





Abstract

Most people rely on their vision as the medium to explore the world; therefore,
visual symbols or linguistic usages soon become the main communication way of
human-to-human interaction. Whereas individuals with visual impairment in Taiwan
represent approximately 0.2% of the total population, we would like to know what
lives the visually impaired have experienced in this visual-type society? How they
position themselves and what their perspectives are on the external society? These are
issues worth discussing.

Based on the foregoing, this research mainly discusses the career development of
individuals with severe visual impairment, including various dimensions and influences such
as their self-concepts, education processes, employment courses, and so on. Moreover, the
public attitude, significant others and relevant employment policies related to the external
society are also main points in this study.

The study adopts qualitative research by conducting in-depth interviews with the visually
impaired individuals to realize their life experiences, thoughts and feelings. Via not only
participant observation and practical contact toward these cases, the researcher also applies
related documents as the reference to be the foundation of discussing the career development
of people with severe visual impairment. According to the collected information mentioned
above and life narratives of five visually impaired cases, the main findings of study are
summarized as followed:

(1) The role self-concept plays in visually impaired individuals’ careers: 1. Self-concept of an
individual with visual disabilities has concern with social interaction, but not necessarily
directly relates to the physiological handicap. 2. The visual impaired also have individual
differences so that we should avoid the so-called stereotype that may divide them into only
a few categories. 3. Their own conceptual models about themselves do affect their decision
of career and the direction they choose to develop.

(2) The relationship between education and visually impaired individuals’ own careers: 1.
Curriculum designs in school influence the future career, however, there is a lack of related
career guidance. 2. Individuals with visual impairment themselves emphasize that the
influence of inclusive education differs from that of school for the blind.



(3) The recent employment status of people with visual disabilities: 1. Some institutions even
deny the working ability of visually impaired people based on the fixed stereotype. 2. Job
training is usually the prerequisite for them to obtain a job. 3. Different societies or cultures
tend to see the massage job with extremely opposing opinions.

(4) The connection between external society and personal career development of the
visually impaired people: 1. People with vision dominate the outward world, so that
symbols we communicate with each other and languages we use in daily life are all
based on the “ sight . 2. Gaps appear between visually impaired individuals and the
public due to the shortage of mutually understandings. 3. What people with visual
impairment practically demand differs from our policies. 4. The barrier-free
environment should be constructed under the prerequisite of empathy that look after
both the visible and the invisible.

Below are suggestions based on the results of this research:

(1) For the practice: 1. Government apparatus and education institutes should lead the
way to hire the visually impaired people. 2. Education institutes arrange normal
people to experience invisible life to be acquainted with these visually disabled
people more. 3. Arousing people to pay much attention to needs of this visually
impaired individuals through the broadcaster. 4. By way of substituted soldiers we
may bring the system of guide people back. 5. Volunteers can be trained according
to their professional specialties.

(2) For the oncoming research: 1.To explore how the two different educational
backgrounds of inclusive education and school for the blind affect the career development
of people with visual impairment. 2. To compare their career developments of towns and
countries. 3. To enquire their career developments of various positions. 4. To compare the
native career developments of visually disabled people with overseas. 5. To use
photographic equipments can be used as tools for participant observation.



