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Abstract

The main purposes of this study were to understand the status quo of knowledge
sharing willingness and behaviors among junior high school teachers, as well as
examine the relationships among the teachers’ Renging( ) traits, interpersonal
affection, organizational culture and knowledge sharing. From literature review,
knowledge sharing was divided into four aspects---information sharing, action modeling,
situated knowledge sharing, and knowledge co-constructing. Renging traits were also
divided into three aspects as Zhongshu( ), Renging constrain( ), and
Guanxi( ). People with zhongshu trait mean they’re kind and empathic, those with
renging constrain trait are difficult saying “no” to others and apt to be constrained by
renging, while people with guanxi trait have the belief that interacting with others is to
utilize their relationship as an instrument to acquire certain kind of resource.
Meanwhile, the interpersonal affection variable was composed of expressive
ties( ) and instrumental ties( ). The former means both parties
are intimate, as well as care about each other; the latter represents the two-person
relationship is just on the job. Moreover, the organizational culture in this study contains
the four dimensions--- innovative flexibility, affective support, guanxi( ), and
law-governed orientation.
This study adopts the survey method by questionnaire. A pilot test was conducted
with 190 teachers. Having examined the reliability and validity of the questionnaire and
revised it, the modified one was then given to the subjects who the study is targeting at.
In this study, the subjects were public junior high school teachers in Taiwan.
Returned valid questionnaires were amount to 583 .The collected data were analyzed
through product-moment correlation, multiple regression, one-way and two-way
ANOVA, canonical correlation and structural equation modeling.
The conclusions of this study were as follows
(1) teachers’ willingness and behavior frequency to participate in action modeling are
the least, in comparison with other aspects of knowledge sharing.

(2) The information technology(IT) equipment in school and personal IT ability have
the positive influence on the information sharing willingness and behaviors of
teachers; the flexible curriculum time and open space arranged in the campus have



the effect to facilitate the knowledge sharing willingness and behaviors of teachers.

(3) The teachers with more zhongshu, renging constrain traits have higher willingness
of knowledge sharing, and more behaviors than those with less zhongshu, renging
constrain trait, especially, the zhongshu trait.

(4) Teachers have higher willingness of knowledge sharing with those are expressive
ties, and more behaviors than those are instrumental ties with them.

(5) The three dimensions of school culture--- innovative flexibility, affective support,
and law-governed orientation had all significant positive related with the willingness
and behaviors of teachers’ knowledge sharing,but guanxi orientation did not.Among
them, the innovative flexibility of school culture is the most important.

(6) The zhongshu trait of teachers and the degree of affective support culture in school
have influence on and interplay with one another. Similarly, the guanxi trait and the
degree of guanxi orientation culture in school do, too.

(7) Their knowledge sharing willingness and behaviors have impact on and interplay
with the other. Besides, teachers with high willingness really share knowledge with
colleague when the seminar was actually held in school.

(8) Teachers with high zhongshu trait have more knowledge sharing behaviors, via high
willingness of them.That is,the willingness is the important mediate variable.
Nevertheless,teachers have more sharing behaviors to those that are expressive ties
with , via high willingness of them. That is,the willingness is the important mediate
variable. But if teachers were in the school of high innovative culture, they directly
participated in knowledge sharing activity, not via willingness, even violating their
willingness.

Finally, some suggestions are proposed based the aforementioned conclusions
for further studies and for the practice of education.



