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o NS - #EFHERTBNEBRAT > nIETEEEN I E M AR REEE » M
WA FRITRTELENEE - B4 B T HEEMEER - TemanER - R
AEIO AT RER I A& & 5 - MESBEM TSR « SRR -
BHERINE  BHTRE > TEHFERK - EMH L8 ENTSFHER -

PRI, » B AR A R AR R BR AL AL TR S A [ IR - {BE 5% TS o)y ) ek 0 R 50
WhZEA NG5S T BN AT B BRI IR B BRI R IR T 2R B - WAL ZE I 55 T HE B SR A
fhgsHE) (UREEEEE) - AREGEE) ) BAE & o Bl - BIFRSS LB FEE KW
FEAER » ERKE RN TGS B R By B UE o B g EEME HAE - AlZ
AR —HEEEG o FrRY T BIBRSSENENE | o B4R T BE BRI S B e | o
ERFRRERR T - BRI SEEE R B o Bl RERNERESH)
HHUE > SR B ESS THH# ( International Labour Organization, ILO ) HR#EA B Ex &
(R PR A5 B N BRI R 2 - T B - S 1998 AR PT AN T %085 B EHE | (core
labor standards ) * ®&HLARIEH + O— ~ kB BB RE (FI7THAKT)
T GHBERERS I PAME (28 98 BEANKY) 5 =~ R TIEBN (25 100 AR ) 5 1~
PRSI ZE BB (BB 111 9RAK) 5 A~ IRENREEE (2 1T) (B 1385 A
F1) 5N~ mEIESE) (BB 205 ) 5 b BEAbEREISE) (BB 8T BEAK) o WM
B R 5 TS T R R B 1 BRI R 25 W BR e - o5e i iR A € 0 G IR B
PEP =¥ &1 O g i

AR EEENAZ > — I F B PR 5% 58 B HE ) B PR 25 i B UE T AR > =
T i o e R PR B R MR B o ARDCEE B - AE RERIR AR T 0 (BRI 25 )
A SRR IR FE PRS8BT 4 - A IR AR T 54 - RS
B IR A R 3R AU R o0 L BOA I YL - BT — R 2R Ig R G & BT ek &
e s A AR SRR R R S T B B E N B o AR AR - AR R
g BT - LIS BB R RS B T E R R b Bk b W =
fEEF « MBEZR E# (super-nationalism ) ~ BEBIZR 2 (trans-nationalism ) ~ H
JEE

TR B A SRR - dE R T BRSSOy T B RSB AN | W RS b
VWSS » R S Pk R se e - MR AE RS - IR A A RO I — TR

@ R. O’'Brien, A. Goetz, J. Scholte and M. Williams, Confesting Global Governance: Multilateral
Economic Institutions and Global Social Movements (Cambridge: Cambridge University Press, 2000).

