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B FE AR o IR > S ﬁ?ﬁé'élhﬁ P2 Fpoi ety [NEVHLE & % P

RS CE @%Wfﬁﬂi (BT SR AR PRI s
FERLAFRYRBRAUAHIN > 78 T Ryl TR 5, (Lexical order)

F WU N R FARER - BEA R KREREA AR - H— AP
Fi 698 eh B\ P A A G B B RESI A 2 -

R R DU AR XLk 0 (a) EMESEAEEH
AEH (o) B2 R R 5 W B T AR - i 5 e s B TAE B A
Nl 2 PR -

57— fRURIPU i T e KRR ¥ A W EA] , (The principle of greatest equal
liberty) : 27= [BRLHIPUf T 22 58 )50HI , (The difference principle) > X[ (a) kL
Z BRI (b)) kL TEESTM A IEEEFH] , (The principle of (fair) equality of
opportunity) < 7 TFUHI BT FTT R 5T RIS S AL T
TR P B IR St RN R R P pup T
Mo TR BT RUIAY (a) <R (b) e

<11 -



SR fAREFE . oLz X96E6°

ERRUIR o SR O FI S 2 R ST A (S

@W@%%ﬁ’*%“ﬂﬁvmﬁ%WW§’wﬁ?’Tjﬁ%ﬁ?ﬁﬁw’@5
L e e e (0 1o [ e e N T LRk (F o

PJ# g o pr=fi L > Rawls fiuT- ?ﬁ%; ¢ %nrir%’* = B[R T 2 VIR

(el | o3 A 51> Rawls JI**S«FF”E'EHJ*IJ— AHBAE AU FREE
ﬁf?ﬂjﬁ?\ﬁlgﬁpf@ﬁps F‘ o MERERLERYA S T T%?”'l*'ﬂ,s,[‘ﬁ* SeEe W
R @A AR A FF” ERRE R NG S e CETp
o TR AL OB T (Right) R - RIS
R TR (f/['ﬁ‘*@ﬁ@?ﬁﬁﬁi) FoEr PR T B2 Uﬁ"fﬁj BN EIEE o5
ﬁﬁj ’ FI*E'}’J AL Tl Y RLREL R ’ifﬁ?@p%} FEp AR B
9 R ELT 55 Rawls %ﬁ&lﬂi FOBLAE > T HPE P RS
FORIT - glﬂﬁﬁ‘ s ‘”\guﬂrfﬂ xﬂ?ﬂi?w%ﬁ'@%ﬁ"

wf A - Rawls (UL BRI E o PR SR B BRI R
puit=2y] (=¥ Rawls, 1971: 27-30)

CREEPFIZ BT PO R ARG A ERUTFIFY S T 4
TRLIS TR © [ TSRS P RYE (U Sk ST
?Q\JFE"'\?FA, °

o TPFE e S PO ARG (The principle of choice for one man) {1~
E ST @3 AT o AR S OO T 2 (Social
choice) =={f " EPUARYE T [F T*"'Tﬂ“%?‘ el ET1F] = SRR -

. [Higk FF“ BIPE]E FpLi - 2 APy ”Jthgﬁi?Jlijl'ﬁk LRIV N o [ERL A
(175 PO 2 I ORI 3 FI R PURT R i TRLE ~ =
kg -

Rawls K5 | 355k U EELaE @ 053 050 75 498 » (P (s

SRS 5 SRS Ff-\fﬁér;{a:ﬁ@;}pwj:cfh IS e FLEI“)FEI“?:F[F[JﬂJ::\A
e R A U R DT R BRI 458 T ’“P@*kﬁ Al
?F SHIL o NI Rawls ™ ST AV 327 (Liberal equality ) = 925 2 = KAy
S (Democratic equality) (Rawls, 1971: 65) » FIRAJEFTF I Fput EF1H
E;LBTT}\’FLE![J [ 4 P BRI
%?U}k’ﬂ*ﬁﬂ%& VYA 2 APV AT R = A 30 ([ RN itk FF{
P PRl (Mechanism) 455 % - [ Rawls @] A g 2 4 2 ;J’?EJJ flo
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S TR OERGIL ) AT HRIET HHNA Gt R

