FLHE

iqw”ﬁﬁﬁﬁﬁﬁi%%%ﬁ%@m%ﬁﬁﬁ*%E:ﬁwmﬂﬁm*
I‘li-lzx'r'd I;[J%J ];,‘F]‘PB[SH—“P\I IEI oyl it IR v A [’I:[ijifd e (EE 9
R A R E “F:’?F}ﬂii i'??ﬁﬂ[ﬁ&'{ﬁ = quﬁjig?fﬁ 1t PPV S
B B ﬂbﬂ”ﬁ“l?“?i_ [ERHE %&ﬁ]‘%@%ﬁ RS Rpus ?‘ia:f@
ST (B R T’Jﬁﬁﬁ (AT B VEIR VRS -
’Fjrf"ééﬁff‘ FHI AT (R LI G - 8T (ST
I'[E{ R r'\ ‘lﬂﬁ [iﬁ’ﬁﬁgﬂ”—'ﬁ{?‘ﬁ@l "'""[ﬂ_l__p lelg%aiB » I H[j [”EE‘-'J cﬁ‘@%&;‘%ﬁgjx [FIJ
R R (A -
P IR
(= DFH]= By (R T fEﬁTfJ\ﬁgif;?E]ﬁFfﬁ'ﬁ ffat * FH[EJ@ ’5“\5'57\%&?1/}‘:\]3 SLEfel ©
(=) PRI 5 M2 ) S el -
=) P RRPT (EGRR PN (EE] B T E T -

(D) F R 8 ) < PR O £ RS ~ 9F PV 2 $i p 2R

i Pl 4%~ P~ TR O (RE]



Abstract

This research mainly conducts the job burnout phenomenon of anchors with glittery outfits,
and also conducts the causes of job stress and job burnout of anchors. This research adopts
semi-structured interview method, interviewed twelve domestic anchorpersons to figure
out the causes of job burnout of anchors in three levels, including personal characteristics,
media organizations, and social situation, this research also tries to analyze how the job
burnout influence anchors’ performance and career planning.

This research finds out that job burnout phenomenon is common among anchorpersons,
which 1s influenced by individuals, organizations, working characters, and the changing
media environment, in which working character and identity 1s also influential to the level
of anchors™  tiredness.
Findings of this research:
1. Anchorpersons have great job stress, job burnout is not a simple individual problem, it
18 also important gaining support from organization.
2. It1s very important having communication mnside organization and teamwork.

3. Job burnout of anchors could be different due to working characters.

4. Anchorpersons in Taiwan now facing an important stage of transforming, external
impression influences the self-recognition of anchors.

Keywords: anchor - television news ~ job burnout - job stress



