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[ B 5] A Model of Strategic Change and Fit
74 %R M.S. Scott Morton, ed, The Corporation of 1990s:
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Proposition:
Process—centred
Planned approach (Scott Morton, 1991)
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[ B 6] The Conventional Path to Strategic Fit

T4 %R Yetton et. al. Sloan Management Review 1994 Summer p.62

Proposition:
Technology-centred
Emergent Change approach (Yetton et. al.,1994)

1
Technology

5 Strategy |« Management
Process

2 Individual
Skills &
Roles

[ B] 7] The Path to Strategic Fit at Flower and Samios

T4 %R Yetton et. al. Sloan Management Review 1994 Summer p.63
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[ B 8] The strategic alignment model
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[ B 11] two modes of change model
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[ B 12] Emergent: IT Transformation
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[  14] Planned: Structural Reconfiguration
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[  15] Planned: Process Re-engineering
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