O B TS BEEE  EHUFR > 7 THE B 1 (ocial clause) o EAk b BRI ER 2
R RS (§1E 4 The North American Free Trade Agreement, NAFTA 1 European Union,
EU » #% 1 World Trade Organization, WTO ) & » & #th &8 ) BASE R AL &riksk - 1ER T
W E AT REE AR - S 0 FRMBEIH SRR o BRBERA B > TSR BIEY T
(ILO) FBARIHERE 5 A K ERRES TEGHEFSIE o BB B AR RE
2 R E. Osieke, Constitutional Law and Practice in the International Labour Organisation (Lancaster
U. K.: Martinus, 1985); V. Ghebali, The International Labour Organisation (London, U. K.: Martinus
Nijhoff Publishers, 1989), Chapter V.
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SRR FR R TR o BN > L P IR — A B ERBUS R R T 0 BIRRSS LEH)
AR S A SR AR BA B 0 OB AR B BRI & A W R 2 Bk L A BOE R T R B iy
At MBI RN T e Bt A S (WTO) ~ BIERE%EE (Interna-
tional Monetary Fund, IMF) ~ BxiEiSE (EU) ~ UKRENNE S HESE o (A2 -
S B R I T e B R PR 55 B MR - SR BERSHEB Y 77 A LU AL - R R K EREIR
TEHEB)E AL A PTRERE EE © Basu 55 AN@ R H R A DA 65 25 Bl BE 8 £ T RE A & 0 » A58
o B B R A5 ) B ME A R 5~ BERAIBOA RV - B IR 0 A B BR A5 B BL MR AT e
375 5080 B PR AR v PR RELAB D LASAAT » {2 50 4 RS R R 55 T3 ) [ 3 P 5 B AR 5 €5 © Ro-
ozendaal FTfir5e » M DL T & B kv 3 EL B Ak 5 R BRI RR 45 ) 8 > (A2 EE R
BB PR 25 B FEHE AR - S AR BRI AN R 4 PIRR SRR SOH ALY, - R R ARE S
{E% A ( Organisation for Economic Co-operational Development, OECD ) 1
ILO HIRERMBVETE o (Rt - B2 1F3 B0 BRE 55 14 B (5 o+ ) [ B 255 B FE HE A 2 ok
ARER ~ BRI BB KR SE B EER - RSB INAER R o Lorenz ©FIZ
Sea LURE 52 £ P 82 38 B 70 B R A5 ) FEHE AT TLO WIBGR » AH O > Munck A1 Munck
and Waterman @RIZ 53 BIAA5E R ER(GEAE 25 TBOE R S - DIk T & M an
BRI MY KBRS EEE - AHUREETR N REKBRERES
HEE RS TASE 20l o BB PMHBIW SR SORR - P o e Kk - RO = RILAER
S B (R P 2 B HE AT A ST R o B o AW E BT T A (R B S B 55 )
BAL ) INAZ A - m iR i R A B T o

i A B [ R 5 S I T B R 25 R ME R 1 R R S B S 2R - S A I B B
55 TS Bl 0 o o R R 2 B BR A o T R S N B P A B B AE A BB B T - &
WM RS aR S BB o A5 S8 BB A SOV ARG S aR b F 4 B
Ll FEEEA T H— o FERRBEE A - HATEIBRSS T5EB) FIBEEE L -
A H R BIRESS B /F: - S T R S ) K (RESER—) »
i T ) v K ) 5 B R 5 Sy YY) 22 L B L HE ) B PR A5 B R B O (R R ) 5
H o KR R A% T e Bk B B PR 5 B R HE Y 5 ORI A AL (L ( categorisation )

#F® J. Harrod and R. O’Brien, Global Unions? Theory and Strategies of Organized Labor in the Global
Political Economy (London, U. K.: Routledge, 2002).

@ K.Basu, H. Horn, L. Roman and J. Shapiro, International Labor Standards (Oxford, U. K.: Blackwell,
2003).

$¥® G. Roozendaal, Trade Unions and Global Governance: The Debate on a Social Clause (London,
U. K.: Continuum, 2002).

#® Edward C. Lorenz, Defining Global Justice: The History of U.S. International Labor Standards
Policy (Norte Dame, Indiana: University of Notre Dame Press, 2001).

@ R. Munck, Globalisation and Labour: the New ‘Great Transformation’ (London, U. K.: Zed Books,
2002); R. Munck and P. Waterman, eds., Labour Worldwide in the Era of Globalization: Alternative
Union Models in the New World Order (New York: Palgrave, 1999).

HO #HER - TRREEESEE,  BEZH - F158E 18 (2001) » H1~18°
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A EFA T TTRERI R (RBERR =) KB ER » BB KR W TEE:
G R E EACR RO (B REROSCITR ST R - B BIRR S T )
S R PR BOR AR A B A R SRR B R - 2 B -

O EE 05 Bt » S a s B PR 5 T 5 A T e B R 5 ) R M A R B R N -
FHLIBIMEE 2B fa i ~ B SEiTg R B A K - AT BIRR S5 B B 2 sk (LR
WERE R o ARG B AT I —E 0 o =R eSS s B b - R E—EEE
EERIGRE - BE T &M - HEEEE - RIESAERREN " BEEEEERERA
(international social solidarity model ) ° Z5VUSS) » G ab /LB R & B SR AT -
B PR 55 TSHEBD PRI R A - A T (B PR 25 W R v ST I ST BV T BB B8 o B

