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How does e-mail use affect perceived control of time?
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A B S T R A C T

It is well established in the psychology literature that personality predicts performance to some degree.

However, personality neither solely nor directly predicts outcomes. Rather, performance and outcomes

unfold through context-specific mediating constructs. This study identified two constructs that mediate

the relationship between proactivity and perceived control of time in e-mail use and tested the model

with data from 251 knowledge workers. The results show that proactivity predicts the perceived control

of time in e-mail use through both e-mail-specific time management behavior and e-mail self-efficacy.

Further, greater e-mail self-efficacy leads to improved e-mail-specific time management behavior.

� 2014 Elsevier B.V. All rights reserved.
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1. Introduction

Advances in communication technology have made communi-
cation more convenient but have also accelerated the pace of our
lives. During the past three decades, e-mail has evolved from an
Internet application used only by technology specialists to a
common communication tool that is embraced by the general
population. E-mail has influenced our lives both positively and
negatively. Positive aspects, such as task accomplishment and life
enrichment, are accompanied by negative consequences, such as
greater perceived time pressure.

E-mail today is characterized by both a large volume of
messages and diversity in information formats. The variety
of available e-mail attachment types facilitates the diversity of
information formats, which both accelerates the growth in the size
of e-mail messages and increases the burden on users processing
such messages [2,31]. E-mail has gradually penetrated the daily life
of knowledge workers, and it imposes high costs [32]. Although the
literature on e-mail management does not provide a complete
account of these costs, time is undoubtedly at the top of the list.
Time costs may include the time-related pressure that knowledge
workers experience as a result of e-mail [1].

However, the rise of social networking sites on the Internet
has changed how we use online media, and many speculate that
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the popularity of social networking sites will lead to a decrease in
e-mail use. If e-mail use is indeed decreasing among knowledge
workers, then the time costs associated with e-mail will become
a lesser problem. However, to date, the effects of time costs
impact on e-mail use is uncertain. In the organizational context,
e-mail remains the most popular communication tool because
many organizational policies block access to social networking
sites from the office. Thus, e-mail usage in the workplace is not
expected to decline because of the popularity of social network-
ing sites.

People have a tendency to overestimate passive durations and
underestimate active durations of time. The time spent accessing
e-mail systems and handling e-mail messages is characterized by
activeness rather than passiveness and may thus be under-
estimated. Weber [37] stated that many people feel that their lives
are ruled by e-mail to the extent that heavy users do not even view
the constant entering and exiting of e-mail systems as disruptive
[25]. Although convenient, e-mail creates a situation in which
knowledge workers are constantly on call, whether they are in
the office, at home, or on vacation. In other words, frequent
interruptions accompany the convenience that e-mail brings
[4,36]. With e-mail, work is also expected to be performed more
rapidly. This pressure is closely linked to the perceived control of
time in e-mail use.

Davenport [9] found that on average, 77% of knowledge workers
check their e-mail frequently, causing frequent interruptions
and damaging productivity, and 51% felt that they were not in
control of their information flow. In addition, approximately 20%
of knowledge workers acknowledge their inability to manage
information well; however, few individuals are willing to stop
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using e-mail as a communication tool. The volume of e-mail
messages handled is also rapidly increasing, and the task of
screening work-related messages has become more time consum-
ing. Davenport’s study clearly indicated that the performance of
knowledge workers was hindered by a lack of control over
information flow and that e-mail was central to this problem.
However, although we are aware that e-mail causes interruptions
or, as Davenport noted, that we spend too much time handling e-
mail, the question of how these situations affect our perception of
whether we control our time well has never been answered.

Other research suggests that personality may affect the
perceived control of time [7], possibly in all respects, including
those specific to e-mail use. However, the mediating factors in the
causal relationship between personality and the perceived control
of time in e-mail use are not understood. Understanding what
mediates this relationship would help to identify other variables
that could change the relevant outcomes. The purpose of this study
is thus to determine the constructs mediating the relationship
between personality and perceived control of time.

Previous time management studies have primarily examined
student samples, whereas we chose to conduct our study in an
organizational setting. After all, time pressure is a problem that is
more evident in the workplace than in student life. As e-mail is
now a widely used application at work, a large sample question-
naire is feasible for empirically verifying the conceptual model.

The following section discusses the essence of each construct in
the model and the relationships among them.

2. Research model and hypotheses

Existing research implies that people who are more proactive
tend to have better perceived control of time. In a study of the
relationship between procrastination and time management-
related variables, Van Eerde [35] showed that procrastination
results in poorer perceived control of time. The tendency to
procrastinate is reflected in an individual’s time management
practices. Nonis, Teng, and Ford [28] studied the relationship
between time management behavior and two styles of personality:
polychronicity and monochronicity. Polychronicity refers to a
preference for being involved in two or more tasks simultaneously,
whereas monochronicity refers to the preference for concentrating
on one activity at a time and establishing time management goals
(e.g., planning, prioritization, and organization) to complete the
task [17,24]. Goonetilleke and Luximon’s [13] study concluded that
under time limitations, people with a polychronic personality
outperform those with a monochromic personality while under-
taking multiple tasks simultaneously. This conclusion is related to
greater time pressure because polychronic individuals perform or
shift between a greater number of activities within a single time
block. The above studies established the link between personality
and perceived control of time.

According to time management theory, an individual’s time
management behavior directly affects his or her perception of time
control [6]. The perceived control of time is the degree to which
individuals believe that they can directly affect how their time is
spent. We applied this theory to the context of e-mail use and
adopted ‘‘time management behavior’’ as one of the mediating
constructs. This approach led us to posit that personality affects
the perceived control of time through the mediation of time
management behavior.

Traditionally, time pressure-related problems are addressed in
time management training. However, we believe that the issue of
the perceived control of time in e-mail use cannot be solved solely
by improvements in time management because this problem is
specifically related to the use of e-mail tools. Farhoomand and
Drury [10] affirmed that information overload and ineffectiveness
in processing information are related to the personal information-
processing ability of knowledge workers. Thus, e-mail self-efficacy
plays a role that is at least as important as (e-mail-specific) time
management behavior and is identified as the other mediating
construct. Because most organizations do not treat e-mail as an
information system and do not devote appropriate attention to this
system, the identification of this construct has a potential effect on
firms’ education and training portfolios.

