

268. https://doi.org/10.1207/S15327965PLI1104 01
Deci, E. L., & Ryan, R. M. (2008). Self-determination theory: A macrotheory of

human motivation, development, and health. Canadian psychology/Psychologie

canadienne, 49(3), 182. https://doi.org/10.1037/a0012801

Diener E. (2009) Subjective Well-Being. In: Diener E. (eds) The Science of Well-
Being. Social Indicators Research Series, vol 37. Springer, Dordrecht.

https://doi.org/10.1007/978-90-481-2350-6_2

Diener, E., & Ryan, K. (2009). Subjective well-being: A general overview. South
African journal of psychology, 39(4), 391-406.

https://hdl.handle.net/10520/EJC98561

Diener, E., & Oishi, S. (2000). Money and happiness: Income and subjective well-
being across nations. Culture and subjective well-being, 185-218.

Diener, E., Suh, E. M., Lucas, R. E., & Smith, H. L. (1999). Subjective well-being:
Three decades of progress. Psychological bulletin, 125(2), 276.

https://psycnet.apa.org/journals/bul/125/2/276.html?uid=1999-10106-007

Diener, E., Wirtz, D., Tov, W., Kim-Prieto, C., Choi, D. W., Oishi, S., & Biswas-
Diener, R. (2010). New well-being measures: Short scales to assess flourishing
and positive and negative feelings. Social indicators research, 97(2), 143-156.

DOI 10.1007/s11205-009-9493-y

Eagly, A. H., & Chaiken, S. (1993). The psychology of attitudes. Harcourt brace
Jovanovich college publishers.

Ekerdt, D. J. (1986). The busy ethic: Moral continuity between work and
retirement. The Gerontologist, 26(3), 239-244.

https://doi.org/10.1093/geront/26.3.239

Fan, D., Cui, L., Zhang, M. M., Zhu, C. J., Hirtel, C. E., & Nyland, C. (2014).

62

DOI:10.6814/NCCU202101599



Influence of high performance work systems on employee subjective well-being
and job burnout: empirical evidence from the Chinese healthcare sector. The
International Journal of Human Resource Management, 25(7), 931-950.

https://doi.org/10.1080/09585192.2014.876740

Fedi, A., Pucci, L., Tartaglia, S., & Rollero, C. (2016). Correlates of work-alienation
and positive job attitudes in high-and low-status workers. Career Development

International. https://doi.org/10.1108/CDI-03-2016-0027

Festinger, L. (1962). Cognitive Dissonance. Scientific American, 207(4), 93-106.

http://www.jstor.org/stable/24936719

Festini, S. B., McDonough, I. M., & Park, D. C. (2016). The busier the better: greater
busyness is associated with better cognition. Frontiers in aging neuroscience, 8,

98. https://doi.org/10.3389/fhagi.2016.00098

Fiol, C. M., & Lyles, M. A. (1985). Organizational learning. Academy of management

review, 10(4), 803-813. https://doi.org/10.5465/amr.1985.4279103

Furnham, A. (1982). The Protestant work ethic and attitudes towards

unemployment. Journal of occupational psychology, 55(4), 277-285.

https://doi.org/10.1111/].2044-8325.1982.tb00101.x

Gagné, M., & Deci, E. L. (2005). Self-determination theory and work
motivation. Journal of Organizational behavior, 26(4), 331-362.

https://doi.org/10.1002/j0b.322

Gershuny, J. (2005). Busyness as the Badge of Honor for the New Superordinate
Working Class. Social Research, 72(2), 287-314.

http://www.jstor.org/stable/40971766

Goffman, E. (1961). Encounters: Two studies in the sociology of interaction. Ravenio
Books.

Goldberg, D. P. (1972). The detection of psychiatric illness by questionnaire: A

63

DOI:10.6814/NCCU202101599



technique for the identification and assessment of non-psychotic psychiatric
illness. Oxford U. Press.

