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ABSTRACT

Due to the transformation of economic structure development of atypical work or
part-time work has become irreversible. According to the government’s statistical
data, part-time work is really conducive to women and the youth in employment, but
also indeed negatively influential to their terms and conditions at work. Therefore,
how to reach a balance between employment promotion and labor protection has
become an issue of mgjor concern.  In order to gain insights into the development of
part-time work and its effects on laborers and furthermore to solve the dilemma
between employment promotion and labor protection, this project would try to
analyze the relations of part-time work to gender segregation and pay gap by making
use of in-depth interviews and questionnaire survey.

To sum up, goals of this project can be sketched as follows:

1. Choosing the industry of “Video-audio entertaining services” as the target, and
analyzing whether there is gender segregation problem among part-time workers
within the industry?

2. Analyzing whether there are differences between full-time and part-time employees,
and also female and male part-time employeesin pay?

3. Making suggestions or providing solutions to deal with the negative effects of
part-time work.

Keywords: Atypical work, Part-time work, Gender segregation, Pay gap, Full-time

work
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