Self-efficacy refers to an individual’s judgment of his/her ability
to perform certain tasks. Thus, e-mail self-efficacy refers to
individuals’ judgment of their ability to use e-mail in diverse
situations. E-mail self-efficacy is related to—but not solely
determined by—skill level. Rather, e-mail self-efficacy is measured
by one’s degree of confidence in using each e-mail function. In
other words, the measurement of e-mail self-efficacy focuses on
measuring the degree of confidence, and the degree of confidence
is partially linked to the skill level. We hope that the investigation
of these two constructs will enhance our understanding of their
mediating effects and help us determine whether future research
should focus on finding other mediating constructs.

The development of the research model is consistent with
Locke’s motivation hub model [26]. According to Locke’s model,
both self-established goals and self-efficacy mediate the relation-
ship between personality and performance. Several empirical
studies have investigated self-established goals and self-efficacy as
mediators of the effects of personality [12,23]. These studies
provide evidence that personality either fully or partially affects
performance through self-established goals and self-efficacy.

Self-efficacy is a cognitive judgment regarding one’s ability and
is affected by one’s emotional state, knowledge, and skills.
However, Locke’s original measurement of self-efficacy does not
include variables such as knowledge and skills. He suggested that
future research could fill this gap by generating a more
comprehensive explanatory framework that includes these vari-
ables. In the area of time management, empirical evidence linking
personality with various variables has begun to accumulate, but
the relationship between personality and cognitive variables such
as e-mail self-efficacy has not been studied. The current study
represents one of the first attempts to empirically test this
relationship.

The perceived control of time can refer both to e-mail use
specifically and to work in general. The importance of the former is
reinforced if the latter is largely or partially influenced by the
former. In other words, it is of interest to test whether a lack of
control over e-mail time results in a lack of control over work time.
This line of reasoning and the possible mediators of the
relationship between personality and perceived control of time
are illustrated in Fig. 1 and are more fully discussed in the
following subsections.

This study investigates whether proactive individuals demon-
strate e-mail-specific time management behavior that reflects
good time management practices and whether they tend to have
higher average levels of e-mail self-efficacy, which increase their
perception of being in control of their time.

2.1. E-mail-specific time management behavior as a mediator

Goal setting and time scheduling are dimensions of time
management behavior, and a proactive personality is required to
take the initiative to set goals and schedule time properly. In general,
more proactive people demonstrate more desirable time manage-
ment behavior because they are not easily constrained by their
environment. Such people are also more inclined to take action to
solve problems and to persist until meaningful change occurs.

The way in which people handle their time is highly correlated
with individual characteristics [29], and people’s attitudes toward
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time usage reflect their basic personality. In sum, proactivity
influences a person’s time management behavior, which may in
turn affect work performance. An individual with a highly
proactive personality may be more likely to meet the challenge
of setting and achieving time management goals. Thus, the
following hypothesis is proposed:

Hypothesis 1. An individual with a more proactive personality is
more likely to display positive e-mail-specific time management
behavior.

The type of time management behavior of interest is e-mail
specific rather than time management behavior in a general sense.
Extant research has found that people who excel at time
management tend to have better perceived control of time [15].
Three arguments support this finding. First, as described above, the
perception of controlling time naturally arises in the allocation of
time through setting goals, scheduling, and organizing. Better time
management also means less pressure. Second, social cognitive
theory maintains that the modeling of one’s vision leads to the
establishment of action goals and the subsequent self-regulation of
behavior to achieve those goals. Thus, setting goals helps one’s self-
control ability. Third, according to goal-setting theory, goals can
affect the intensity, persistence, and direction of one’s actions [27],
which in turn leads to better control of time. This discussion leads
to the following hypothesis:

Hypothesis 2. An individual’s e-mail-specific time management
behavior is positively related to his or her perceived control of time
in e-mail use.

2.2. E-mail self-efficacy as a mediator

Another possible mediator of the relationship between
proactivity and perceived control of time in e-mail use is e-mail
self-efficacy. Proactive individuals may attempt to change their
environment as well as identify and act on opportunities. Such
individuals may also be more motivated to acquire knowledge,
learn skills, and enhance the abilities that they lack to cope with
their environment and thus further develop greater self-efficacy.
Planned behavior theory holds that external variables (i.e.,
individual personality characteristics) affect the attitudes of
individuals toward information systems (IS) usage. Specifically,
people who are more proactive, curious, or adventurous have more
positive attitudes toward IS, and such attitudes can in turn
influence self-efficacy [34]. Frese and Fay [11] have also argued
that the effect of proactivity on behavior and outcomes is mediated
through domain-specific orientations, such as self-efficacy. There-
fore, the following hypothesis is proposed:

Hypothesis 3. An individual with more proactive personality is
more likely to show a higher level of e-mail self-efficacy.

If individuals believe that they possess the ability to cope with a
situation, then they are more likely to succeed in controlling the
outcome. Their success is greater because greater self-efficacy
makes it much easier for individuals to cope with anticipated
changes, errors, or pressures. That is, greater perceived self-
efficacy leads to the feeling of being more in control. In contrast,
self-negation inevitably leads to failure. Consistent with this
argument, the following hypothesis is proposed:

Hypothesis 4. An individual’s e-mail self-efficacy is positively
related to his or her perceived control of time in e-mail use.

2.3. The relationship between the two aspects of perceived control of

time

The workplace of knowledge workers is a communication-
intensive environment in which e-mail plays a central role.
Knowledge workers tend to believe that they are proficient in e-
mail use because it is generally regarded as an IS tool that does not
require much IS skill or knowledge. However, knowledge workers
do feel great time pressure resulting from e-mail use. It is thus
important for organizations to ensure that knowledge workers are
not overly pressured and that they feel in control of their e-mail
use because better perceived control of time in e-mail use may help
them to channel their work time to more important tasks, which
may improve productivity and give workers a perceived sense that
they have gained control of their work time.

