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Abstract

After 1980, the use of atypical working patterns gradually attention, the rise of
atypical work is associate with the changes of industrial structureto service industry,
the problem of unemployment caused by the economic decline, and the younger
generation's values are closely related to changes in other factors . Atypical workers
facing unemployment risk is larger than many of the typical worker, vocational
training system means to solve the unemployment problem, and how to protect the
work of labor engaged in atypical employment security, to provide appropriate
vocational training to enhance their professional skills to to get the same treatment is
government authorities’ primary problem.

This research aims to understand the Japanese in 2008 in response to the
financial crisis to promote enterprise driven by the steady employment of hired
stability, employment insurance benefits and vocational ability development system
such as employment promotion measures. Meanwhile, the Japanese government also
encourages owners to implement education and training, and to assist human capital
accumulation relatively weak labor resume (for the work card system) in their efforts
to enhance human capital. And to maintain its employ a stable policy measures in the
hope that through Japan's policy and related legal norms, provide the future of our

government develop atypical labor policies in the direction of vocational training.

Keywords : atypical employment, nonstandard employment, vocational training,

flexicurity
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FOp g EREH A EF AR A 2E S8 (informal
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st =iEE - MOETE ~ MG (1999) » ST E R EiE FECR--PHE v EE & FHE vs.k i
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® FraH " AZ2E ) (precariousness) » EIFENERIE © BT (REE (38) - R2ed  HERILOBIINE
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”Generally, in industrialized countries, precarious jobs are defined in four different ways: (i)
temporary work which involves a temporary work agency, (ii) temporary work which involves a
fixed-term employment contract offered by a firm, (iii) period of probation and training involved, and
(iv) fixed-term contracts offered within the framework of publicpolicy to fight exclusion from the
labour market.” (Bhalla and Lapeyre, 1999, p.67).
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P~ F&HEEE D AEfo4 4 F & (social and human capital ) #-374p ~ 4 |+

;ﬁ%’g—_\ A A Zﬁ\?ﬁ Ej;rf’l,ﬁif °

 BIRERHYN AR T AaEE | (the scale of unemployment) » B EETERYE - HEAEHIE 2
RN > Wi Im & 2O ZERY JEE (widespread feeling of vulnerability )- {740 55% AYZ[E A (18-24
2 JIE 69% ) ¥ 0LAETAE » R AWHRIVRER Rt > #tEIE R ERT SRR
FEemEnEElia (Yépez Del Castillo, 1994, p.619 )
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*" Bhalla, A.S., and Frédéric Lapeyre (1999), Poverty and Exclusion in a Global World, Basingstoke
and London: Macmillan.

8 M G R 4S8 (socioeconomic structural changes ) » i E(E A 91T By aiis
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Fitoussi - Passet (2000) *45 214 # - rm;g%za% SRR A SR 1 P
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% Bhalla, A.S., and Frédéric Lapeyre (1999), Poverty and Exclusion in a Global World, Basingstoke
and London: Macmillan.
% sarfati, H., and Bonoli, G. (2002). ‘Introduction’, in Sarfati, H., and Bonoli, G. (eds.),Labour
Market and Social Protection Reforms in International Perspective: parallel or converging tracks?
pp. 1-7. England: Ashgate.
°! Fitoussi, J.-P. and Passet, O. (2000). ‘Réformes Structure et Politiques Macroéconomiques: Les
enseignements des “modéles” de pays’, in Fitoussi, J.-P., Passet, O. and Freyssinet, J. (eds.),
Réduction du Chémage: Lesréussites en Europe, La Documentation Francaise, Paris.
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 Ziitg « MRAEIE - PRIADS (1999) > <P RREE Gig A BOR--FIEE v (E{E & 55 vs 557
> » http://tlsa.ngo.tw/about_us/member/article 3.pdf - &7&%% HHH : 2011/10/04 -

® WSO~ EHE S <GESETTS R CEEA | BEA SR>
" E R EFEBCRIVE AT BT - BEEAIRH , BEEEHGhE E
http://swat.sw.ccu.edu.tw/downloads/papers/200505060401.pdf - 1% 2% HH : 2011/10/04 -

% 1LO(1996). World Employment 1996/97: National policies in a global content,

Geneva.

