Guilford 1959
thinking

Torrance 1966

Guilford 1956

1. Person

2. Product

Amabile, 1983

divergent



3. Process

4. Press/Place

Amabile

Amabile 1983
Componential Model

Amabile

@
\&

2-1-1 Amabile
Amabile 1996
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1. domain-relevant skills

2. creativity-relevant skills

3. task motivation

Dorothy Leonard-Barton 1998

Amabile 1996

Amabile

a consensual assessment

Csikszentmihalyi 1996



Csikszentmihalyi 1996

Domain Field individual person
Amabile
West,
1990
( ) Agrell Gustafson
West 1990
Amabile Hill & Amabile, 1993
Hill & Amabile,



1993

Woodman Sawyer  Griffin 1993



Amabile 1988 120

brilliance naiveté
Amabile 1988

Oldham Cummings(1996)

Williams 1926

83 Roger 1959 openness
to experience
fully functioning
Dacey, 1989

Amabile, 1988; Amabile et al., 1996; Oldham & Cummings,
1996



Csikszentmihalyi

Gardner 1993

Csikszentmihalyi

1996

1996
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complexity

multitude

Csikszentmihalyi

individual

playful

nuance

11

1996



9. Passion

detached attachment
10.

Gardner 1993

Wheelwright  Clark—

Wheelwright  Clark 1992
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2001
CEO

Communities of People Sharing Practices

Passion

Wellspring of

ideas

13



Allan Afuah 1998 Innovation Management

* o

A
A 4

2-2-1
Allan Afuah, ,1998

Dorothy Leonard-Barton ~ Walter Swap 1999

Dorothy Leonard-Barton ~ Sylvia Sensiper 1998
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codified

Dorothy Leonard-Barton 1995 —

Dorothy Leonard-Barton 1995

Dorothy Leonard-Barton 1995
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Leonard-Barton 1995

signature skills

2-2-2

2-2-2T

Leonard-Barton 1995
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User Involvement Mutual Adaptation

17



Prototyping  Quick and Dirty

Dorothy Leonard-Barton 1995

boundary object

technological gatekeeper

Nonaka Takeuchi—

Ikujiro Nonaka Hirotaka

Takeuchi

Nonaka Takeuchi 1995

Tacit Knowledge

18



2-2-1

2-2-1
2 L
L *
L *
Nonaka & Takeuchi 1995
Nonaka Takeuchi 1995
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2-2-3 SECI

Nonaka , Reinmoeller ,and Dai Senoo

19

1998




SECI

1. Socialization
2.

3. Combination
4. Internalization

Nonaka Reinmoeller Dai Senoo 1998

ART action-reflex-trigger

active encounter
reflective
reflection for editing
action reflection
action-reflection unit triggered
ART reflection

20



action
ART routines

multi-dynamic

Nonaka Takeuchi 1995

2-2-4

N
NS

2-2-4

Nonaka & Takeuchi 1995

2-2-4
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2-2-5
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2-2-5

Nonaka & Takeuchi

1995
Robert Grant 1996

Robert Grant 1996

specialized knowledge

common knowledge
specialized knowledge

22



Grant

specialized knowledge

23



Henry Mintzberg 2000 —

Henry Mintzberg 2000 Mintzberg on

management our strange world of Organizations

2-2-6
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EikAE g — e

£3
e DI
2-2-6
Henry Mintzberg, , 2000
2-2-2
2-2-2
Henry Mintzberg, , 2000
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Drazin Glynn Kazanjian 1999

26



A.
Myt L ;
\/ B mEnlns
D. E
v / /
)
2-2-7

Drazin, Glynn, Kazanjian(1999), “Multilevel theorizing about

creativity in organization”

Y
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Ford 1996

Mintzberg

Mintzberg  Westley 2001

Seeing first

L 4 Doing first

28
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2-2-3

\ 4 ¢ *
\ 4
*
L 4 ¢
L 4 *
¢
L 4

Mintzberg,” Decision making: It's not what you think”, 2001.
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Dorothy Leonard-Barton
Dorothy Leonard-Barton ~ Walter Swap 1999

When Sparks Fly

Dorothy
Leonard-Barton = Walter Swap 1999

Dorothy
Leonard-Barton = Walter Swap 1999
2-3-1

30



2-3-1

Dorothy Leonard & Walter Swap, ,1999
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Csikszentmihalyi

Csikszentmihalyi

32



Eureka

Nonaka Takeuchi 1995

Nonaka Takeuchi 1995

1.
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2-3-2

Nonaka, Takeuchi (1995)

Takeuchi  Nonaka
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1 2 3
2-3-3 A B C

Takeuchi Nonaka 1985

Ralph Katz
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Ralph Katz 1996 Managing Professional Careers
The Influence of Job Longevity and Group Age

2-3-1

*
*
*
*
*
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Ralph Katz, (1996), “Managing Professional Careers: The

Influence of Job Longevity and Group Age”

Ralph Katz

2-3-4

NIH, not invented here

2-3-4
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Ralph Katz(1996), “Managing Professional Careers: The

Influence of Job Longevity and Group Age”
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(cultural industries)

creative industries
future oriented industries

content industries

(Creative Industries)

Richard Caves 2000

39



2-4-1

Richard —
Caves
Richard Caves 2000 Creative

Industry

1.

2.

craftsperson
creator
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motley crew

formal

contracts

infinite variety

Alist/B list
A B

time flies

durable products and durable rents
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2000
2001
2000

2002
2002

2001 2001 2001
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2002

2000