A s o

N BSR4

P & MR B RE 2 By RS EE B A R B A E RSN R E % - of
IR RN AEEETIERERR AT o (B2 B =R E B RS 8 ey
IEEMWAAEY : — - FITNRPFNER = TS T2 NEERH =8
IETTSGR BTSN o FERYEmAE = 85w Bh R » A 0 S SL IR AR A fr FH L i A b
(15 B PR 55 15 ) £ HE B B R 25 B B RIS R wI el o

— - IEFmER

2 I A2 I R 2 IS - I PR 5 B R ¥4 L W B Y L G R - M ZE B L TR P
BB RS E 2 R0 Z G R - EE A NI AR % B R R

( new internationalism ) * & 2 & EKIG# ( global governance ) °
(—) FTBREEE

EERERTRNEAT > UPHEERRS THEE o B2 (LK - 20
A RHE RIS EE R BB T2 o 2 - S T R KR T e BIREE
FETHBIE S - £ RMES THBNE b - B0 B — /US4
B EE558E) A& 1 (the International Working Men’s Association ) BRI @ thg
BRSBTS ER T A AR Y o (B2 - P m A R - BB A EIRY B
EERERNEEAT - BIRRSS B8 ST B RS ) o SRANSEEE T
& ( American Federation of Labor-Congress of Industrial Organizations; AFL-CIO )

#® N. Chau, and R. Kanbur, “ The Adoption of International Labor Standards conventions: Who, When
and Why?” paper prepared for the Brooking Trade Forum, May 2001; K. Elliott and R. Freeman,
Can Labor Standards Improve Under Globalization? (Washington, D. C.: the Institute for International
Economics, 2002); OECD, International Trade and Core Labour Standards (Paris: OECD, 2000).



BfRs T B MRS By 91

HEBERABWEHEIE (John Sweeney ) ATEmd Y > — JuJu U4 VG FE el 254 e 8 1T
) NRMPERIE T, (backlash) - T2 T HBEEIEFIENMERF, > I
REFEE I TS T5EE) el N b > Nl B AT ik - O/,
tH 25 & BU P 4R QR AT = 3838 i TLO I — W AR T L2 E8h &
o RN —EF BB TR AE T - BRI R o FrEIEE T EmAEE
T B B 2 TS ) e (R R 25 B L R Y BB e BRI B S R R T B P
FIAGEA L [E B -

PR RS T - BIRS THEIM BN B TR E RIEBE R WBUEE & -
T A R A R SR AT S ST+ e & L A B B i ) (AMERAR ~ I~ SEB - PR ) S
BB R EREATE) o B > TEIEEE I TE  ( International Confederation of Free
Trade Unions, ICFTU ) 17/ K& T5#HE) > {5 S T 71 2 tH B IEBUS AR — 8
17 o M HRBGEEBE B FEERAN T - FL2BoFEB HE T 2R g
T&X#, (global social movement unionism ) ° T & #HB) SN HAR - DAKEH
flth & BB RE R - KR e 25 TEE) 77 AL o R TR R Rt )
) — & Bl Bz o Bl - T e g Mmuy i A BRSF & ~ it 12 (neo-cor-
poratist ) 87 - @RIt > FEEEEIGA T - TEEE AU T ENE 8 BREY
R MAENT R > BEBERAN > BRTE TR &2 - BT EE R
FhE AR A 4 o

BRI AR R PR 25 B FLE I HE IR A IR RS R RE R TREE - 52 >
MR EMENEINER > DEFTERE ISR T - BB THEB)E 2R T /E
BALESE i BEM A o BeiBERSS THEE) - MBS TR - BREA
EERIIE R EAEATSS TAHBA R Ay BB & o BRRSS TEE I TE) 88 » RNEHRP
T FAUE TS T AMEEES - 25 TS aEeh B DU SR 45 Tz K 88 S IR BUM A -
R > g R b B RSB R e T A0 - W RE S IFBUNHEB S T2 8

@ AFL-CIO, “ Remarks by AFL-CIO President John J. Sweeney,” (World Economic Forum, Davos,
Switzerland, 28 January, 2001), <http://www.aflcio.org/pub/speech2001/sp0218.htm>.