*y2 (Rawls, 1971: 271)

BATALAEARE Fo EFEFHA FEALEAIAZ L L5 F R 1
FALEEDFEHRNE LTI FLOBR i1 R

RFcfEs wE - FIR R B R - TEIEF o

1; EB jf’\iylf'ﬁ?r/[?l'[ﬁ&[{@ﬁ' UTJ“FA = AT %#:Mﬁfﬁfﬁ PR E ]

@Fr’?ﬁﬁﬂﬁ*fﬁ = S]] PRASTRRL - BV [ iﬂff = AFHAHRTE 2 A

A PRI PO U > LR (O IR SR o SO A i
ff MRS %%Fﬁ ([FEER] 4 S P AV R -

T~ BB A S (568 )

@fﬁﬁ%j]%ﬁgfjﬁ%’@ FE mfﬁ@%ﬁ,ﬁ;@#p YRS g[% ( Presupposition) - I']
HrERIEepy T S py—T Y, (Instrumental- englneerlng) SRR E,Iifﬁf%r’ el
L Habermas (1972) FV%F?HFIU TE RIS |, HES &1 If]ﬁﬂdﬂfﬁjﬂ » H ﬁ'ii_
ST NSCRREE] , (Denhardt, 1991: 629) ﬁféﬁr?‘ﬁ Uipn%@ﬁ% » HE AR

0 TR (9B JOIEPI o MR- AR T

lﬁ zjfif’f?ﬁdﬂ JgJi[l’?ﬁg “"‘f IR SEAVEREE « B ‘F' SES)| gﬁaﬁr”w ) 5%
kﬁ)‘f%%lﬁ?i’f B[S T’?FU“”'-‘?«“%%??BH Pl A 3B Tuﬁ*ﬁ?ﬂ LIE

[EI:JF&E*J Ilg@’!‘ ﬁ\/jfirmﬂj . ﬁJF HYE ’%"#F’_‘%EJ""%S,H[ "FIJ}"SFF' ]H:FI TR T
A PR R PR A S RO

e F’?I?HEJ B2t e S 2 T SR TR L R B
il > 7 RLBVROR R0~ R ST ARE » # SR ¢
[kl A S fr B A ‘?} IR (1976 1 20) B L TEEN > ZH
"&3‘"& Y2 ARVKEWH ['F'EJEI’?F;'é%ﬁF[E‘J o BURLA N Y T SRR

N VRSP o IS FIATRISEEY 0 o RLERPIIERS S 1 [ ZERA RS

[i °o lﬁﬁ%pﬁqﬂi ;;pxjru@ » 7+ Gareth Morgan A7 (A7#5#Ei44) (Images of
Organization, 1997 ) — F =1 ﬁl H[“l[rﬁﬂmﬁlm A (=R S A% ( Organizations as
machines ) E\J[%\PHIJ ( Metaphor ) ﬁ& TS g ( Mechanization takes command )
* R I AFE - T BRI S A e AR

\_
A
£
| -—
e
fﬁtt
|
’i'-&‘\
R
g
|

3 %341 Morgan, Images of Organization, 1986. F:j?ml?%ztw& 1994 & [l l;u’« f‘ i
P B A5 1997 L
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ﬂ#@%@%&ﬁm@%’mﬁﬁwgﬁﬂﬁmﬁﬁmr@%~ﬂ%q4w3%°
e PRI R SRR RS o (BRI ) P

0.