Grant, A. M., Christianson, M. K., & Price, R. H. (2007). Happiness, health, or
relationships? Managerial practices and employee well-being tradeofts. Academy
of management perspectives, 21(3), 51-63.

https://doi.org/10.5465/amp.2007.26421238

Hackman, J. R., Hackman, R. J., & Oldham, G. R. (1980). Work redesign (Vol.
2779). Reading, Mass.: Addison-Wesley.

Hirschfeld, R. R., & Feild, H. S. (2000). Work centrality and work alienation: Distinct
aspects of a general commitment to work. Journal of Organizational Behavior:

The International Journal of Industrial, Occupational and Organizational

Psychology and Behavior, 21(7), 789-800. https://doi.org/10.1002/1099-

1379(200011)21:7<789::AID-JOB59>3.0.CO;2-W

Hoppock, R. (1935). Job satisfaction. Harper.

Hochschild, A. R. (2010). The managed heart: Commercialization of human
feeling. The Production of Reality: Essays and Readings on Social Interaction,
320A336.

Hsee, C. K., Yang, A. X., & Wang, L. (2010). Idleness aversion and the need for
justifiable busyness. Psychological Science, 21(7), 926-930.

https://doi.org/10.1177/0956797610374738

Hu, L. T., & Bentler, P. M. (1995). Evaluating model fit.

https://psycnet.apa.org/record/1995-97753-005

Hunter, E. M., & Wu, C. (2016). Give me a better break: Choosing workday break
activities to maximize resource recovery. Journal of Applied Psychology, 101(2),

302-311. https://doi.org/10.1037/apl0000045

Jiraporn, P., Singh, M., & Lee, C. L. (2009). Ineffective corporate governance:

64

DOI:10.6814/NCCU202101599



Director busyness and board committee memberships. Journal of Banking &

Finance, 33(5), 819-828. https://doi.org/10.1016/j.jbankfin.2008.09.020

Judge, T. A., & Klinger, R. (2008). Job satisfaction: Subjective well-being at work. In
M. Eid, & R. J. Larsen (Eds.), The science of subjective well-being (pp. 393—
413). New York, NY, US: Guilford Press.

Kabat-Farr, D., & Cortina, L. M. (2017). Receipt of interpersonal citizenship:
Fostering agentic emotion, cognition, and action in organizations. Journal of

Applied Social Psychology, 47(2), 74-89. https://doi.org/10.1111/jasp.12421

Kahn, W. A. (1990). Psychological conditions of personal engagement and
disengagement at work. Academy of management journal, 33(4), 692-724.

https://doi.org/10.5465/256287

Kahn, W. A. (1992). To be fully there: Psychological presence at work. Human

relations, 45(4), 321-349. https://doi.org/10.1177/001872679204500402

Kaiser, H. F. (1960). The application of electronic computers to factor
analysis. Educational and psychological measurement, 20(1), 141-151.
Karatepe, O. M. (2013). High-performance work practices and hotel employee
performance: The mediation of work engagement. International Journal of
Hospitality Management, 32, 132-140.

https://doi.org/10.1016/1.ijhm.2012.05.003

Keinan, A., & Kivetz, R. (2011). Productivity orientation and the consumption of
collectable experiences. Journal of Consumer Research, 37(6), 935-950.

https://doi.org/10.1086/657163

Keyes, C. L. (2002). The mental health continuum: From languishing to flourishing in
life. Journal of health and social behavior, 207-222.

https://doi.org/10.2307/3090197

Keynes J.M. (2010) Economic Possibilities for Our Grandchildren. In: Essays in

65

DOI:10.6814/NCCU202101599



Persuasion. Palgrave Macmillan, London. https://doi.org/10.1007/978-1-349-
59072-8 25

Kim, J. C., Wadhwa, M., & Chattopadhyay, A. (2019). When busy is less indulging:
Impact of busy mindset on self-control behaviors. Journal of Consumer