O THEeESHTEEIE ) —5 0 T Waterman AR HZRHY 0 (HRINFH 0 Waterman 5 E EF W RER S
SHABRNFS THRES > WRELEM "H=E , (communities) Z M —EEEE - MAEREE
FEIME o WY > Waterman BEHRBEEE > B THHE T EEE L (new social unionism) — I
2o B2 BEZAN  HEnER TR AR B EE EIZHEH; P Waterman, “ Social Movement
Unionism: A New Model for a New World Order,” Review, Vol. 16, No. 3 (1993), pp. 245~ 278;
P. Waterman, “ The New Social Unionism: A New Union Model for a New World Order,” in Munck
and Waterman, eds., Labor Worldwide in the Era of Globalization, pp. 247~ 262; K. Moody, Workers
in a Lean World: Unions in the International Economy (London, U. K.: Verso, 1997); Munck,
Globalisation and Labor; R. Lambert, “ Labour Movement Renewal in the Era of Globalization,”
in J. Harrod and R. O’Brien, eds., Global Unions (London, U. K.: Routledge, 2002), pp. 185~ 203.

#®@ A. Gorz, “ A New Task for the Unions: The Liberation of Time from Work,” in Munck and Waterman,
eds., Labor Worldwide in the Era of Globalization, p. 54.
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SZENRIEL ~ IRBIRVORTENNBZEa N EE - EERBRZE AR EEE:
##& (foreign direct investment, FDI ) ~ [l PR S E) A LRE okH#E > DIKEIGG
RS TRARRER G AT o R > 25 TOHE) B S e & 545 Tz gt ar il il
BT - DU B 5 R AGHE - MEERRS TR -

AL TR ) AN - BUORBRESS B RS 2K Ig R EHEE) - [BE
B PR 55 T SHEE) A E K R AS TR 18l o (B2 - BBk TR EME S T gE M
H%KUE ? EVTREMME AN GRE o &7 &R TRE ) R B4 28k s
HEAT - BER TE T WRHAIE S IR EAE o £ ARKEAEM ( Bretton Woods ) &3
T W A B —IMFE 2 World Bank—fE M2 - S8 28 a iy /A
@ AARTER o HE—NILVAFWTO WELL - 2ERR A E AR R R E B -
R > ARG EBRR S 2GR T - BHERES - EME 5 2R e
2B A A B o S5 R R i R AR 5% TS [ A T A DL o R B R
a0 i RS T [ A A NG S5 B e (EAREE ) AT S SRR
ZEGHEEAE S o B8 EREEEME DEEE ERS W0 R EETY
S 0 55 TS ) R FORH B IR [ 8 B a B B T B Y B 7 2R UK o H Wi T LATH R %
PP - WTO Z B E 5 BB R GE A BB & () 1 B BR A5 B e I - Sk E
EREE®E (WG8 BiEE - WIOHE&E UM AR ImESE ) a5/ Es=E
MHig - K EEELE N % -

HIR > ILO —E B —EFH N 2R o BN 2 > TILO #uE sk sy
THER - (18 T2 —ER B H M ARER G W B BRI - UlRE—F
A ( Bolshevick-style ) a4 » JRE) BRI HIAE LI BHE - o{HER AN
A G ZERNER - A B <% - B ILO M ARG BN ZERE S - S —
RS - ENEBEAERBUEAAE S BB BRI - (FEHEEI
TR TG o ERNEN - TLO B RS B H B E S < m B R - s

HO AXATIBWEEES TES - LB T €% (international trade union movements) MHIEREE -
A SRR B BB E 25 TR B HE B B IR 25 B B B 2 BE AR - M BRUE B R T ek B 0
IR S TRSMIEBUFHER (hon-governmental organizations, NGOs) ©