The results of several studies have confirmed the positive
relationship between self-efficacy and various performance
indicators [21,22]. Perceived control of time, although not
specifically studied in the contexts of these studies, is an indicator
of performance. We thus posit that e-mail self-efficacy is indirectly
related to knowledge workers’ perception of time control at work
through their perceived control of time in e-mail use. This
reasoning leads to the following hypotheses:

Hypothesis 5. An individual’s perceived control of time in e-mail
use is positively related to his or her perceived control of work time.

2.4. Connection to existing theories

As discussed above, a general theory of time management
existed prior to our study, although this theory was not specifically
tied to the workplace. The existing general theory of time
management consists of two parts, each supported by different
streams of research. One research stream supports the relationship
between personality and time management behavior, and the
other stream supports the relationship between time management
behavior and perceived control of time. We integrate these two
approaches to establish a three-stage base causal link.

In the model shown in Fig. 1, both the constructs of ‘‘e-mail-
specific time management behavior’’ and ‘‘e-mail self-efficacy’’ are
expressly related to e-mail. If we remove the word ‘‘e-mail’’ and the
‘‘self-efficacy’’ part from the model, then it becomes a model that is
supported by extant research for relating personality with time
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management behavior and time management behavior with
perceived time control. The theoretical building leading to Fig. 1
is sound because it is rooted in established general theory.
However, our theory development does not end there. We revise
the general model to fit the e-mail context and propose an
additional mediating construct, ‘‘e-mail self-efficacy.’’ The choice
to measure personality in terms of proactivity and the focus on
‘‘e-mail-specific’’ time management behavior resulted from our
consideration of the e-mail-specific context.

In the introduction, we noted that the degree of enjoyment found
in social networking media is apparently greater than that found in
e-mail use, as the former has more capacity to lead to a flow
condition. Thus, when studying social networking or Internet surfing,
the element of enjoyment must be included. However, e-mail use is
seldom viewed as an enjoyable task in extant studies, and we can
reasonably assume that the effect of enjoyment is minimal, especially
in a workplace setting. To remain focused on our objectives, we
do not consider enjoyment in our study. It is possible that some
people do use e-mail as a form of social networking media; however,
as long as these individuals represent a negligible percentage of
the population, the effect is easily averaged out in a large sample.
In addition, as richer social networking media are readily available,
e-mail is definitely not a top choice for social networking.

3. Research method

The proposed research model based on the foregoing literature
review contains five constructs. Data were collected to measure
these five constructs to confirm the mediating processes and to test
the fitness of the model. This section describes the measurement of
each construct, presents example items, and describes the data
collection procedure.

3.1. Measurement of the constructs

Proactivity. There are various approaches to personality
assessment based on various streams of psychology research;
examples include categorizing a person as Type A or Type B,
labeling him or her as introverted or extroverted, or describing a
person as more proactive or more reactive. Because extant studies
on e-mail use have seldom considered personality as a predictor, it
is challenging (if not impossible) to choose personality scales that
are e-mail specific, as no existing e-mail studies offer any relevant
insight. Many discrete personality descriptions have little rele-
vance to the e-mail-specific context. For example, ‘‘aggressiveness’’
or ‘‘introversion’’ (or ‘‘extroversion’’) may not be as closely related
to how a person manages e-mail or learns to use e-mail. People
with introverted or extroverted personalities may be equally
competent in time management. A person does not need to be
aggressive to handle e-mail well.

A dichotomous approach, such as labeling subjects as
proactive or reactive, appeared to be most relevant and would
have been readily understood in the context of such studies.
However, we aimed to assess the degree of each subject’s
proactivity in relation to his/her e-mail-specific time manage-
ment behavior. Dividing subjects into proactive and reactive
groups would have resulted in the loss of much information in the
artificial bipartite process, potentially obscuring the true rela-
tionship. Preserving information content is crucial in identifying
causal relationships; thus, we prefer to use an interval scale
rather than a nominal scale variable to describe personality in a
continuous dimension: ‘‘proactivity.’’ This study adopted the
proactive personality scale developed by Bateman and Crant (as
cited in [3]) to assess subjects’ proactivity; this unidimensional
scale contains thirteen items. The Cronbach’s alpha for this
measure in our study is .87.
E-mail-specific time management behavior. Macan devel-
oped a time management behavior scale (TMB) that measures
general time management behavior with three subscales: goal-
setting tendency, time management mechanics, and preference for
organization (as cited in [6]). To better capture time management
behavior that is specific to e-mail use, we developed our own scale
by revising (rewording, deleting or adding) Macan’s items. High
scores on the scale indicate that individuals apply the time
management methods in question more frequently.

E-mail self-efficacy. The measurement of e-mail self-efficacy
assesses respondents’ perceptions of their familiarity with each e-
mail function, but it is not an absolute measurement of ability. To
maximize the predictive power of any measurement, the
measurement scale should be customized to the domain of
interest. There are many studies of computer or Internet self-
efficacy [16,33], but no studies have specifically examined e-mail
self-efficacy. There are countless e-mail functions, but not every
function is likely to be crucial to the e-mail usage of knowledge
workers. Thus, in designing the e-mail self-efficacy measurement
items, we first conducted a focus group to collect in-depth
information on how knowledge workers process and file e-mails
and on their overall e-mail usage behavior. Scale items were then
developed based on the computer self-efficacy scale, and the major
e-mail functions were determined by the focus group findings. In
other words, the e-mail functions identified by the focus group
study served as the targets in the self-efficacy assessment.

Perceived control of time. We applied Macan’s scale of the
perceived control of time to the contexts of e-mail use and general
work [5]. The constructs differ because they refer to dissimilar
contexts. Mathematically, ‘‘Control of Time in E-mail Use’’ is a
component of ‘‘Control of Work Time.’’ However, individuals’
perceptions may not match the mathematical model. For example, if
a respondent feels that he/she generally handles work tasks quite
well and does not feel that time is in short supply but does feels that
he/she needs to allocate a major portion of work time to maintain
pace with e-mail tasks, then the answers to similar items for the two
constructs of ‘‘Perceived Control of Time in E-mail Use’’ and
‘‘Perceived Control of Work Time’’ would differ. The Cronbach’s
alphas for the two constructs, each of which is measured by five
items, were .83 and .78, respectively. Because no additions or
deletions of Macan’s items were made, we did not conduct an
exploratory factor analysis of the structure of the construct. In
the questionnaire, the respondents were also asked to estimate
the time that they spent on e-mail tasks. The results revealed a
negative correlation (r = �.27, p < .01) between the perceived
control of time and estimated time spent on e-mail tasks, which
confirms the criterion validity of the measurement of perceived
control of time.

