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Abstract

The study of the transmission of socioeconomic
advantage from generation to generation is one of
the core problemsin dtratification.  Much of the
research on social mobility has focused on
intergenerational mobility, investigating the extent
to which socia inequality is reproduced across
generations. Whilethisline of research

continues to be important, it has been seen
renewed interest in intrageneational mobility. A
characteristics strategy has been to align
intragenerational social mobility with the
occupationa and career mobility. Career
mobility involves changein an individual's
position in the labor market over the life course.
Theterm career refersto an individua's job
history, and a career is defined as a sequence of
jabs. Job shifts are thus the building blocks of
individuals careers. Empirical regularity in the
careers of individualsin the labor force definesa
career line or job trajectory, since awork history
common to a proportion of the labor force reflects
the existence of structurally determined linkages
among jobsin the economy. Whether and when
a person changes jobs depends on the nature of the
opportunity structure facing an individual.
Chances of mobility also can change over time.
Job shifts occur at a decreasing rate with time, and
the rate of mobility varieswith characteristics of
the individual, the job and the environment. The
shape of the career trgjectories tends to be concave
downward—with arise early in the career, a
plateau during the middle years, and adight
decline as the end of the work career approaches.
Drawing on the life-course perspective, this study
propose to investigate stratification in the context
of the career mobility. Career mobility is
conceptualized as a dynamic, age-dependent
process. This specification of the process
promisesto yield important new insight into the
socia inequalities.  Employing the Data Base of
the Labor Insurance Program in Taiwan, particular
attention will be devoted to constructing working
lifetables. Then, detailed analyses of time
patterning of job mobility for the young and
elderly workersarefollowed. To better
understand career trgjectory, the anadysis of job
mobility will be proceeded by an inquiry of the
determinants of job-shifts. Findly, weare
especially interested in examining the timing,
direction, and magnitude of job-shift within a
specificfirm.  The objective of such kind of
analysisisto delineate the effects of labor market
segmentation upon individual worker’sjob



mobility behavior.
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