W R. Wilkinson, “ Peripheralizing Labour: The ILO, WTO and the Completion of the Bretton Woods
Projects,” in J. Harrod and R. O’Brien, eds., Global Unions? (London, U. K.: Routledge, 2002),
p. 204
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FURTT ~ IMF — L [F5E A o (B2 - &ERRENRHEGHEN T » ARE ILO MES -
SETHEERAIEYS - BB A BB R 85 T A R KGR - BEEEILE
REERRFEEHAH B LT RFE - o2k TR S —EHkEeR B2 ILO BEEXR
B HIERHN o AWSRIR L - fEE KGNSS By HAE R EAE S - TLO 838 B = A EEE
M ( moral suasion ) MJ{EHE - (15 1LO RHE & 8 LUK R A ] M8 <« S &8 AL
Sy FLHE o

PRI, (B R % T o ] i BB o R 25 B L MR O R N+ AR SERRAR . B A B AR
B R RE I - BERIEE R - AT ES - ATE B ARRHE - R KHBRE T
IRF [ 022 ] (R PR fE > (F A BRIG AE Bl g R BB 7 {E -

% 0 BRI B AR s~ BIRES TEEE (T ~ 28 AMES S T E % )
LA B L A BURT RE o el i & VROV S B AR R B ) - s (b R BRI A AR - 02
BRAGHIZREG » {8 548 0% 1 e 7 R B SRR A B 2R IG R - 55 T s th AN w] g B
B B RIG RATRE o Mg W BUR i R T K > B0 B R IEBUNAHRR Y ER AL - M8
AR g RIEA - BB A BIR 2K T8 K B # AN TTREf 5 o BRRAS T
Bt & LAt IR BURTRE B PR B A58 2 75 SRR - R B BR S By BLHEGE R & - T
S EERIGHI ERTRE o B - E EARAEB S rERIE SR AR s UK > 2 ERR Y
HWEMEE IR RIERS o B4 > ’B OECD WEEIRAIRSEMNILY > T EWTO
HIEMELE - HOECD & T L& 43R B89 (Trade Union Advisory Committee
to the OECD, TUAC ) BB HH TH: (ICFTU ) #HAFEHE ML IHEEE - 8K
B R AR o EBRR S T B B i RE 2 — RS E A B WTO RxE R - Bl
B PR 2E) B HELE OECD & BB B ( 358 ) NWEBEN -

= mTESMEH

R b - 5 LRHBH > ASES - BREBoR hEBRE DR T -
152 FIA DN HI KB © Marshall ®F85 - 8 K B BB i G0 2R RS 2 B2 R
o BB T WS EERE - WG MA SRR ZH S TNENRBIESAA AT
HIRFE o B E BRI 55 B F AR H & > 25 TN b2 L - ISR E S -
SIS A& RS SRS S IR B PR Ok SR AR R AR R R R A5 B B HE AR
RN 4R o I > LEMMBEEER TS - RSB M A B R SS B M A
2 B AT RE & (A A 25 B RS R G IR B K 6 - o5 | i TSy esg -

H® Ibid., p. 206.

§£@® N.Haworth, and S. Hughes, “Trade and International Labour Standards: Issues and Debates over
a Social Clause,” Journal of Industrial Relations, Vol. 39, No. 2 (1997), pp. 189~ 193.

HO HER > T2IR(CEBRELEME, > H 1~ 18 ° Roozendaal, Trade Unions and Global Governance.

#® R. Marshall, “ The Importance of International Labour Standards in a More Competitive Global
Economy,” in W. Sengenberger and D. Campbell, eds., International Labour Standards and Economic