Control variables. The model contains four control variables:
position, gender, age, and e-mail volume. The first variable is
included because senior managers have been found to suffer more
problems related to e-mail overload than other employees do.
Gender and age were included because other studies have found
them to be related to technology usage behavior. Finally, e-mail
volume is regarded as an important variable affecting e-mail users’
perceived control of time. These control variables are not variables
of particular interest, but they were selected because they could
affect the observation of the primary relationships examined in the
study. Thus, in the analysis, the correlations of the control variables
with other variables were calculated to identify and control for
their potential effects.

3.1.1. Example items for each construct

The respondents rated each item statement on a five-point
Likert scale (1 = strongly disagree to 5 = strongly agree). Some
examples of the measurement items are listed as follows.
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E-mail-specific time management behavior

- I prioritize my incoming and outgoing e-mails as a habit.
- I always finish my e-mail tasks within a reasonable amount of time.
- The e-mail messages that I write are usually brief.

E-mail self-efficacy

- I am confident in using the address book function, for example,
when establishing a contact group.

- I am confident in setting e-mail rules to automatically move
incoming e-mails to the appropriate folder.

- I am confident in archiving my e-mail efficiently, for example,
when using the compressing function.

Perceived control of time in e-mail use

- I feel that I am in control of the time I spend using e-mail.
- I find it difficult to maintain pace with e-mail tasks (reverse-tone

statement).
- I underestimate the time that it takes to handle e-mail (reverse-

tone statement).

Perceived control of work time

- I feel that I am in control of my work time.
- I underestimate the time that it would take to accomplish tasks.
- I must spend a great deal of time on unimportant tasks.

Proactivity

- I am constantly seeking new ways to improve my life.
- I feel driven to make a difference in my community and perhaps

in the world.

3.2. Sample and data collection procedure

Data were collected in two waves. In the first wave of data
collection, to refine the measurement scales for e-mail-specific
time management behavior and e-mail self-efficacy, we collabo-
rated with four companies and attained a high response rate
through telephone and e-mail follow-up. In the second wave of
data collection, to cross-validate the internal consistency of the
revised scales, we collaborated with the human resources
department of a multinational computer and electronic home
appliance corporation headquartered in Taiwan. Because a list of
staff was not available to us, the questionnaires were distributed
through the company’s human resources department. Potential
respondents were contacted through internal announcements,
such as newsletters and postings. No incentives were offered for
either wave, and participation was voluntary. Although there were
no concerns regarding biases introduced by incentives, self-
selection bias remains a concern. To eliminate the possibility of
self-selection bias, the profiles of the subjects who completed the
questionnaires were compared with the employee profiles
provided by the human resource department, and no discrepancies
were found. Therefore, the risk of self-selection bias is low.
Confirmatory factor analysis was conducted to assess the quality of
the factor structure. The convergent and discriminant validity were
also examined before testing the hypotheses.

4. Analysis and results

This section presents a description of the sample and the results
of the reliability, validity, and hypothesis testing.
Two hundred questionnaires were sent to reach the first
sample, and 165 questionnaires were returned, representing a
response rate of 82.5%. All of the responses were valid. Fifty-three
percent of the respondents were male, and 47% were female. The
industry categories included manufacturing (24%), finance (31%),
service (16%), and information (29%).

The second sample produced 251 valid responses, yielding an
83.6% response rate. To test for non-response bias, we used t-tests
to compare the profile of the earlier and later respondents (those
responding after the first batch of respondents), such as whether
they held a managerial position, their number of years of
experience, and their gender. The two groups of respondents did
not differ in any of these variables (at a 10% confidence interval),
and it was thus inferred that the population appeared to be well
represented by the sample.

Sixty-four percent of the respondents in the second sample
were male, and 36% were female; moreover, 61% were married,
and 39% were single. The mean age was 35 years, and 35% of
the respondents held a managerial position. The average years
of work experience and e-mail usage history were 11–15 and
6–10 years, respectively. The fact that the respondents ranged
from executives to administrative personnel reflects the wide
range of knowledge work. The nature of their work spanned
R&D (40%), finance (7%), administration (21%), engineering/
manufacturing (25%), and production/sales/purchasing/quality
control (7%).

4.1. Scale refinement

The measurements of the items adopted from a time manage-
ment behavior scale and those adopted from a software self-
efficacy scale do not overlap because the scales are unrelated.
Therefore, the two groups of items were individually subjected to
exploratory factor analysis rather than being grouped together.
The first sample was used for this purpose. Exploratory factor
analysis provided the basis for item elimination.

As Cronbach’s alpha assesses the reliability of the measurement
items of a construct and as different constructs are not expected to
show high reliability because they are incongruent in nature, the
Cronbach’s alphas are calculated separately for the various
constructs. Consequently, each construct, if not further extracted
to factors, has a corresponding Cronbach’s alpha value. Each of the
constructs of time management behavior and e-mail self-efficacy
in our paper has two factors. Each factor also has a corresponding
Cronbach’s alpha value. Hence, a total of seven Cronbach’s alpha
values emerged.

4.1.1. Refinement of the e-mail-specific time management

behavior scale

Eleven items were pretested with 165 knowledge workers in a
variety of industries. Exploratory factor analysis was then used to
examine the factor structure of the construct. Two factors with
eigenvalues of greater than 1 emerged, which together explained
64.7% of the total variance. The first factor was labeled ‘‘habit
factor’’ and was used to assess how the respondents established
goals and scheduled their time regarding e-mail use. The second
factor was labeled ‘‘judgment factor’’ and was used to assess the
e-mail writing effort and media selection considerations of the
respondents. The Cronbach’s alphas for these factors were .76
and .79, respectively, which exceed the recommended criterion
of .70, indicating that the items reliably measure each factor
dimension. These two factors differ from Macan’s time manage-
ment behavior scale. This difference is expected because the
items in the current study are specific to e-mail use, whereas
those used in Macan’s scale concern time management in a more
general sense.
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4.1.2. Refinement of the e-mail self-efficacy scale

Each item in the self-efficacy scale assessed the extent to which
the respondents believed that they were capable of using specific
e-mail functions. Exploratory factor analysis found support for two
e-mail self-efficacy factors that explained 63.9% of the total
variance: ‘‘basic efficacy’’ and ‘‘advanced efficacy.’’ Their respective
Cronbach’s alphas of .81 and .72 suggest an acceptable level of
reliability.