% Esping-Anderson, G. (1999). Social Foundations of Postindustrial Economies. New York: Oxford
University Press.
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® BEE(2001)  <IEFBEFER P XEE ? - SR CEERBE RG> (8 TEgE) -
5 _HA - H 263-313 -

o R ~ FREHHE (2003) 0 <JEELEUEF TS T T & {b—DAfR iR B al> - Bt
HYAPHEE— R - EIRBIFEDT g - 2003 EEEHEREHFE - 510 BIBUAKRE -
® Z{HIR(1999) » <HUE PR TIERE—EBIIEIA TIRDARHTAI> » (45 TATED) > 55 139

HY > H 53-57 -
% De Grip, A., J. Hoevenberg, & E. Willems. (1997) Atypical Employment in The European Union.
International Labour Review, 136 (1): 49-71.
0 Burcell, B. (1989) The impact on of precariousness in the United Kingdom Labour Market.
Rodgers and Rodgers(eds.), 225-248.
Marshall, A. (1989). The Sequel of Unemployment: The Changing Role of Part-time and Temporary

Work in Western Europe. Rogers and Rogers(eds.), 17-48.
Delsen, L. (1991) Atypical Employment: An International Perspective-causes, Consequences and
Policy.
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B ERGEE 5 eI o
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"2 Barker K. & Christensen, K. 1998. Contingent Work: American Employment Relations in
Transition, ILR Press, Ithaca.
™ Kalleberg, A. L. (2000). Nonstandard employment relations: part-time,temporary and contract
work. Annual Review of Sociology, 26:341-364.
" Castro, J., & J. F. Dickerson. (1993). Disposable workers. Time,141(13):42-46.
™ Hipple, C. V., S. T. Mangum, D. B. Greenberger, R. L. Heneman, & J. D.Skoglind. (1997).
Temporary employment: can organizations and employees both win? The Academy of Management
Executive,11(1):93-104.
" Rz 49(1999) » <RSI RR (G TR AR SR B > (55 T » B 139:10-18 -
" Alex, H. (1995). Contingent employment. HR Executive Review, 3(2):1-15.
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(10000persons)  Changes in the number of Freeter (Job-
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Source: Statistics Bureau of the Ministry of Intemal Affairs and Communications “Labor Force Survey (Detailed Tabulation)”
(Note) “freeters™ have been defined as people aged 15-34 and graduated from school (and unmarried in the case of female),
and their population is the sum of the following:
1. Workers whose employment category set by the employer is “part-time” or “arbeit™ (temporary worker);
2. The unemployed who are looking for part-timefarbeit jobs; and
3. The part of the non-labour force population that wish to find part-time/arbeit jobs and are not engaged in household
labour or education
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170 Jabor situation in japan and analysis : detailed exposition (2011-2012) :
http://www.jil.go.jp/english/Isj/detailed/2011-2012.html - £{%3% HHH : 2014/04/30 -
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Sex Regular employees  Part-time workers  Dispatched workers
Male 69.3 10.3 37.9
Female 30.7 89.7 62.1
Age Regular employees  Part-time workers Dispatched workers
Under 29 215 8.3 328
30~39 285 19.4 343
40~49 22.7 25.7 17.7
50~59 218 279 8.9
Above 60 5.6 18.6 6.3
e oS ne,  Reoularamployess Parttme workers  1*" P21 91
Elementary/ junior high 6.6 14.1 9.2
High School/ old sytems junior high 39.6 54.3 456
Technical school 129 11.8 129
Junior College/ technical college 8.0 13.0 14.0
University/ graduate school 32.9 6.8 18.2
QOccupation Regular employees  Part-time workers Dispatched workers
Professional/ technical workers 19.2 8.0 5.1
Managers and officials 14 0.0 0.0
Clerical and related workers 243 238 393
Sales workers 13.7 1.7 6.0
Service workers 6.4 20.5 48
Protective service waorkers 25 0.6 0.0
Agricultural, forestry and fisheries workers 1.0 1.1 0.2
Transportation and communication workers 4.4 1.1 2.1
Production process workers and laborers 272 33.1 425
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