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Abstract

The purpose of my research is to discuss the relationship of organizational
culture, job satisfaction, and organizational commitment to the transportation
administrative organization accounting personnel. The investigation was carried out by
sending out 218 questionnaires to those personnel. 210 of them were collected, and 7
were invalid or partially answered, resulting in 203 effective questionnaires.

The investigation are scored with the standard of “Likert Scale”, conducting
statistic analyses by means of Descriptive Statistics, Frequencies , Independent-Sample
t Tests, One-Way ANOVA, Pearson Correlation Analysis, and Multiple Regressive
Analysis. The following are the research findings:

1. Among transportation administrative organization accountants, there are distinctive
different attitudes toward organizational culture with different “age” and “official
rank”, “years of service”.

2. They also have noticeable differences of job Satisfaction , in the aspects of *“sex”,
“marital status”, “age”, “education level” , “official rank” , “years of service” and

“rank of duty”.

3. The accounting personnel’s commitment to their organizations varies from “age”,
“marital status”, “education level”, “official rank” , “years of service” and “rank of
duty”.

4. There are significant “ positive correlation ” between organizational culture and
organizational commitment .

5. There are significant * positive correlation ” between Job satisfaction and
organizational commitment .

6. Organizational culture poses a significant effect on organizational commitment.

7. Job satisfaction poses a significant effect on organizational commitment.

In conclusion, based on the research findings, | render some suggestions to
“Directorate-General of Budget, Accounting and Statistics (BAS), Executive Yuan”
and BAS departments of local governments, for the references of human resource
management.

Keywords: Organization Culture, Job Satisfaction, Organization Commitment, Likert
Scale, Descriptive Statistics, Frequencies, Independent-Sample t Tests, One-Way
ANOVA, Pearson Correlation Analysis ,Multiple Regressive Analysis and Positive
Correlation.