Research, 45(5), 933-952. https://doi.org/10.1093/jcr/ucy069

Kinicki, A. J., & Vecchio, R. P. (1994). Influences on the quality of supervisor—
subordinate relations: The role of time-pressure, organizational commitment, and
locus of control. Journal of organizational behavior, 15(1), 75-82.

https://doi.org/10.1002/j0b.4030150108

Kleine, A. K., Rudolph, C. W., & Zacher, H. (2019). Thriving at work: A meta-
analysis. Journal of Organizational Behavior, 40(9-10), 973-999.

https://doi.org/10.1002/j0b.2375

Kobasa, S. C., Maddi, S. R., & Kahn, S. (1982). Hardiness and health: a prospective
study. Journal of personality and social psychology, 42(1), 168.

DOI: 10.1037/0022-3514.42.1.168

Kumarasamy, M. M., Pangil, F., & Mohd Isa, M. F. (2016). The effect of emotional
intelligence on police officers’ work—life balance: The moderating role of

organizational support. International Journal of Police Science &

Management, 18(3), 184-194. https://doi.org/10.1177/1461355716647745

Lee, K., & Allen, N. J. (2002). Organizational citizenship behavior and workplace
deviance: The role of affect and cognitions. Journal of Applied Psychology,

87(1), 131-142. https://doi.org/10.1037/0021-9010.87.1.131

Leslie, B., Aring, M. K., & Brand, B. (1998). Informal learning: The new frontier of
employee & organizational development. Economic Development Review, 15(4),
12.

https://login.autorpa.lib.nccu.edu.tw/login?url=https://www.proquest.com/schola

66

DOI:10.6814/NCCU202101599



rly-journals/informal-learning-new-frontier-employee-

amp/docview/230076942/se-2?accountid=10067

Linder, S. B. (1970). The harried leisure class. New York: Columbia University
Press.

Little, T. D., Cunningham, W. A., Shahar, G., & Widaman, K. F. (2002). To parcel or
not to parcel: Exploring the question, weighing the merits. Structural equation

modeling, 9(2), 151-173. https://doi.org/10.1207/S15328007SEM0902 1

Maule, A. J., & Hockey, G. R. J. (1993). State, stress, and time pressure. In Time

pressure and stress in human judgment and decision making (pp. 83-101).

Springer, Boston, MA. https://link.springer.com/chapter/10.1007/978-1-4757-
6846-6 6

Maule, A. J., Hockey, G. R. J., & Bdzola, L. (2000). Effects of time-pressure on
decision-making under uncertainty: changes in affective state and information
processing strategy. Acta psychologica, 104(3), 283-301.

https://doi.org/10.1016/S0001-6918(00)00033-0

Maslach, C., & Jackson, S. E. (1981). The measurement of experienced
burnout. Journal of organizational behavior, 2(2), 99-113.

https://doi.org/10.1002/;0b.4030020205

Mazerolle, S. M., Eason, C. M., Clines, S., & Pitney, W. A. (2015). The professional
socialization of the graduate assistant athletic trainer. Journal of athletic

training, 50(5), 532-541. https://doi.org/10.4085/1062-6050-50.1.03

Merrens, M. R., & Garrett, J. B. (1975). The Protestant Ethic Scale as a predictor of
repetitive work performance. Journal of Applied Psychology, 60(1), 125—

127. https://doi.org/10.1037/h0076297

Miao, R. T. (2011). Perceived organizational support, job satisfaction, task

performance and organizational citizenship behavior in China. Journal of

67

DOI:10.6814/NCCU202101599



Behavioral and Applied Management, 12(2), 105-127.