« g 2R (Individual difference)
- EBlSE RN ARE B2 A EFE (Whole person )
« B0 — oo
© EEMPEER T H MM
2 Fl%“ﬁ}ﬂf&& JPTRI] TRk feEE Ly ‘/FE?E'JTJII NI/
1. SRR 72 5
LU EENTP C ot LT EL N IS R U e E;lﬁjlﬁﬂﬂﬁ B ST AT R
?’”S‘Tﬂf‘* L7 - L JF”””?LJE”E&E T PR SR T B R
%‘+ P o NSt ??IH%H'[%J PHETBAIVEIR = I o [l - i
TSR B[ (S5 - SRERE — gy ™[ 22 SRR 18 [ < S po i
e e E N RS A E ol SIRR I S ST e R U= S A
i@ﬁlﬁlﬁf’ﬁ {71 (Practical convenience) ™ ”;Ef,i'ﬂifalémﬂik%ﬂd?ﬁtk P e
?ﬁuﬁJiﬁF’Wﬂk -ﬁ*ﬁﬁ’uﬁ‘rl ELACISE) T AR AS phe o [) TB M T R [ TR SR
iiﬁiﬁf‘:ﬁ@’ﬁﬁfﬁ‘lﬁiﬁiﬁ |FHEHE] > RS wéltﬂ il B xﬁ Apl— 78 TPy
% | (Reified thinking) (Harmon, 1981: 134) = & fu{~RIBYE % » £ fij' | T&
FMEMIL , (Categories of meaning) ¥ rBJE}"'%_?”ﬁ%lﬁiﬁiﬁl%ﬁ@@ﬂJ )
[ FE R ERL D VRS S U] R B ’HTFﬁﬁ'J'J TIHEE i?r B[ H
MF”iﬂ\ [Fil & rm“]‘l%?ﬁil%h PRl RS - R ’E@F‘?Iﬂ
I A S g 2 [“FIJHEﬁi‘l'?ffﬁ‘iﬁfﬁﬁiﬁ,lﬁg?@ﬂ° Flt AAE
Jig e £ 0 1 47 BORLER - AIE T B R B A - RSB EMIENEAEBE
(%+¥ Harmon, 1981: Ch. 7) - j' M RIERP TR Hl?ﬁt‘ﬂl' *”[if U e |
o g ”ﬁ’?“lft w’é*fm—‘ﬁ“ﬁ*réﬁ‘ﬁ“l PR e o ) e o S R S T
ZEUEE

2
E

_ﬁwﬂﬁ BEHFZYRGRE - (FESO@E ) s
'j' - 2005a

S
ﬂ%i‘_?j”
W—?‘ —-Euu



Eip TRFSEEICRIZ ) L AT LRI A a0 R R

2. HiBl e B A RSB 2 AR
ﬁfﬁliégigﬁpljf{ﬁijyjﬁ U SR R [ R SRR ST )
- r-ggg* pu*  (Whole person) fgny £~ VEF,fﬁglJ* ., (Partial person) * fplAE
HI’?‘/E; YR BRI TR s TRy~ TR DRI S g AT
RN (S I/?ﬁ[l[ T JEIEch?“T[ij\?J;:DJEI S Hydr - s R —@,,gg*ﬁj N A
a@mﬁhc@f’fwﬁVVEwcﬁaﬂm@ﬂkv@@@@k’ﬂr
3#7yijji|?rugufﬁjfgg O F JE Jc T E | Eﬂyf EJ%EJ_E:\ﬁ ,EIF‘E[‘ ﬂgﬁﬂﬁ 'f”';qf[fj#[ﬁj
TR o YN R > RURRD ) P R e s
s =) F’?F?ﬂ'pj V@ﬁ%{ﬁjt»«i Hy CCNNRD ) o e BIRSRERS o
R (A o °
FIBSIFY ~ b R e FJ A w[ﬂv |fY TS S g F,gjm?g@ iy
2 SR SR I A o1 % (OB I £ R 7 A
3. BiR.OPI— It 5 52
ki%m@%%¥&%$ﬁkﬁigﬁﬁﬁ&’TWHEW%&F¥@FW@
oo MY LGRS EREP EpPr (g MR ORI o ARSI N ELE
FI=fd s o™ (SES I AVIRGRET » Bl ElRE S PO Ty @t o IS &0 *f——é’ff“fﬂ
ﬁ%ﬁ’ﬁi@*ﬁ EEECN Y RER RS

. %?a?ﬁl%ﬂﬂi[rﬁga@fﬁqg ﬁ—ru%wﬁ_&* TEHE gq]a prsfﬁjﬂm o

PR e

© BYUE ] ISR T =I5, (Transpersonal psychology ) Fim! * iy
YA [T AT -

pUEp e~ P DR S - SRR Y T S IE R R Y
Wif?km@&%%*W%w%% SERRTRL ~ R IURES. - ¥ Robert
Denhardt ¢ (#H#&RIBZ52) (In the Shadow of Organization, 1991) - Egon G.
Guba # Yvonna S. Lincoln %“ﬁ"r,—’?{f.’.}%ﬁfj (VLR PR LR MBS )
( Organizational Theory and Inquiry: The Paradigm Revolution, 1985 ) ﬁﬁﬂﬁﬁliﬁ
~ e e