4.2. Model validation analysis

A two-step process was adopted to validate the research model,
and the second sample was used for this purpose. The aims of these
two steps were to test and confirm the measurement model and
structure model. The measurement model was tested using
confirmatory factor analysis to evaluate the reliability and validity
of the two measurement constructs of e-mail-specific time
management behavior and e-mail self-efficacy, and a structure
model was used to evaluate the fit of the overall model.

4.2.1. Measurement model

The confirmatory factor analysis was conducted using AMOS
software. To evaluate the fit of the models, the ratio of the chi-
square to the degrees of freedom (x2/df), the goodness-of-fit index
(GFI), the incremental fit index (IFI), and the normed fit index (NFI)
were employed. The value of x2/df should be less than 3, and a good
fit is normally assumed when the GFI, IFI, and NFI are close to 1 (for
example, greater than .9). The results suggest a good fit for both e-
mail-specific time management behavior and e-mail self-efficacy.
The value of x2/df for basic efficacy in our study is 1.93, which
shows that the measurement model is acceptable. Unlike x2, which
has a statistically meaningful objective criterion, objective criteria
for model fit based on GFI and NFI do not exist, although the
recommended value is as close to 1 as possible. As shown below,
the GFI, IFI, and NFI values are all greater than .9, except the GFI and
NFI for basic efficacy, which are .88 and .86, respectively. Whether
GFI = .88 and NFI = .86 are close enough to 1 when they are 0.9 is a
subjective judgment.

Habit: x2/df = 1.76, GFI = .98, IFI = .97, NFI = .95.

Judgment: x2/df = 1.65, GFI = .93, IFI = .91, NFI = .95.

Basic efficacy: x2/df = 1.93, GFI = .88, IFI = .91, NFI = .86.

Advanced efficacy: x2/df = 1.72, GFI = .95, IFI = .92, NFI = .93.

The construct reliability of each construct was assessed by
computing the composite reliability and average variance
extracted. The convergent validity was assessed by testing
whether the factor loadings were significant, and the discriminant
validity was calculated by a chi-squared difference test. The
composite reliability values for our data ranged from .83 to .89,
Proactivity

E-mail   Self -
efficacy

(.40** )

(.27** )

(.

(.25** 

(.23*)
Perce

Time Management  Behavior 

(E-mail-specific)

Fig. 2. Standardized path coefficients in
which were above the threshold of .6. In addition, the average
variance extracted ranged from .51 to .56, all exceeding the
recommended cut-off levels of .5. All factor loadings of the factors
extracted from the e-mail-specific time management behavior and
e-mail self-efficacy constructs were significant (t > 2.35, p < .01).
The results of the chi-squared difference tests ranged from 15.93 to
69.98 (Dx2 > 6.63, p < .01), suggesting that the constructs are
distinct and show discriminant validity.

4.2.2. Structure model

Structural equation modeling (SEM) is the most efficient
estimation method for examining a system of multiple regression
equations simultaneously. We thus assessed the proposed model
using SEM with maximum likelihood estimation. All calculations
were based on the covariance matrix.

SEM analysis software facilitates model adjustment. A model
can be adjusted by the principle of increment or decrement to
achieve better model fit or to improve the significance level of
causal relationships. In this study, the proposed fully mediated
model did not attain a good model fit in the initial analysis.
Therefore, we adopted the principle of increment to modify the
proposed model, aiming to improve the overall model fit. As a
result, two additional relationships were added to the fully
mediated model, and the model became partially mediated. The
final partially mediated model has a better model fit than
the previous fully mediated model. The results indicate that the
partially mediated model (x2 (4, N = 251) = 12.93; GFI = .976;
CFI = .962; IFI = .965; RMSEA = .077) has a better fit (x2 (5) = 47.86,
p < .01) than the fully mediated model (x2 (9, N = 251) = 60.79;
GFI = .935; CFI = .823; IFI = .84; RMSEA = .10). In the model, the
direct links from proactivity to perceived control of e-mail use
(b = .02, p > .1) and from e-mail-specific time management behav-
ior to perceived control of work time (b = .09, p > .05) were not
statistically significant. We thus compared the model with a model
that excluded these two insignificant paths (shown in Fig. 2). The
results indicated that the two models were not significantly
different (Dx2 (2) = 4.05, p > .05). We thus preserved the more
parsimonious model (with the insignificant paths deleted, as shown
in Fig. 2) as the final model and used it to examine the hypotheses.
This model fitted the data well (x2 (6, N = 251) = 16.98; GFI = .985;
CFI = .964; IFI = .967; RMSEA = .068). All of the standardized path
coefficients, as shown in Fig. 2, were statistically significant (either at
p < .01 or p < .05) in the predicted directions. Therefore, Hypotheses
1, 2, 3, 4 and 5 were all supported. Note that in Fig. 2, the path from e-
mail self-efficacy to e-mail-specific time management behavior was
statistically significant (b = .23, p < .01).

As Table 1 shows, the effects of the control variables (i.e., e-mail
volume, work position, gender, and age) are largely controlled
because the correlations between them and two dependent
variables are mostly statistically insignificant (r = �.06, .1, .007,
�.11, .14*, �.02, .13, .02). For the one case in which the correlation
27** )

(.21*)

(.50** )

(.16** )

)

Perceived Control  of 

Work Time (E-mail -
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 the final model. *p < .05; **p < .01.



Table 1
Means, standard deviations, and correlations among the variables.