Interdependence (Geneva, Switzerland: International Institute for Labour Studies, 1994), p. 67.
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AL FENSEEENFEI T » BERA TS RS ENE T EE TSR,
I > TTREEE BTG RERYY - BWERKE BN TR e T 2 o ER/m 5
BORE > WTREEEE " EM . (social-dumping ) SR o OFTEL S HSS
AN — R RERNAE - BSGHAERSETSEH - SR RS 8 AR
T Db O EENTRS ) - e DUREW 7 ABMEBRMES 5 7%
BARNAE » NFGERAE TEMS BRI BIENEESERETEE - Offigk
R R IRE A T E IS5 B R IRE R ek - IS B EE R E - oF a0 > h
A WTO Wsaferp - 5lid& BlR KERNE > TR ARSI "R T, HiE—
F2Ek > BFEEFENTEREEEN TN - FH - K =HowERRT o #hbk
fEEE R AN B P AN EEESE (BN ) BEBEITLL
RUERETE » URRFHBNERE - Z2@E L ENHE - 0SB E M MERERE =
HARE BRI P UEREEENIRR - ERBRINTTEH S KT » ZLHHK
EEZS Hoover /)X & lal 5 51 A4 DR TEORH 35 B 1 25 ) MR (- R ZR B 1 25 B AR 3 -
WP EEMA L E45 TN TREIR - BIERFESRE - 2 —HHEREE -
Nielsen #1Szyszcrak @ HF 5558 B > 11 BRI B B R0 S At B R 9 A6 SR BAGR > 55
T ELRE BN B B A g A RS TR A A S RIS
wom e

= TBIFNEmm) ERRARE

B B - 48 8 S PN A AR PN T A2 I B R RE S A R T ¢ BRET L T
" R T BB BN » BEEITSY T 24 /NN TEMERIE o (R, - el 2ukibE
ErtgHR - 2 TR - SR DI R LSRR T A R R RN R B
(R TGN TEI) 5 EHJE - 28 T eE8) [ ERIEM B ; fiAnfa » ER
BT BN B BAR EE - DIRS NEEBOLEZE - ofR B - B2 5
B PR Ss B) EEFE B AR H ST B IMUEHE® - BEAF " 54 &G
Reg s = BRI TR AR -

NEIEHRR » EHREUBES RS SHSENE S BOR - T EH B
PSS TAHB— LINIUEREINE S (Declaration of Philadelphia ) FiigZEny 45
TJEm@ah 1 ( Labor is not a commodity ) W FHEE < AW EREBESE : £ %

#® B.Hepple, “European Rules on Dismissal Law? * Comparative Labor Law Journal, No. 18 (1997),
pp. 204~ 228.

@ B. Bercusson, European Labour Law (London, U. K.: Butterworths, 1996), pp. 74~ 75.

@ J. Brecher, and B. Smith, “ WTO not help to Chinese workers,” Baltimore Sun, 10 March, 2000.

@ R. Nielsen, and E. Szyszczak, The Social Dimension of the European Community (Copenhagen,
Denmark: Handelshojskolens Forlag, 1996).

H® FRIEMEHE - 552 R J. Eaton, Comparative Employment Relations (London, U. K.: Polity Press,
2000), p. 166.
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TAREZE "idsh . B BB s BTNEEELS e ERERN TE
U o BTRERNE - RAPSEIN SN - RS SEREE 0 NEATR R - JE
T THEEN > A2 REFHNES > e "BENTHE ) (potential ac-
complishment ) ° @R M. > #5555 T - WEBHEEAE K - BEFRERAME - EEE
H5 b ESHNNETZER > BRSSEERRE -

(B2 - BESEEENER - 25 ERENEE 7 OECD WifstR&EfRL
PRAR LSS B EEHETT DR ER I R » @il n] 58 b B 53 8 FERR s i B M RE ) - M Sl
TEBSF LS EENEER - ~g B A H OB - R - @R B e N al
TE LSS B EE R I BRI TIRE

C BIEHIS R BRSNS

H R ARE - AT EE - A dES - Mmoo R BOR G
HURLGE PR ] - SO0 A R ESIBUR BOR TFESS 801115 - 5 | i ekt i R 2
B BRI ~ T IR RS o ERSEMEE > PR B RBXKE - 5
TGN ESNERRE - EE DR R RS > TR RS BRI R 5
B > ERBREANEER > EEROSHEHBRERROERAE - (B2 - ZRKH
BERh SRFEIN H P EE A %A > RETSN A O 2 e -
WS RERN S AR - EANCTELREWOHENR - EHHEAENER - 1
SRS EOEEBOTRKE - SELTIHM BN LS - REVETZASEHER
FOE5 B e IR T HRSFAYZE R 5 B E R ZEARIG NI - S5 B Ia B - Bl DU S AR(E
EER 28 ) - RN E B L& K EHERSAE— € /g R  DFERSF LT -
B % 55 By L MR AL SRR AR G AP 2 [ &R — 7 -