° RS RBE PR (IR A > 9T 1960 F [OIIE] 1970 ORI BRI 2 Y
merican Sociological Review #{I American Journal of Sociology 7€ ™ -
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4. EEPETEE R TR

%ilF@i“ﬁ%ﬁjﬂ’ﬁ’ﬁﬁi?ﬁfﬁﬁi“[‘iﬂg T B PE sk oh BERY B EE (Instrumental rationality
or functional rationality ) - *Z= LAt (&7 FL Fl[l [ AL J%ﬁ T
LOZE N (S TR %%lﬁ%ﬁ%ﬁ}:@ﬁj BV TR b (Troublemakers) ) lﬁf_ﬁﬁkmﬁ
F'fi%?r o[BS @1 SREEAIEC]R o [ EEHYE (Substantial rationality )
EIU Do IFﬂ@fT;aH%[FﬁEJF)?[‘ﬁF?t', » R ]3‘(1—?;15 i Jlﬁﬁ Bl TR L FE
lfiv (Reflective ) = 173804 ( Self-organizing ) ﬁﬂ?'ﬁ# M5 Gl ~ g~ PRy
PRV =AeEs - 1) Argyris == Schon Vit il » = SRl 78 T BRI
(Single-loop learning ) |fij#f BTl {4 fL— 7 TEEE 22 | (Double-loop learning) -
P9t o SBE) - RS HETE o SRR S Y TSR, (Deutero-learing )
( Argyris and Schon, 1978: 27 ) -

A AR T e OF I S S R
e A TARTE A U S e IR E L | ’EW'#‘*I%'TI@\F’?'FJJT’*LIJEJF'EF’ Il
i~ 2 S A PO - 5 R
*ﬁ s B % IR e = F‘\Iji/ o

FBS R URLE [P pospl 4% P AT P R » — Jo]od 8 2 ]
jmwnwﬂﬁwamjﬁ@(MEWN%mmOT%ﬁ#$ SRV AES S E A
Ui e 259 G - 7 fef ) po- PR ER IR

v

R N N AR EE T RS B ST RS T

{;7%,53%;,;7,6 ,b%?g*ﬁijﬁg—:ﬁ‘!‘j};‘_"ﬁigoélﬁ

oy

S

%
PHREZ S 2,27 B2 8 0 T 2oy > 8T H5 4R o 4o 2 22
1%’%i%~£iﬁo;ﬁaﬁ’%%iii#o%§1%

H

'I‘IB#R"?'%F'] Zééj\f—ro];:j:k;‘w #L h ,%—"%’ _E)T]h_/

NN B AT IRt 30 (1 F\I@,BF.PJE? PRRCRSBRIVE D oy SRy Hi
SELFIR o SN T E R SR gqlﬁfgﬁrﬁg{%m TEOHL >
FEPSEI RS T S o )TN S SRR BRI R R R S RS T
fi o Sf ST ORI LI T S © B (i) B P

Fw  TzZF28 23387258 - (<,]‘1,r:>)
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Eip TRFSEEICRIZ ) L AT LRI A a0 R R

2w T3 T s, ) ((F5F))
R PR S D (AR I
:%"J%FHJPJ*%HF‘“ AL o TN R I A R
j\ﬁ’ﬁz POV e A
E ng—: <</?lu ) fu= Fgﬁpi il ﬁffﬁ'lfjiﬂj%u\égfg_;ﬁg%f%ﬁ[
el P i anﬁ UHLI T IR EINER T Fpes
ORI - 5 PR R B

e
57 WRRLE GRS (Unconscious incompetence )
7Y WETRERLE | HiGEYE[S (Conscious incompetence )
5= PP RLE PV E = (Conscious competence )
FIPITRERLEHG#EYE S (Unconscious competence )
! 1 32 s

