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Job authority has been one of the most important
1ssues in the modern stratification research.
Employers promote workers in order to maintain the
firm-specific human capital. At the same time,
through promotion, employees receive higher wages and
autonomy. In most of the countries, male workers tend
to have higher level of job authority than female
workers. However, previous studies of job authority
change tend to rely on the data from single
organization or industry. They were not able to
specify what kinds of organizational characteristics
that influence the gender gap in job authority. In
order to overcome these limitations, we need to
include more complete information on individual s
job experiences. Using the retrospective job history
data from Social Stratification and Mobility in East
Asia (SSM 2005), this study tries to investigate
gender gap in the upward authority move in Taiwan.
The research project emphasizes that both supply-side
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factors and demand-side factors are important in
explaining the male-female differences in job
authority. In this study, we provides four major
research hypotheses that: (1) Education has a
positive effect on upward job authority move, and
male receive higher return from educational
investment than female ; (2) There is a non-linear
relationship between firm tenure and upward authority
move ; (3) There are gender differences in the
effects of family life cycle on the upward authority
move s (4) Firm size has a positive effect on upward
authority move, and the effect is larger for male
workers than their counterpart. With the national
representative survey data, this dynamic approach
will provide important insights to understand the
gender inequality in the labor market in Taiwan.
These research findings will also have important
policy implications for constructing the labor
policies in the future.

F~ M4t 0 job authority ; within-firm promotion; gender
differences ; event history analysis
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Abstract

Job authority has been one of the most important issues in the modern
stratification research. Employers promote workers in order to maintain the
firm-specific human capital. At the same time, through promotion, employees receive
higher wages and autonomy. In most of the countries, male workers tend to have
higher level of job authority than female workers. However, previous studies of
job authority change tend to rely on the data from single organization or industry.
They were not able to specify what kinds of organizational characteristics that
influence the gender gap in job authority. In order to overcome these limitations, we
need to include more complete information on individual’s job experiences. Using the
retrospective job history data from Social Stratification and Mobility in East Asia
(SSM 2005), this study tries to investigate gender gap in the upward authority move
in Taiwan. The research project emphasizes that both supply-side factors
and demand-side factors are important in explaining the male-female differences in
job authority. In this study, we provides four major research hypotheses that: (1)
Education has a positive effect on upward job authority move, and male receive
higher return from educational investment than female; (2) There is a non-linear
relationship between firm tenure and upward authority move; (3) There are gender
differences in the effects of family life cycle on the upward authority move; (4) Firm
size has a positive effect on upward authority move, and the effect is larger for male
workers than their counterpart. With the national representative survey data, this
dynamic approach will provide important insights to understand the gender inequality
in the labor market in Taiwan. These research findings will also have important policy
implications for constructing the labor policies in the future.

Key words: job authority; within-firm promotion; gender differences; event history
analysis
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(D 4R (D Bk (Im) 2
ASS VASE] ASS
R wamnss O LTV opam ommms (wamwer § AT opan omume wamwer O 2TV osem omemes
i 0.87%%% -0.40%** 0.06* 0.05
RELEGEEA " (vsX8)
BB/ N 0.47* -0.58* 0.19% 0.35%* 0.47+ 057+ 0,18+ -1.47%%% 0.42 075 0.20+ 0.41%+
ETRE—HE 0.62+* -0.35 0.07 0.88%** 0.59%* 0.39 -0.02 -1.00%** 0.73+ 027 0.19% 1.87%%%
BN 0-6 B% 0.25+ 0.43%* 0.38%%% 0.64%%% 0.27+ 0.49%* -0.26%** -1.52%%% 0.21 0.29 0.58%%* 0.20%
B/NET 6-18 5% 0.02 0.41* 0.48%%% 0.69%** 0.04 0.49% -0.34%%% 0.75%%% .0.24 04 0.64%%% -0.44%%%
B/NET 18 R E 0.17 0.77* 0.75%%% 0.56%+* .0.28 0.90* -0.62%%* 0.80%+* 0.22 -0.34 0.88%** 0.55%++
BEREER 0.16%** 0.1 1%+ 0.05%++ 0.01* 0.17%++ 0.12%+* 0.06%*+ 0.02* 0,134+ 0.09%+ 0.05%+* -0.01
NEIRIBEEEFS (vs. 1029 A)
30-99p 0.69%** 0.50+ 0.01 0.02 0.76%** 0.17 -0.02 0.06 0.54 1.20% 0.03 0.12
100-999p 0.53%* 1.17%% 0.19%%* 0.15%* 0.49% 0.87%* -0.25%** 0.26%* 0.59+ 1.81%% 0.17#* 0.04
1000p+ 0.88%x* 1.00%%x 0.50%%* 0.42%%% 0.76%*x 1,013 0,51 0.43%%% 1.16%%* 1.63%% 0.51%%* -0.20%*
AERFY 0.01 1.6k .85%xx (.78%#x 0.05 1.43%4x -0.95%x 0.69%** .0.66 1.90%** 0.73%%% -0.88%**
TAERFE (In) 1. 144 0.81%** 0.39%** 0.15+ 1.18%** 0.84%++ 0.33%#+ 0.05 0.67 0.28 0.50%+* 0.22
EAFRILIELR -0.03** -0.03* 0.00 0.04%x% 004+ -0.04* 0.00 -0.06**+* 0.01 0.00 0.01 -0.02%*
ANEREEE (vs. 1ELUT) Y
134 0.33* 0.56%++ 0.12%+* 0.20%+* 0.42% 0.73%++ 0.08+ 0.26%+* 0.05 0.25 0.16** 0.18*
3-54¢ 0.28+ 0.54% 0.22%%% 0.04 0.33+ 0.71%x* -0.23%** 0.06 0.18 0.18 0.20%* 0.05
SHEDE 0.18 0.04 0.75%%% 0.47%% 0.3 0.21 0.74%%% 0.67%*% .0.18 03 0.80%** 0.33#*
AFINIT S RE 0.48%#% 0,545 -0.08+ 0.01 0.43%%* 049 -0.08+ 0.02 0,84 1.01%x 021+ 0.11
TR A PR ).33%x -0.18%kx N .00k .(0.30%4 0.14* -0.08%** 0.16%** .0.49%* 0.47%* 0.20%%% -0.20%%*
YR SER T 0.07 0.10* -0.03* 0.06%+* -0.09+ 0.06 -0.05%* 0,09 -0.01 0.19* 0.01 0.02
Constant _13.60%*+ -13.10%+x -5.64%%% -5.08%** .13.88%++ -13.1 %k -5.43%%% -4.36%*% .12.64% %+ 11.974x -5.95%x 5.8k
-2 Log-likelihood 99483.30 54588.08 42978.06
Chi-square(df) 4564.82(76) 2986.98(72) 2034.47(72)
Observations 512570 288955 223615

+:p<0.10; % p<0.05; ¥: p< 0.01; ¥ p<0.001 ": PEISRIEEEIE ° FI—FEAVEEAER BREE ¢ SSM 2005
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