BIREH 2 W51 H: (externality ) > ;25K B — M EZEEN o E {4158 AT
RFF LB L (BARE) SRR REABR C BEER R o KB R X EEAF
EZOO—HEAHMH "8, (Reporters ) HiHH - 558 b B 1R I B 8GE

@ W. Sengenberger, “ Labour Standards: An Institutional Framework for Restructuring and
Development,” in W. Sengenberger and D. Campbell, eds., Creating Economic Opportunities: The
Role of Labour Standards in Industrial Restructuring (Geneva, Switzerland: International Institute
for Labour Studies, 1994), p. 24.

OECD, International Trade and Core Labour Standards (Paris: OECD, 2000) .51Ri% OECD, Trade,
Employment and Labour Standards: A Study of Core Worker’s Rights and International Trade
(Paris: OECD, 1996) > @< 8HE¥Ed T A B, (freedom of association) MK » T
5 BREEEH (GDP) #£3.8 %WINE 4.3 % ; EPEEEDAIGM - AR 24 % EAE36 % - 8
72 > Palley f§i1i OECD R R XA - HENREF BT REEEHBERENEMESR > WHZ
WroEks R R AFRE o T. Palley, “ The Case for Core Labor Standards in the International Economy:

Theory, Evidence, and a Blueprint for Implementation,” (Paper for the International Financial

B
5]

Institution Advisory Commission established by the U.S. Congress, 1999).
TG (AR EATEMNRESSER - K e EsmENREE -
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SREAANNENSS BB TATEER - TSR T ER R R = Ay S
HIAE R BB R o 506 N R ER(LAR 7 B - P 2Rk BB o 50 O SN VL FERL 1908
o BEERRENGELE RS WINEKE - MR E RIS ERE - ERE
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@ Bercusson, European Labour Law; Hepple, “ European Rules on Dismissal Law?” pp. 204~ 228.
=@ J. Louge, Towards a Theory of Trade Union Internationalism (Copenhagen, Denmark: University
of Copenhagen, 1980), p. 33.
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6 J. Windmuller, “The International Trade Union Movement,” in R. Blanpain, ed., Comparative
Labour Law and Industrial Relations in Industrialised Market Economies (Deventer, the Netherlands:
Kluwer Law and Taxation Publishers, 1990), pp. 83~ 103.

8 A. Banks, “ New Voices, New Internationalism,” in G. Mantsios, ed., A New Labor Movement for
the New Century (New York: Monthly Review Press, 1998), p. 287.

@ G. Busch, The Political Role of International Trade Unions (London, U. K.: Macmillan 1983), p. 9;
R. Munck, International Labour Studies (London, U. K.: Zed Books, 1988), p. 191.
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3@ TEAFL-CIO WBIEER4ERE T > R TEWAE T RHBE RS T# B & ) (the American Institute for Free
Labor Development) * £ B "EEEL T dr, (the Asia-American Free Labor Institute) * ¥k
WHE TIEWEREL Tl 5 (the African American Labor Center) » LA B 32 25 {b S 6% 78 51 BRF1 - B
FgRsriy T T e e, (the Free Trade Union Institute) © Af2 & Banks,” New Voices, New
Internationalism,” p. 288.

F@® M. Castells, The City and the Grassroots: A Cross-cultural Theory of Urban Social Movements
(London, U. K.: Edward Arnold, 1983), pp. 322~ 323.

¥® E. Lee, The Labour Movement and the Internet: the New Internationalism (London, U. K.: Pluto,
1997), pp. 9~ 10.

#3& B. Shailor, and G. Kourpias, “ Developing and Enforcing International Labor Stamdards,” in G.
Mantsios, ed., A New Labor Movement for the New Century (New York: Monthly Review Press,
1998), p. 278.
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#£® Munck, International Labor Studies, p. 190.