SABOLGE (D BB (3)
HEBOLE () SEBOE (4

L 2 R WS
¥R J¢ 7 © Donaldson, L. and Scannell, Edward E. (1986: 8) -

- AR R 5T W EISTS R GRS A
[ = Py % Jp%fp—fgga”'w » SEIER Y FHGI RN R g R
(Rl it - g ph Qiﬂxiﬁ%?@ P BT S LRI R
MP)YEz S S g’?ﬁ*@'ﬂ‘ i [y PR T F“‘ﬂ”ﬁﬂflx’ P B
[ 5 g L ) TR SRR R R PSERE (5 ) SR -

N~ P E

=55 '*”'3.393:@ CFETA T AR () R T (R A v ?Fjiﬁdigﬂ?ﬁ'l’éffﬁifJ?E%
Fﬁjf@ » R '—TE SETH }?Lﬁ’[]FM:rEBI ﬁé}éﬁﬂ\cl@fk* [FUARREE [~ R RpY o (Rl s py
ﬂﬁru;{ﬁ]’ g SRy f/szj B 4l ap g1~ ( Alienation )~ 3 TR
( Overconformity ) ~ . [plE ) (Unresponsiveness ) =357 [EUVIL G 5 o ififE”

.17 -



SR fAREFE . oLz X96E6°

I3 F Elfjgrﬂiﬁ? Iéﬁ,.?ﬁ»:- Jis ﬁ ??[‘FH??L 'iE = E[EI[ sy KT ‘{J}[g.;&glé[fj«l?%dj\ , ;\:,‘,U\
Eas B C [ﬁw*ﬁ’@“@wﬁwﬂﬂ%ﬁéi@%wﬁﬁ’@maijjw
il > EHI2 "B E ML, (Excessive bureaucratization) i F%%E@%IEJ
( Professional management ) 1/ Rt F‘ > Yt é#ﬁﬁ’g[ﬁﬁﬁr&r, FLE SR
},ﬁﬁggﬁ REL— o
“”@ﬁwﬂﬁu ?ﬁﬁ’? J[& Anthony Downs F’?Fﬂpu TR, (Law of
counter control) > 2 ﬁ[ﬁ%“ﬂ Fh Jﬁ”}iﬁf”ﬂfk[ Y ,Jfk[ T %ﬁfj | A 5RE
Y ERGEIOHE ] (1967 147) o NI4T I "If.pujciﬁfu#ﬁﬁ@‘ﬁ[tu E s R
SELE R A2 - Y [’“‘pfﬁf%’ﬂ TS S PP CInternal
control ) U3 -
Eﬁ"@ﬁ’ﬁjﬂﬁ%’xﬂ‘%ﬂﬁ Mg A 2 %E%%&%‘Tué; Amitai Etzioni [ i Es
( Etzioni, 1987: 650)

BREH B LeFAET TR R NG NEY LR S PR £
BRgtay e TR L3P EeRaie .
RERBIOTEE 9T IR > SH IO - LA o AR
e g g,lj\%il%[r'ﬁf)??’[ﬂjﬁwﬁﬁ » PRI R E R o i ARG

Yo B ERE JLH”‘,# %ﬁﬂit@%?ﬁ AT FARYE xﬁﬁiﬁ EIE s N
I il R roper e i (Cortner etal., 1989: 206) -

AR AR T3 BT 25 (Cortner et al., 1997: 189-
210) :

1. DL i et b 3 5t 2 3508 #4580 ( Controls based on quantitative measures of
output)

g BIREE EERLRE ) BRI - R S R A
T BT FRAORIED - F5F WEI Y 2 NS O RO
o ?fﬁﬁ?ﬁ%’ﬁfj@ﬁ%?ﬁﬁ*?@?% ’ J‘I”W%‘*fﬁggﬁﬁrﬂﬁi‘%‘g’?nﬁ‘ﬁj A AP
RSN FI L S D R R 00 4R L] e
Bk > T9pe |§;[}2Lﬁruf§§5u;f'm Y T, F’L%: a5 tF[F'JIJ}?Lﬁ?”—*\;"}‘l‘"‘ :