https://login.autorpa.lib.nccu.edu.tw/login?url=https://www.proquest.com/schola

rly-journals/perceived-organizational-support-job-

satisfaction/docview/851541908/se-2?accountid=10067

Muraven, M., Gagné, M., & Rosman, H. (2008). Helpful self-control: Autonomy
support, vitality, and depletion. Journal of experimental social

psychology, 44(3), 573-585. https://doi.org/10.1016/].jesp.2007.10.008

Nair, N., & Vohra, N. (2009). Developing a new measure of work alienation. Journal

of Workplace Rights, 14(3)..doi: 10.2190/WR.14.3.c

Nix, G. A., Ryan, R. M., Manly, J. B., & Deci, E. L. (1999). Revitalization through
self-regulation: The effects of autonomous and controlled motivation on

happiness and vitality. Journal of experimental social psychology, 35(3), 266-

284. https://doi.org/10.1006/jesp.1999.1382

Norton, M. L., Mochon, D., & Ariely, D. (2012). The IKEA effect: When labor leads
to love. Journal of consumer psychology, 22(3), 453-460.

https://doi.org/10.1016/1.icps.2011.08.002

Nunally, J. C., & Bernstein, 1. H. (1978). Psychometric theory.
Organ, D. W. (1988). Organizational citizenship behavior: The good soldier
syndrome. Lexington Books/DC Heath and Com.

https://psycnet.apa.org/record/1988-97376-000

Organ, D. W., Podsakoff, P. M., & MacKenzie, S. B. (2005). Organizational
citizenship behavior: Its nature, antecedents, and consequences. Sage
Publications.

Payne, J. W., Payne, J. W., Bettman, J. R., & Johnson, E. J. (1993). The adaptive
decision maker. Cambridge university press.

Porath, C., Spreitzer, G., Gibson, C., & Garnett, F. G. (2012). Thriving at work:

68

DOI:10.6814/NCCU202101599



Toward its measurement, construct validation, and theoretical
refinement. Journal of Organizational Behavior, 33(2), 250-275.

https://doi.org/10.1002/j0b.756

Pradana, A., & Salehudin, 1. (2015). Work overload and turnover intention of junior
auditors in greater Jakarta, Indonesia. The South East Asian Journal of
Management, 9(2), 108-124.

https://papers.ssrn.com/sol3/papers.cfm?abstract id=2376063

Preacher, K. J., & Hayes, A. F. (2008). Asymptotic and resampling strategies for
assessing and comparing indirect effects in multiple mediator models. Behavior

research methods, 40(3), 879-891. https://doi.org/10.3758/BRM.40.3.879

Qaiser, S., Abid, G., Arya, B., & Farooqi, S. (2020). Nourishing the bliss:
Antecedents and mechanism of happiness at work. Total Quality Management &
Business Excellence, 31(15-16), 1669-1683.

https://doi.org/10.1080/14783363.2018.1493919

Robinson, J., & Godbey, G. (2005). Busyness as usual. Social Research: An
International Quarterly, 72(2), 407-426.

https://muse.jhu.edu/article/527401/summary

Robinson, J., & Godbey, G. (2010). Time for life: The surprising ways Americans use
their time. Penn State Press.

Rose, R. C., Kumar, N., & Pak, O. G. (2009). The effect of organizational learning on
organizational commitment, job satisfaction and work per- formance. Journal of

Applied Business Research, 25, 55-66. https://doi.org/10.19030/jabr.v25i6.995

Rowden, R. W. (2002). The relationship between workplace learning and job
satisfaction in US small to midsize businesses. Human Resource Development
Quarterly, 13, 407-425. https://doi.org/10.1002/ hrdq.1041

Ryan, R. M. (1995). Psychological needs and the facilitation of integrative

69

DOI:10.6814/NCCU202101599



processes. Journal of personality, 63(3), 397-427. https://doi.org/10.1111/].1467-

6494.1995.tb00501.x

Ryan, R. M., Bernstein, J. H., & Brown, K. W. (2010). Weekends, work, and well-
being: Psychological need satisfactions and day of the week effects on mood,
vitality, and physical symptoms. Journal of social and clinical

psychology, 29(1), 95-122. https://doi.org/10.1521/jscp.2010.29.1.95

Ryan, R. M., & Deci, E. L. (2000). Self-determination theory and the facilitation of
intrinsic motivation, social development, and well-being. American
psychologist, 55(1), 68.