Variable 1 2 3 4 5 6 7 8 9

Proactivity

Time Mgmt .28**

Self-efficacy .30** .22**

Time Ctrl (e-mail) .25** .25** .20*

Time Ctrl (work) .30** �.04 .27** .48**

E-mail volume .09 �.18** .21** �.06 .14*

7. Work position �.13* �.01 .01 .10 �.02 �.24**

8. Gender �.15* �.05 .04 .07 .13 .01 .27**

9. Age .15* .07 �.12 �.11 .02 .12* �.48** .86** –

Mean 3.54 3.35 3.54 3.25 3.31 12.05 – – 3.19

S.D. .41 .42 .66 .68 .56 6.50 – – 1.04

Note.

Variable #7 (manager/non-manager) and #8 (male/female) are nominal scales.

Variable #9 is an interval scale, and the value of 3.19 corresponds ages 31–40.
* p < .05.
** p < .01.
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is significant (r = .14*; p < .05), which is the correlation between e-
mail volume and perceived control of work time, interesting
implications arise. The fact that the e-mail volume is not correlated
with the perceived control of time in e-mail use but is correlated
with the perceived control of work time implies that high e-mail
volume most likely does not decrease the perception of being in
control of e-mail use, although it inevitably leads to not being in
control of work time.

The mediating effects expressed in the model were further
confirmed by the Sobel test. The analysis showed that proactivity
had a significant indirect association with the perceived control of
time in e-mail use, through e-mail-specific time management
behavior (z = 2.14, p < .05) and e-mail self-efficacy (z = 2.01,
p < .05). In addition, e-mail-specific time management behavior
(z = 2.61, p < .01) and e-mail self-efficacy (z = 2.29, p < .05) had a
significant indirect association with the perceived control of work
time, through the perceived control of time in e-mail use.

5. Discussion

The causal links confirmed in our studies shed light on the
importance of two mediating constructs: e-mail self-efficacy and
time management behavior specific to e-mail use. The results
show that knowledge workers with more proactive personalities
had better perceived control of time in e-mail use and perceived
control over their work time because of their greater e-mail self-
efficacy and more effective e-mail-specific time management
behavior. These findings are consistent with the proactive behavior
integrative model proposed by Crant [8], in which proactive
behavior (e.g., general action and context-specific behavior)
mediates the relationship between individual differences (e.g.,
proactive personality and personal initiative) and outcomes (e.g.,
feelings of personal control and job performance). In Crant’s
model, the mediating construct is proactive behavior, whereas in
the current study, e-mail-specific time management behavior
and e-mail self-efficacy are the mediating constructs. This study
thus contributes to the literature by identifying and confirming
these partially mediating context-specific constructs.

Whereas people with more proactive personalities demonstrate
more desirable time management behavior in e-mail use and have
higher levels of e-mail self-efficacy, people whose personalities are
not characterized as proactive need management interventions to
help them acquire desirable behavior and skills. Alas, most
organizations regard e-mail skills as being so basic that employees
should already have learned them or should be able to acquire
them on their own. Certainly, personality is not easily altered, but
our stance is that all people can be helped. With proper
management interventions, more desirable time management
behavior in e-mail use and higher self-efficacy are possible, even
for people who are less proactive.

The results further demonstrate that in addition to its
association with the perceived control of time in e-mail use
through e-mail-specific time management behavior and e-mail
self-efficacy, proactivity is directly associated with the perceived
control of work time. Individuals with more proactive personalities
often explore information and opportunities to improve their
situations rather than passively waiting for opportunities. This
quality is displayed not only in e-mail use but also in many other
areas. This tendency enables one to achieve a desirable outcome,
such as better perceived control of work time.

We also found that e-mail-specific time management behavior
is indirectly linked to the perceived control of work time through
the perceived control of time in e-mail use. A possible explanation
for this finding is that most knowledge workers are ruled by e-mail,
although they may think otherwise [18], and thus, gaining control
over work time also depends on gaining control of the time spent
on e-mail use. The finding that knowledge workers’ perceived
control of time in e-mail use further influences their overall
perceived control of work time accentuates the influence of e-mail
in the workplace and effectively demonstrates the practical
significance of this research.

Our findings suggest that e-mail self-efficacy is directly
associated with the perceived control of work time, which is
consistent with the findings of other research regarding a positive
relationship between application-specific computer self-efficacy
and performance [20]. We also found that e-mail self-efficacy
positively influences time management behaviors specific to
e-mail management (b = .23, p < .01). Perhaps the confidence that
is associated with greater e-mail self-efficacy leads individuals to
aim higher regarding e-mail-specific time management behavior
goals and to act upon them.

An important practical implication of these findings is the
possibility of enhancing the perceived control of time by improving
knowledge workers’ e-mail self-efficacy and e-mail-specific time
management behavior. The perceived control of time is intuitively
closely related to productivity because time is an important
element of productivity. Thus, although it is difficult to assess the
degree of influence of these two mediating constructs, sensible
organizations should consider taking actions to enhance the e-mail
time management behavior and e-mail self-efficacy of knowledge
workers.

If one regards e-mail as an information system that is not very
different from other information systems, then our finding
regarding the importance of e-mail self-efficacy would not be
surprising. However, if one regards e-mail as a routine office task
and views its influence as merely a result of time management,
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then our research result is quite surprising because e-mail self-
efficacy apparently plays the central role in the mediating effect.
Organizations are so accustomed to the wide adoption of e-mail
that they treat e-mail as an ordinary office tool rather than an
information system. Our study draws attention to the effect of e-
mail use on knowledge workers. E-mail is commonly regarded as a
tool that requires few skills, and organizations tend to believe that
their employees can acquire necessary knowledge on their own. In
this paper, we successfully show that e-mail is an information
system that affects knowledge workers as significantly as other
information systems, if not more profoundly. If skills in other
information systems are crucial, then the skills for e-mail use are
also important. Given the frequent administrative indifference
toward e-mail self-efficacy, the results of our research provide
valuable evidence that this mindset must change, because e-mail
use may require formal training and education, similar to all other
information systems [19,30].

As to what mode of training and education is most effective,
further investigations are required. In a study anchored in web-
based computer software training [14], it is concluded that self-
regulated learning strategies, in which learners are dominant,
lead to better learning performance. The study appears to suggest
that a self-regulated web-based e-mail knowledge platform is an
optimal choice. However, more studies are necessary to deter-
mine the most appropriate approach.