(1) 3 R Sl (=1 RS =Y (Productlwty and workload measures) ; (2) f!
@ﬁ ( Management by objectives) ; (3) ;I[F‘,}iﬁju ( Evaluation as control )
(4) Hy E%' 7=k (Project management systems) - [l PERT #I CPM ZH#
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Eip TRFSEEICRIZ ) L AT LRI A a0 R R

i o

Z

2. B A% B ER] ( Control through behavior monitoring )
AR R T B[ R B 3 L SRR S R T (A Fﬁ)iﬁéﬁﬁﬁ%‘

P A PR PRSP ERA [ TR I ) R
[F“Az:gl}iﬁfﬂ FRIAE 8 o IFF @?'qujciﬁf” *Hl B‘Lﬁrﬂiﬁ ’@Eef EER ﬁF’ 2 F IR l/fgﬂpj
W7 T IR » 51 SRRSO A i e SV RSN P ) T
ERES LI bjﬁéb%ri IJ-F[’EFI ) ljaj;%{gﬁl J B (AR %IE[HFU{JJ WPJHVI* sIRLFY
por qg, P py > =l Merton (1968 ) F’?Fﬂ po Rl AE F F‘ (=5 ( Goal
displacement) - i?r @fﬁﬁ@ﬂﬁjﬂﬂﬂ?{?ﬂ (D) Eijfféﬂ}?_t‘ﬁju ( Time controls)
(2) ﬁl}%@@% ( Direct observation) ; (3) iﬁ;ﬂﬁ%ﬁ, (Activity reports) ; (4)
f, ‘?f,‘?ﬁ ( Informants ) Ef}ﬂiﬂ o

3. 2B IEHIR# (Participatory control systems)

F’?F?F'iffé‘"“\ﬁli}iﬁfu iﬁﬁ RS - TS TURS EY A R o RV
e PIRPE o FU2 (g BIPT (52~ © IR - = TJI'%?TE‘[F‘UH{
EE T s ":’J[E*‘FE‘HI:I?E e RS E S L s 25 (Humanistic
psychology ) E'E“”’IS«%ITU fiy %T{ETFJITML;LIﬂEIJ* R megéfé?i‘igﬁgﬁj?ﬁfﬁﬂﬁ?
SR IR (R A 5T B RE ¢ 9 o A SIS T T
5", (Quality control circles) Sigiil'} IR RLREO ] SRR (SR 1
73:%@[ (Ouchi, 1981)  EIT FIERORERY > IR %ﬁ |57 JDE%FF# ’ibiﬁﬂﬂi’ﬂ[ ;R
By Ej@”ﬁ%ﬁ ST '“'@E“FEEJ%W‘ alfl E'Ti‘ =T Vi) (Bryant
and Kearns, 1982: 144) lﬂﬂ?}’ﬂiaﬁ?j\ IJ}zLﬁ‘[J