https://psycnet.apa.org/journals/amp/55/1/68.html?uid=2000-13324-007

Ryan, R. M., & Deci, E. L. (2001). On happiness and human potentials: A review of
research on hedonic and eudaimonic well-being. Annual review of

psychology, 52(1), 141-166. https://doi.org/10.1146/annurev.psych.52.1.141

Ryan, R. M., Patrick, H., Deci, E. L., & Williams, G. C. (2008). Facilitating health
behaviour change and its maintenance: Interventions based on self-determination
theory. The European health psychologist, 10(1), 2-5.

http://citeseerx.ist.psu.edu/viewdoc/download?doi=10.1.1.460.1417&rep=repl &

type=pdf
Ryff, C. D. (1989). Happiness is everything, or is it? Explorations on the meaning of
psychological well-being. Journal of Personality and Social Psychology, 57(6),

1069-1081. https://doi.org/10.1037/0022-3514.57.6.1069

Schaufeli, W. B., Bakker, A. B., & Van Rhenen, W. (2009). How changes in job
demands and resources predict burnout, work engagement, and sickness
absenteeism. Journal of Organizational Behavior: The International Journal of

Industrial, Occupational and Organizational Psychology and Behavior, 30(7),

893-917. https://doi.org/10.1002/j0b.595

70

DOI:10.6814/NCCU202101599



Seeman, M. (1959). On the meaning of alienation. American sociological review,

783-791. https://doi.org/10.2307/2088565

Seeman, M. (1991). Alienation and anomie. Measures of personality and social
psychological attitudes, 1,291-371.

Schaufeli, W. B., Bakker, A. B., & Van Rhenen, W. (2009). How changes in job
demands and resources predict burnout, work engagement, and sickness
absenteeism. Journal of Organizational Behavior: The International Journal of
Industrial, Occupational and Organizational Psychology and Behavior, 30(7),

893-917. https://doi.org/10.1002/10b.595

Schulte, B. (2014). Overwhelmed: How to Work. Love, and Play When No One Has
the Time. Sarah Crichton Books.

Schraw, G., Wadkins, T., & Olafson, L. (2007). Doing the things we do: A grounded
theory of academic procrastination. Journal of Educational Psychology, 99(1),

12-25. https://doi.org/10.1037/0022-0663.99.1.12

Shah, J. Y., & Kruglanski, A. W. (2008). The challenge of change in goal
systems. The handbook of motivation science, 217-229.

Shantz, A., Alfes, K., & Truss, C. (2014). Alienation from work: Marxist ideologies
and twenty-first-century practice. The International Journal of Human Resource
Management, 25(18), 2529-2550.

https://doi.org/10.1080/09585192.2012.66743 1

Shantz, A., Alfes, K., Bailey, C., & Soane, E. (2015). Drivers and outcomes of work
alienation: Reviving a concept. Journal of Management Inquiry, 24(4), 382-393.

https://doi.org/10.1177/1056492615573325

Siemer, M., & Reisenzein, R. (1998). Effects of mood on evaluative judgements:
Influence of reduced processing capacity and mood salience. Cognition &

Emotion, 12(6), 783-805. https://doi.org/10.1080/026999398379439

71

DOI:10.6814/NCCU202101599



Sobel, M. E. (1982). Asymptotic confidence intervals for indirect effects in structural
equation models. Sociological methodology, 13,290-312.

https://doi.org/10.2307/270723

Sonnentag, S. (2001). Work, recovery activities, and individual well-being: A diary
study. Journal of Occupational Health Psychology, 6(3), 196—

210. https://doi.org/10.1037/1076-8998.6.3.196

Spreitzer, G. M., & Porath, C. (2014). Self-determination as nutriment for thriving:
Building an integrative model of human growth at work. The Oxford handbook
of work engagement, motivation, and self-determination theory, 90, 245-258.

