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Abstract

There are different definitions
of accountability , so it should be
defined specifically and
systematically. Especialy , in the
recently years, the movement of
government reforms have
implemented all over the world .
The principles of New Public

Management, such as worker
empowerment, increased
managerial  discretion ©, or

decentralization, all seem to pose
a challenge to traditiona theories
of accountability. However | it is
important to preserve the public
trust in the government , that is to
say, we should rebuild the model
of accountability to accomplish the
public needs. |

'In"the past research there are
many different dimensions of
explaining the meanings of
accountability.  Therefore, we
should  rebuild the mode to
explain the various dimensions of
accountability and explore the
possible approaches , such as
strategic management
Jperformance monitoring, human
resource management etc, to study
the reality of accountability in the
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public organizations. Based on the
above ,this study will explore our
government’s - operations  are
consist with the meaning of
accountability.

‘Key Word: Accountability ,

Performance , Performance
Management , Public Management,

Empowerment .
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