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Abstract

Based on the social exchange theory, this
study aims to propose a social exchange
model exploring the relation among
psychological contract, organizational justice,
organizational trust and organizational
citizenship behavior in junior high school
context and verificate this model with latent
variable analysis. Results show that the
empirical data supports the theory model and
hypotheses are all been confirmed:
psychological contract has direct influences
on junior high school teachers’ organizational
justice perceptions, organizational trust and
organizational citizenship behavior; so do
organizational  trust on organizational
citizenship behavior, organizational justice
perceptions on organizational trust; and
organizational trust plays a mediating role
psychological contract,
organizational justice, and organizational
citizenship. In the last part, this study
proposes some suggestions to school

administrators and future research.
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Keywords: psychological contract,
organizational justice, organizational trust and
organizational citizenship behavior
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