Spreitzer, G., Sutcliffe, K., Dutton, J., Sonenshein, S., & Grant, A. M. (2005). A
socially embedded model of thriving at work. Organization science, 16(5), 537-

549. https://doi.org/10.1287/orsc.1050.0153

Suéarez-Mendoza, M. J., & Zoghbi-Manrique-de-Lara, P. (2007). The impact of work
alienation on organizational citizenship behavior in the Canary

Islands. International journal of organizational Analysis.

https://doi.org/10.1108/19348830710860156

Svenson, O., & Maule, A. J. (Eds.). (1993). Time pressure and stress in human
Jjudgment and decision making. Springer Science & Business Media.

Triplett, R., Mullings, J. L., & Scarborough, K. E. (1999). Examining the effect of
work-home conflict on work-related stress among correctional officers. Journal

of Criminal Justice, 27(4), 371-385. https://doi.org/10.1016/S0047-

2352(98)00066-X

Wilcox, K., Laran, J., Stephen, A. T., & Zubcsek, P. P. (2016). How being busy can
increase motivation and reduce task completion time. Journal of Personality and

Social Psychology, 110(3), 371-384. https://doi.org/10.1037/pspa0000045

Williams, L. J., & Anderson, S. E. (1991). Job satisfaction and organizational

72

DOI:10.6814/NCCU202101599



commitment as predictors of organizational citizenship and in-role
behaviors. Journal of management, 17(3), 601-617.

https://doi.org/10.1177/014920639101700305

Williams, G. C., Grow, V. M., Freedman, Z. R., Ryan, R. M., & Deci, E. L. (1996).
Motivational predictors of weight loss and weight-loss maintenance. Journal of
personality and social psychology, 70(1), 115. DOI: 10.1037/0022-
3514.70.1.115

Yuill, C. (2011). Forgetting and remembering alienation theory. History of the Human

Sciences, 24(2), 103-119. https://doi.org/10.1177/0952695111400525

Van De Voorde, K., Paauwe, J., & Van Veldhoven, M. (2012). Employee well-being
and the HRM—organizational performance relationship: a review of quantitative

studies. International Journal of Management Reviews, 14(4), 391-407.