In conclusion, the findings of this study contribute to theory
building concerning the effect of e-mail use—a key Internet
application—on knowledge workers in two ways. First, this study
identified an appropriate ‘‘proactivity’’ variable for measuring
personality in an e-mail-relevant context, among the multitudes of
potential variables that could characterize personality. Second, this
study identified two important mediating constructs and
addressed the ‘‘how’’ and ‘‘why’’ aspects of the relationship
between personality and perceived control of time in e-mail use.
These two mediating constructs are e-mail-specific time manage-
ment behavior and e-mail self-efficacy, with the latter offering
greater explanatory insights. First of all, the presence of this
additional mediator, which was absent in the existing general
theory, has been confirmed; furthermore, this construct serves an
important cause of the other mediating construct, e-mail specific
time management behavior.

5.1. Limitations and future research

First, the samples used in this study comprised knowledge
workers in the high-tech sector. Although studies of knowledge
workers in other industries are unlikely to generate different
conclusions, the generalizability of our findings to other sectors
requires further confirmation. Future research could thus fit the
model with data collected from other industries of interest. Our
findingalsoservesasabeaconforfutureresearch,suggestingthatone
approach similar issues from the description of personality along the
proactive/reaction continuous dimension. However, cumulative
studies are necessary before we can confirm that this type of
personality measurement is the most relevant to e-mail studies.

Another point worth mentioning is that the data were collected
in Taiwan. Although we do not think that geographical consider-
ations have biased our interpretation, future research using
samples from other regions would provide direct evidence of
the generalizability of our findings across cultures.

Acknowledgments

This research was partially funded by the National Science
Council, Taiwan, ROC, under contract number NSC 95-2416-H-
004-037. The authors would also like to thank Professor Patrick P.K.
Chau, Professor Edgar H. Sibley, and three anonymous reviewers
for making the publication of this paper possible.

References

[1] S.R. Barley, D.E. Meyerson, S. Grodal, E-mail as a source and symbol of stress,
Organ. Sci. 22 (4), 2011, pp. 887–906.

[2] D. Barreau, The persistence of behavior and form in the organization of personal
information, J. Am. Soc. Inf. Sci. Technol. 59 (2), 2008, pp. 307–317.

[3] D.J. Brown, R.T. Cober, K. Kane, P.E. Levy, J. Shalhoop, Proactive personality and the
successful job search: a field investigation with college graduates, J. Appl. Psychol.
91 (3), 2006, pp. 717–726.

[4] N. Chesley, Information and communication technology use, work intensification
and employee strain and distress, Work Employ. Soc. 2014http://dx.doi.org/
10.1177/0950017013500112, Retrieved from http://wes.sagepub.com/content/
early/2014/03/10/0950017013500112.abstract (accessed 05.05.14).

[5] B.J. Claessens, W. Van Eerde, C.G. Rutte, R.A. Roe, Planning behavior and perceived
control of time at work, J. Organ. Behav. 25 (8), 2004, pp. 937–950.

[6] B.J. Claessens, W. Van Eerde, C.G. Rutte, R.A. Roe, A review of the time manage-
ment literature, Pers. Rev. 36 (2), 2007, pp. 255–276.

[7] J.M. Conte, R.R. Jacobs, Validity evidence linking polychronicity and Big Five
personality dimensions to absence, lateness, and supervisory performance rat-
ings, Hum. Perform. 16 (2), 2003, pp. 107–129.

[8] J.M. Crant, Proactive behavior in organizations, J. Manag. 26 (3), 2000, pp. 435–462.
[9] T.H. Davenport, Improving knowledge worker performance, in: D. Pantaleo, N. Pal

(Eds.), From Strategy to Execution, Springer, Berlin, 2008, pp. 215–235.
[10] A.F. Farhoomand, D.H. Drury, Managerial information overload, Commun. ACM 45

(10), 2002, pp. 127–131.
[11] M. Frese, D. Fay, Personal initiative: an active performance concept for work in the

21st century, Res. Organ. Behav. 23, 2001, pp. 133–187.
[12] D.E. Gibbons, L.R. Weingart, Can I do it?. Will I try? Personal efficacy, assigned

goals, and performance norms as motivators of individual performance J. Appl.
Soc. Psychol. 31 (3), 2001, pp. 624–648.

[13] R.S. Goonetilleke, Y. Luximon, The relationship between monochronicity, poly-
chronicity and individual characteristics, Behav. Inf. Technol. 29 (2), 2010, pp.
187–198.

[14] J. Gravill, D. Compeau, Self-regulated learning strategies and software training,
Inf. Manag. 45 (5), 2008, pp. 288–296.

[15] A. Hafner, S. Stock, Time management training and perceived control of time at
work, J. Psychol. 144 (5), 2010, pp. 429–447.

[16] B. Hasan, Delineating the effects of general and system-specific computer self-
efficacy beliefs on IS acceptance, Inf. Manag. 43 (5), 2006, pp. 565–571.

[17] T.D. Hecht, N.J. Allen, Exploring links between polychronicity and well-being from
the perspective of person-job fit: does it matter if you prefer to do only one thing
at a time, Organ. Behav. Hum. Decis. Process. 98 (2), 2005, pp. 155–178.

[18] E.Y. Huang, S.-W. Lin, Do knowledge workers use e-mail wisely? J. Comput. Inf.
Syst. 50 (1), 2009, pp. 65–73.

[19] E.Y. Huang, S.-W. Lin, S.-C. Lin, A quasi-experiment approach to study the effect of
e-mail management training, Comput. Hum. Behav. 27 (1), 2011, pp. 522–531.

[20] R.D. Johnson, An empirical investigation of sources of application-specific com-
puter-self-efficacy and mediators of the efficacy-performance relationship, Int. J.
Hum. Comput. Stud. 62 (6), 2005, pp. 737–758.

[21] T.A. Judge, J.E. Bono, Relationship of core self-evaluations traits – self-esteem,
generalized self-efficacy, locus of control, and emotional stability – with job
satisfaction and job performance: a meta-analysis, J. Appl. Psychol. 86 (1), 2001,
pp. 80–92.