4. BTERIEER] (Intrinsic controls)

A BB EY T TR e U AR s SRV I o e
1@%“”“—%‘@? B FE' THFER ST D R FEQE T L (1) W
pvfuﬁﬁﬁ (Personal loyalty) ;5 (2) %J’ﬁﬁﬁ'”f’?f (= ( Professional socialization )
(3) ﬁ“\gfﬁ%&tﬁﬁﬁlﬁﬁ*ﬁ (=5 (4) Fdane Hlﬁ%j f'Eiﬁ ( Careful screening of job
applicants) : (5) SR EGEEfE - U?’JL[ o F=9F > TR IE UT*ﬁ (On-
the-job socialization ) ﬁ[ﬁ'[gl{%l » A ﬁ@rlﬁi’?ﬁaﬁuﬁf{ 0T bﬁ%rﬁﬁ .
S ~ ti/é'fﬁuqﬂj:h s FERREAY T [ ﬁ‘fmglﬁ‘f[iﬁ—ﬁfﬂﬁg'%,[]ﬁ’?‘/g EIUI'%
Al e
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5. AMERG$EE] ( External controls)
PSR REA IR PO > RS I PR SIOHGTE - Al R
PRSI > PO S R - R R
(T« FRHITERORSH 4 Five SRS e e IR » S H S
F'EPV@* BT RS 2 T o (RS - BT ORI S I SR S
Fﬁﬂfﬁ”%:“ I JIHV?LF? L H IV EL g‘uﬂzﬁﬁ U FJDFA 17 EJJ?EBFV%q‘ZLﬁf”EJ['
(s F'iﬁ& SS9 Sl 0 S TR 2T T i [ B (o st o Pl
puz feﬁrﬁﬁl’gl LRET L A Jsrpjzﬁ[j - o (PR o [//]UFF[EJH\T',\J Ead
A ARSI IS 5 F o YR YR ERPAR 2 fll = A il S0 [ - s J%EZT“J
%F‘Jﬁﬁ‘ﬂ" nfu’ﬁff'lﬁf‘ﬁrﬁf g
Pi*rﬁ'?iﬂ““ﬁﬁ YKIR] rﬁ”ﬂﬁupﬂﬂ; » {A~Etzioni (1987: 650-652) fi¥
7‘}7{% B (1) Rl ] (Coercive power) - S SJRRPVE[E > A 2]
FOLSPERELT e B R - PR BRSBTS 5 (2) e
ZJF|potgE]s (Utilitarian power) > lﬁfcfﬁﬂﬁﬁﬁp" Iq B )fj"ﬁjj[ﬁg‘ LT T R
b 22 il ~ S2L > PO PR A AP RE BLY 5 (3) SRR
s (Identitlve power)  ffli" |G ETTHE (Symbols) ffli A% 1T Jﬂjlﬂj[ﬁﬁﬂi[ﬂf@'
W RIS S R H O SER  f # Jrgﬁuiﬁﬁpl%ﬂ%& X
=2l 475[%'”*@‘ R TR RS R R 2R R -
William G. Ouchi {15 '?A“i‘«ﬂﬁfﬂf@kﬂp =V RIS e 7,5;[%: ‘IT“J LI 6
1. B PEH] ( Bureaucratic Control)
s F&‘lﬂﬂ 1P PR~ P TR R AR SR R
oo [F‘,q Fis PIEHIE T i -
2. mi%ﬂ@i%%l] ( Market Control )
jﬁ%—nwﬂj\‘r[ﬁ,q AU B E & ] VVQTF e FEK’EN zﬁ
]Ele«"T}}\
3. FHIWFEE] (Clan Control)
AN T*rf’ﬂﬂj’?’r“i PRSI #’%ﬁwfﬁbﬂ ( Commitment) - fd

® William G. Ouchi, “Markets, Bureaucracies, and Clans,” Administrative Science Quarterly, 25
(1980): 129-41. “A Conceptual Framework for the Design of Organizational Control
Mechanisms,” Management Science, 25 (1979): 833-48. )% ¥ Richard L. Daft, Organization
Theory and Design, (2005: 232-5) -
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Ei PEFIFANEFFCRT | L FTO R PRFAT SR A v R K

AR gﬁlﬂﬂ‘ Pﬁ’ﬁkﬂ{q £ o EI}??'%\‘E‘S«E'IE&ET?’%%?@SE?FFW%@ ﬁ'ﬁ'}’ﬁqﬁ?ﬁ > A[JRFFE

A RIS ~ T T HG - IR IR - SO

AP TR p‘}%» FIEIRCRS » NS 1 B
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Developing of Non-Conspiracy
Administrative Theory:
A Comparative and Justifiable Study of
Five Pairs Concepts in New Public
Service

Chyung-en Wu~

Abstract

Comparatively analyzing, This papper is of cncern three goverance
models, Its different way of goverance and strengths/weakness, From the
viewpoints of public administration, public management, and new public
service. Secondly, The author puts emphasis on the equilibrium and
development of the five pairs concepts, especially, the concept of stability and
change; efficiency and justice; techonology and humanism; control and
autonomy; rationality and intuition. In the process of public goverance, it is
very important for the mindsets of decision maker to keep these five pairs
concepts in an equilibrium and dynamic development. Lastly, The author calls
for developing of non-conspiracy theory with regard to public governanace in
order to approach the true situation of goverance.

Key Concepts: New Public Service, Basic Issue Approach, Frame-breaking
Management, Normal Puzzle-solving Management, Self-
organizing Organization, The Principle of Greatest Equal Liberty
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