https://doi.org/10.1111/5.1468-2370.2011.00322.x

73

DOI:10.6814/NCCU202101599



- R - R LRE

‘I@%%@ﬁ%@”zmm

ﬂ
3
it

&+
-
=
\
A\
jt

&

fir

S5

sl

P

=

2Eo ;(L.Qu.;f%’ié‘ojxﬁﬂz'rﬁg,uﬁn{,@;[&Amp,z,* AR

X2 NERBEPLEIF R REREXLFFTFE o

0GR s deie AR T OE ] B BHE et |

T ' N

FFOE PR g EADE AT L wetjimmy@gmail.com

Fok SIALH R 8 G ol

SUEFERHER IS - SFRE T FE ) N T E I

S IHE ARG T BEAT S SN TP fir ik B BB TS AE S E & @1%1/\6}?714%2}%5%%{%%‘25 °

O & O AFEE

74

DOI:10.6814/NCCU202101599




B —Eb o HAER

. feppw: OF O
2. E# e

3. EkFxysekc O™ Ox¢/m O<F/7 % D5l

4. Az iogairg: OL OF

5. BWEEW

6. Bm:

7. BEFRE: O2# 7 O2~5 & O5~10 & 010 & vt
8. WEmiiFEF:

9. Tia- x 1pF: O6hrs 4 * [H6~8hrs O8hrs 08~9hrs [09~10hrs C110hrs 14 *

75

DOI:10.6814/NCCU202101599



N 3R 4 S EL * ’ﬁ 'ﬁ i+ 2t
¥ ¥ ow ¥
Big- R Apl (fRERREIPRETFE? * (R ..
4 4 + +
++ ++
FEHT K ER SRR SR EEA - & & & & & &
1. g FERaFEBRERN L TERF - 1 2 3 4 5 6
2. AEAERPPLIFEHBEp TG REOPFER o 1 2 3 4 5 6
3. AT FEFoLITERERT NS TR o 1 2 3 4 5 6
4. FlEgkdpiis 1 iFEs s RAFHFRLKLER - 12 3 4 5 6
5 T3 ERRL ARE e id e P Fhie 1 2 3 4 5 6
6. FEAFFIF RLFF LR TR AT > TR GLETFE A
1 2 3 4 5 6
P 1T EFRR L AN R e
7. rladpindha (FiEgr o FEBAOIEEER - 1 2 3 4 5 6
8. % FRAyna (THIF B Ncha (ERERF . 1 2 3 4 5 6
9. TR E/MPALPFR > ABEFAdr G- L1 s
1 2 3 4 5 6
Tk
10. 3% $ 220 P 1 (P E P A E A LR T Neh1 (TR o 1 2 3 4 5 6
11, X gad RN T FELTFHEBRF LA Tzt 1 2 3 4 5 6
12, = 34L& fih1 (FiEfa AL F AP EPFR o 1 2 3 4 5 6

76

DOI:10.6814/NCCU202101599




e R FREAETRE

‘1@%%@@%@%2%%

i

b A 4d o

AREGEELFHTEEIFL LY 2 3 EHRA B 8 ¥ BRE LS

AP SR A g iE o FIL R B G i iR E R

B S T

FFOE PR g B AR L wetjimmy@gmail.com

FoA I F w8 GiE

77

DOI:10.6814/NCCU202101599



% E 2 2 % L
b — SR # * i i =+ #b
¥ o ¥
BiT- B Y A fE * = * N N
i ! fr fr
FEET A E R AR B PR EER & & & & & &

EAN N R p B A A

. |
erend - (T VRS T
- — S (/

CREEER O AEFREEY 5L

LR

18. m ¥& X enizjz > AR TF E " &4 o 1 2 3 4 5 6

78

DOI:10.6814/NCCU202101599



-4 B
FEET A E R AR B PR EER

KU

N T S - S
ik

P ¥

= K ” ”

s s s s s

14 14 14 14 14

4.

6.

AEBRA DAY EFRAFDLE

A TR FIER

79

DOI:10.6814/NCCU202101599




PR S A A
N .
Bif- B3 AT EL NE L j ﬁ j % i
" g P @
FEET A ER AR EEp PR ESER o ; & ; & & &
1 B sk 3R dpk o 12 3 4 5 6
2. BERFE B A TRED A EILL - 12 3 4 5 6
3. WA R e R kiR . 12 3 4 5 6
4. K ABE SR BRI SR FISC. 12 3 4 5 6
5. HERERLS - 12 3 4 5 6

6. E W AMPIL L A T PR AR N R T 2 §

TQ fFBo
7. BRALSTREAGG R RFAR PR F 1 2 3 4 5 6
8. FIEAFRE 4R ehA B oo 1 2 3 4 5 6

9. T AL TR L bR A At o PR BT AR

B3 bl 2 R .

10. A RE e 7Rk i fl 2 ) G g B o 12 3 4 5 6
11, FER f-pri §Iesrntt 41 i+ 83| R 4E et o 1 2 3 4 5 6
12, e IS A dR i i f f ehd % o 1 2 3 4 5 6
13, #EL LR EHN L ErFiFo 12 3 4 5 6
14, P 7 RIS &7 5 TRl B AR AL o 1 2 3 4 5 6
15 2 tofpf AT R 1 g £ I 1 TR % i o 1 2 3 4 5 6
16, # TR0 i 82 %o enffia o 1 2 3 4 5 6
80

DOI:10.6814/NCCU202101599