[22] T.A. Judge, C.L. Jackson, J.C. Shaw, B.A. Scott, B.L. Rich, Self-efficacy and work-
related performance: the integral role of individual difference, J. Appl. Psychol. 92
(1), 2007, pp. 107–127.

[23] T.A. Judge, R. Llies, Relationship of personality to performance motivation: a
meta-analytic review, J. Appl. Psychol. 87 (4), 2002, pp. 797–807.

[24] C. Kaufman-Scarborough, Two perspective on the tyranny of time: polychronicity
and monochronicity as depicted in cast away, J. Am. Cult. 26 (1), 2003, pp. 87–95.

[25] A. Lantz, Does users of electronic mail change over time, Int. J. Hum. Comput.
Interact. 15 (3), 2003, pp. 419–431.

[26] E.A. Locke, G.P. Latham, Building a practically useful theory of goal setting and
task motivation, Am. Psychol. 57 (9), 2002, pp. 705–717.

[27] E.A. Locke, The epistemological side of teaching management: teaching through
principles, Acad. Manag. Learn. Educ. 1 (2), 2002, pp. 195–205.

[28] S.A. Nonis, J.K. Teng, C.W. Ford, A cross-cultural investigation of time manage-
ment practices and job outcomes, Int. J. Intercult. Relat. 29 (4), 2005, pp. 409–428.

[29] B.D. Pulford, H. Sohal, The influence of personality on HE students’ confidence in
their academic abilities, Pers. Individ. Differ. 41 (8), 2006, pp. 1409–1419.

[30] R. Soucek, K. Moser, Coping with information overload in email communication:
evaluation of a training intervention, Comput. Hum. Behav. 26 (6), 2010, pp.
1458–1466.

[31] D. Sumecki, M. Chipulu, U. Ojiako, E-mail overload: exploring the moderating role
of the perception of e-mail as a business critical tool, Int. J. Inf. Manag. 31 (5),
2011, pp. 407–414.

[32] A.M. Szostek, Dealing with my emails: latent user needs in email management,
Comput. Hum. Behav. 27 (2), 2011, pp. 723–729.

[33] G. Torkzadeh, C.J. Chang, D. Demirhan, A contingency model of computer and
Internet self-efficacy, Inf. Manag. 43 (4), 2006, pp. 541–550.

http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0005
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0005
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0010
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0010
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0015
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0015
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0015
http://dx.doi.org/10.1177/0950017013500112
http://dx.doi.org/10.1177/0950017013500112
http://wes.sagepub.com/content/early/2014/03/10/0950017013500112.abstract
http://wes.sagepub.com/content/early/2014/03/10/0950017013500112.abstract
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0025
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0025
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0030
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0030
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0035
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0035
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0035
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0040
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0045
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0045
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0045
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0050
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0050
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0055
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0055
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0060
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0060
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0060
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0065
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0065
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0065
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0070
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0070
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0075
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0075
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0080
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0080
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0085
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0085
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0085
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0090
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0090
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0095
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0095
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0100
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0100
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0100
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0105
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0105
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0105
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0105
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0110
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0110
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0110
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0115
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0115
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0120
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0120
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0125
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0125
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0130
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0130
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0135
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0135
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0140
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0140
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0145
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0145
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0150
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0150
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0150
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0155
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0155
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0155
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0160
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0160
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0165
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0165


E.Y. Huang, S.-W. Lin / Information & Management 51 (2014) 679–687 687
[34] G. Torkzadeh, T.P. Dyke, Effects of training on Internet self-efficacy and computer
user attitudes, Comput. Hum. Behav. 18 (5), 2002, pp. 479–494.

[35] W. Van Eerde, Procrastination at work and time management training, J. Psychol.
137 (5), 2003, pp. 421–434.

[36] J. Wajcman, E. Rose, Constant connectivity: rethinking interruptions at work,
Organ. Stud. 32 (7), 2011, pp. 941–961.

[37] R. Weber, The grim reaper: the curse of e-mail, MIS Q. 28 (3), 2004, pp. iii–
xiii.

Eugenia Y. Huang is Distinguished Professor of MIS at
College of Commerce, National Chengchi University.
Her research and teaching interests are in Internet-
enabled changes in business and society, with empha-
ses on e-commerce, m-commerce, smart living, and
knowledge management. She holds a Ph.D. in Electrical
Engineering from Northeastern University, an M.S. in
Electrical Engineering from the University of Michigan,
and an M.S. in Physics from Northwestern University.
Her earlier career was with MIT Lincoln Laboratory,
MITRE Corporation, and AT&T Bell Laboratories. She is
Associate Editor of Management Review and a charter
member of the Association for Information Systems. Findings of her research work
have appeared in journals such as Decision Support Systems, Information &
Management, Computers & Education, Computers in Human Behavior, and
Communications of the ACM.

Sheng-Wei Lin is an assistant professor at the
Department of Computer Science and Information
Management, Soochow University, Taiwan. He received
a Ph.D. degree from College of Commerce, National
Chengchi University, Taiwan. His research interest
covers electronic commerce, social commerce, knowl-
edge management, and social network. He has pub-
lished papers in refereed journals and conference
proceedings such as Computers & Education, Compu-
ters in Human Behavior, Journal of Computer Informa-
tion Systems, International Journal of Mobile
Communications, International Conference on Infor-
mation Systems (ICIS), American Conference on Infor-

mation Systems (AMCIS), Annual Meeting of the Decision Science Institute (DSI),
and European Conference on Information Systems (ECIS).

http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0170
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0170
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0175
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0175
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0180
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0180
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0185
http://refhub.elsevier.com/S0378-7206(14)00073-1/sbref0185

	How does e-mail use affect perceived control of time?
	Introduction
	Research model and hypotheses
	E-mail-specific time management behavior as a mediator
	E-mail self-efficacy as a mediator
	The relationship between the two aspects of perceived control of time
	Connection to existing theories

	Research method
	Measurement of the constructs
	Example items for each construct

	Sample and data collection procedure

	Analysis and results
	Scale refinement
	Refinement of the e-mail-specific time management behavior scale
	Refinement of the e-mail self-efficacy scale

	Model validation analysis
	Measurement model
	Structure model


	Discussion
	Limitations and future research

	Acknowledgments
	References