@ J. Mazur, “ Labor's New Internationalism,” Journal of Foreign Affairs (January/February, 2000),
pp. 1~10.

@ H. Figueroa, “ International Labor Solidarity in an Era of Global Competition,” in G. Mantsios,
ed., A New Labor Movement for the New Century (New York: Monthly Review Press, 1998), p. 308.

@ Banks, “ New Voices, New Internationalism,” ; Waterman, “ The New Social Unionism: A New
Union Model for a New World Order.”

=@ 1ILO, World Labor Report (Geneva, Switzerland: International Labor Office, 1998).
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& Figueroa, “ International Labor Solidarity in an Era of Global Competition,” p. 309.

HE® MW—3R% - W2 R ICFTU, Grey Skies over Textile Industry. Trade Union World (December98/
Janurary 99, 1999), pp. 36~ 38; Figueroa, op. cit., pp. 308 ~310.

#@® Shailor and Kourpias, “ Developing and Enforcing International Labor Standards,” p. 280.
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@ R. Cohen, and S. Rai, Global Social Movements (London, U. K.: the Athlone Press, 2000), pp. 8~ 9.
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6 Ghebali, The International Labour Organisation, pp. 10~17.

@ Busch, The Political Role of International Trade Unions, p. 87.

@ Banks, “New Voices, New Internationalism” ; Castells, The City and the Grassroots: A Cross-
cultural Theory of Urban Social Movements.

#® Munck, Globalization and Labor, p. 140.

#& OECD, International Trade and Core Labour Standards.
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6 ICFTU, The Global Market: Trade Unionism’s Greatest Challenge (Brussels, Belgium: ICFTU, 1997).

6D 2 H : <http://www.global-unions.org>.
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Lee, The Labour Movement and the Internet, p. 11.
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Bercusson, European Labour Law, p. 29.
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6 B. Keller, and M. Bansbach, “ Social Dialogues: an Interim Report on Recent Results and Prospects,”
in B. Towers and M. Terry, eds., European Industrial Relations: IR] Annual Review 1999/2000
(Oxford, U. K.: Blackwell, 2001), pp. 65~ 86.
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F® J. Waddington, “ Towards A Reform Agenda? European Trade Unions in Transition,” in Towers
and Terry, eds., European Industrial Relations: IR] Annual Review 1999/2000, p. 113.

##® A.Baum, “The European Trade Union Confederation,” in G. Szell, ed., European Labour Relations
Volume I: Common Features (Aldershot, England: Gower, 2001), p. 336.
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FH@ ETUC, Activity Report: 1995-1998 (Brussels, Belgium: ETUC, 1999).
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#@® S. Aaronson, “ Oh Behave! Voluntary Codes can Make Corporations Model Citisens,” The
International Economy, March/April, 2001. Available at <http://www.multinationalguidelines.org/
oecd/ohbehave.htm>.
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#F® Eaton, Comparative Employment Relations, pp. 175~ 176.
#1@ Bercusson, European Labour Law, p. 225.
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#@ Elliott and Freeman, Can Labor Standards Improve Under Globalization?
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International Labor Movement and

International Labor Standards

Yu-jen Wu

Associate Professor
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National Chung Cheng University

Abstract

The paper aims to find out the strategies of international labor movements
for carrying out international labor standards on the one hand and to address
the necessity of international labor standards on the other. The paper finds
that traditional labor movements have failed to cope with the rapid changes
of global economy. To achieve the given goals, it 1s necessary for international
labor movements to be free from ideological conflicts and political struggles
among international trade unions in the Cold War era and to upgrade itself to
an international or global level and to unite trade unions with all sorts of civil
groups. Finally, it is concluded that workers around the world are suffering
from various extents and types of exploitation by the unfettered freedom of
multinational companies and capital mobility. Therefore, an international
labor movement has to seek the support of various groups involved in workers'
rights by building an internationally recognized labor standard which can be

viewed as the common ground of international labor movements.

Keywords: International Labor Movement; International Labor Standards;
Trade union Movement; Social Solidarity Model
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